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FUTURE
IN MOTION

At Schaeffler India, our mission is to engineer the
future of mobility. We are preparing for the future
mobility transformation in the country as well

as leveraging the Group’s solutions on emerging
technologies ensuring a sustainable future for all.
Our acquisition of Koovers?® unlocks the potential of

B2B e-commerce for vehicle lifetime solutions in India.

Our every action reflects our commitment to agility,
sustainability, and deep customer connections.
We are globally connected, locally invested, and
passionately engaged with our people and society.

1KRSV Innovative Auto Solutions Private Limited

Find out more online

( ) we-pioneer-motion.com, schaeffler.com, schaeffler.co.in

@ @SchaefflerGroup @ @Schaefflerindia @Schaeffler
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Highlights of the year

2023: A year like no other

A year that witnessed Schaeffler India achieving milestones, capitalising on
several opportunities, and continuing to shape the future of mobility in India.

The motion technology
company

We endeavour to create value for
customers in all areas of motion,
leading through innovation, agility and
efficiency. The ‘Motion Technology’
positioning simplifies the presentation
of our products and service offerings to
meet complex customer needs.

@ Read more on page 06
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Robust financial performance

We continued to deliver a robust
financial performance despite global
headwinds. Trajectory of business
wins across sectors aided our
annual performance.

@ Read more on page 34

=

Foray in e-mobility

We see electric vehicles as a key to
driving sustainable mobility. We have
partnered with a leading automotive
OEM for the supply of e-axle in their
journey of electrification.

@ Read more on page 16

Commitment to localisation

We expanded our manufacturing
facilities at Hosur and Savli, which
is a testament to our ‘Make in
India’ commitment.

@ Read more on page 48

First ever acquisition in
e-commerce space

We drive into the future of mobility
with our first-ever acquisition of
Koovers. The acquisition strengthens
our aftermarket ecosystem including
distribution partners and helps

us play an important role in the

fast growing and evolving digital
aftermarket landscape.

@ Read more on page 26

Social initiatives awarded

We received CSR recognitions for
Jal Sahara - our initiative to tackle
water scarcity through natural
resource management.

@ Read more on page 50

Corporate overview Creating value

Stayed on track to achieving

our sustainability goals

Environmental
stewardship

46%

Reduction in GHG emissions

88%

Waste recycled

i

Supporting
suppliers

89%

Sustainable sourcing

220

Training hours

o o\ Helping
A communities

85,037

CSR beneficiaries

?1 60.2mn

CSR spend

_Jo

ESG Statutory reports
Empowering
People

5%

Diversity ratio

0.15

Accident rate

Customer
centricity

4 cpes

Closer to customers

3.41

Loyalty Index

Governance

33.3%

Women representation on
the Board

4449,

Independent Directors

Financial statements @

03

Highlights?

72,261 mn

Revenue

O5.0%

39,090 mn

03.4%

34,620mn

FCF2

D 22.6%

?26 per share

Dividend

0 38.33%

1As of December 31, 2023

2Free cash flow before cash in and
outflows for M&A activities
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About the report

Integrated thinking

at Schaeffler

Scope and boundary of reporting
Approach to reporting

Schaeffler India Limited’s Integrated Annual Report is
prepared in accordance with the international Integrated
Reporting <IR> framework, issued by the Value Reporting
Foundation. This report reflects our commitment to
stakeholders for transparent communication and provides
a detailed assessment of our ability to create sustainable
value in the short, medium, and long term.

The report focuses on the Company’s achievements, its
model of value creation, holistic performance, strategy, risk
management, megatrends and opportunities and financial
and non-financial performance including Environmental,
Social, and Governance (ESG) initiatives.

Reporting Period
January 01, 2023 — December 31, 2023

Operating businesses

The report covers the strategic, financial, and non-financial
performance of businesses, including various manufacturing
operations and supply chains.

Financial and non-financial reporting

The report extends beyond financial reporting and
includes non-financial performance, opportunities, risks,
and outcomes attributable to or associated with our key
stakeholders, which have a significant influence on our
ability to create value.

Responsibility statement

The integrity of the information presented in this report is
verified by the management and the Board of Schaeffler
India Limited to the best of their knowledge.

Key concepts
Value creation process

At Schaeffler India, we believe value creation is

focused on optimising value (outcomes and outputs) for our
stakeholders. This is a consequence of how we allocate

and enhance our ‘capitals’. The capitals are stocks of value
that are increased, decreased, or transformed through

the activities of the organisation.

Simplified presentation of value creation
process

Input » Outputs
Outcome » Stakeholders

@ Read more about our value creation model on page 22

Materiality and material matters

We apply the principle of materiality to assess what
information should be included in the integrated annual
report. We focus particularly on those issues, opportunities,
and challenges that impact materially on the ability to create
and deliver value in the short, medium, and long term.

@ Read more about our material issues on page 20

Frameworks and standards used in reporting
Apart from abiding by the guiding principles and content
elements of the International <IR> Framework, this

report abides by the following frameworks, guidelines,
and standards:

e National Voluntary Guidelines (NVGs)

e Companies Act, 2013 (and the rules made thereunder)

e [ndian Accounting Standards

e Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements)
Regulations, 2015

e Secretarial Standards issued by the Institute of Company
Secretaries of India

e Global Reporting Initiative (GRI) (core option) standards

e Sustainability Accounting Standards Board
(SASB) standards

Disclaimer: The Company is not liable with regard to any data/information
appearing in this report, taken from the public domain.

Corporate overview Creating value

Navigation

Financial statements @ 05

Yearin review ESG Statutory reports

To aid navigation and indicate cross-referencing, the following icons have been used in the report.

Capitals

@ Financial Capital
@ Social & Relationship Capital

0% ) Manufacturing Capital

@ Intellectual Capital @ Human Capital

47 Natural Capital

G @

Stakeholders

@ Customers
@ Suppliers and partners

o

A1) Investors %% ) Community @ Employees

& ) Environment

& @

Key risks we track

@ Strategic risks

@ Legal risks @ Financial risks

@ Read more on page 88

@ Operational risks

Contributing to the United Nations Sustainable Development Goals (SDGs)

GOODHEALTH 4 QUALITY CLEANWATER
AND WELL-BEING

MY

1

EDUCATION AND SANITATION

RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

ool K3 W

|
%otV
CLIMATE 17 PARTNERSHIPS (“‘

ACTION

DECENT WORK AND
ECONOMIC GROWTH

o

\U
M,

FORTHE GOALS

THE GLOBAL GOALS

For Sustainable Development
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In the realm of motion, Schaeffler stands as
the pioneer of innovation and excellence.
Through our diverse range of products and
services, we meticulously guide, transmit,
generate, drive, energise, and sustain motion
across all six of our product families. Our
focus on customer-centricity drives us as the
leading Motion Technology Company. We cater
to all four markets and ten customer clusters,
ensuring that every solution we offer is tailored
to meet the unique needs of our customers.
Our commitment to innovation in motion
technology will help shape a dynamic and
transformative future for industries worldwide.

6 product families Our market cluster

Repair and Monitoring Services
Hydrogen Stack and Plates
E-Motors and E-Drives
Actuators

Transmission and Engine Components

Bearings and Linear Guides

Corporate overview

Schaeffler Group 08
Schaeffler India 10
Product portfolio 12

What differentiates us 14
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Schaeffler Group

We pioneer motion

At Schaeffler, we believe motion is the essence of life. It has been the
core element in reimagining mobility while shaping the future with

efficient and sustainable solutions.

From innovative bearings and clutches to cutting-edge software solutions, we push the boundaries
of technology to keep the world moving smoothly, efficiently, and sustainably. Our rich portfolio, like
electric vehicles and hydrogen fuel cells, among others, are enabling a carbon-free society.

=€16,313 mn

Revenue Net income

As at 315t December 2023

Patent registrations in 2022

Why we exist

Our purpose
We pioneer motion to advance how the world moves.

What we want to achieve
Our vision

We are the automotive and industrial supplier of choice
that leads through innovation, agility, and efficiency.

€31O mn

1,266

Patent registrations

How we achieve our targets
Our mission

We develop and deliver innovative and intelligent
components, systems, and services that enable
sustainable mobility and motion.

Our strategy
¢ |nnovation — shaping the way ahead

e Quality — highest product quality and outstanding
service quality

e System Understanding — optimise complex,
individualised solutions

e Manufacturing Excellence — sophisticated,
high-precision technologies

We are SBTi validated

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

CDP "A" rating for
Climate Change

One of the few companies from
21,000 assessed

Corporate overview Creating value Yearin review

Schaeffler Group plants and R&D centres
as on December 31, 2023
World

Canada
o StratfordQ

u.s.
Armada

ee Cheraw( Mexico
Danbu‘ry e Huejotzingo

e e Fort MillQ e Irapuato
Joplin e Puebla
e Troy
ee Wooster

Brazil
eee Sorocaba()

South Africa

e PortElizabeth

Europe
(Enlarged section)

France

Chambéry
e Chevilly
e Haguenau(Q

Statutory reports

United Kingdom
e Sheffield

{

’

India

ee Hosur

e®e Pune
Savli
Vadodara

Thailand

e Chonburi

Financial statements @ 09

South Korea
® Ansan

ee Changwon

o -
-

Vietnam
BiénHoa City

@ Jeonju

,J— Japan
E e Yokohama

Greater China
e Anting
e Changsha
@ NanjingQ
Pinghu
@ Suzhou

) >, ®eeeeTaicangQ

Taoyuan, Taiwan
e Xiangtan
@ YinchuanQ

¥

o

e Lanskroun
e Svitavy

Austria
e Berndorf-

Czech Republic

Slovakia
eee Kysucké Nové Mesto Q)
e SkalicaQ

Romania
e ~eBrasovQ

Bulgaria

Germany
eee BuehlQ)
Eltmann
e Erlangen
e Gunzenhausen
e®e Herzogenaurach
e Hirschaid
e HoechstadtQ
e ee HomburgQ
e Ingolstadt
e LahrQ
Meckesheim
e Morbach
o Nuremberg
SchweinfurtQ

. ) Steinhagen
St. Veit Sofia Suhl
Hungary
Portugal — e Debrecen
CaldasdaRainha eee Szombathely®
Italy
Spain ® Momo
e Elgoibar
Note: Mab not to scale
Plants and R&D centres
Regions? M Europe Americas Greater China M Asia/Pacific Schaeffler Group
Employees 51,153 12,095 13,031 7,083 83,362
R&D centres . 9 5 2 4 20
Plants 45 15 13 9 82
Automotive Technologies o 27 10 9 6 52
Industrial . 18 5 4 3 30
Campus locations 10 3 17

) Regions reflect the regional structure of the Schaeffler Group.
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Schaeffler India

Partnering for progress

We provide innovative and sustainable products and services for
CO,-efficient drives, future mobility, Industry 4.0, digitalisation and
renewable energies through three main businesses — Automotive
Technologies, Automotive Aftermarket, and Industrial, enabling our
customers to be future-ready.

Over the last six decades, Schaeffler India has partnered with customers to deliver high-precision components and systems

in engine, transmission, and chassis applications, as well as rolling and plain bearing solutions for a large number of

industrial applications. We stand out for our quality, the use of sustainable technology and our distinctive innovative ability.

Our businesses

Automotive Technologies

The Automotive Technologies
division develops and produces
groundbreaking components and
system solutions for fully electric
and hybrid drive systems, internal
combustion engines and chassis
systems — for passenger cars,
tractors and commercial vehicles.
The division also offers a broad
portfolio of rolling bearings.

330,230 mn

Revenue

@ Read more on page 36

As at 315t December 2023

Automotive Aftermarket

Our Aftermarket business supplies
components and holistic repair
solutions for the automobile spare
parts business and sees itself

as an enabler of garages. With

an overarching understanding

of systems and comprehensive
services, we support garages in
complex repairs and at the same
time contribute to extending the
operating life of vehicles.

36,813 mn

Revenue

@ Read more on page 40

Industrial

The Industrial Division offers a

wide range of integrated solutions
from rolling bearing technologies to
maintenance solutions for industrial
applications. Our portfolio ranges
from small to large diameter, high-
speed and high-precision bearings
and smart connecting solutions for
machine maintenance that keep
various industries in motion.

25,478 mn

Revenue

@ Read more on page 46

Corporate overview Creating value Yearin review

Geographic footprint

ESG Statutory reports

W Registered office
B Production Plants
OO R&D centre

OA

Gurugram

OmA
Maneja
= [ J
Savli Jamshedpur
OA
Mumbai PY
Secunderabad
JdemO
Pune
[ J
B u
HOA
Hosur
OA
Chennai
[ J
Coimbatore

Note: Map not to scale

Financial statements @ 11

® Corporate office
@ Sales office
A Logistics warehouses

([
Kolkata

Snapshot
4 3 38 33,000+ 3,383 330
Plants R&D centres Sales offices Retail network Employees Distribution and
channel partners
Strategic priorities
Investing [ ] Strengthening Utilising global
for growth localisation ol|L° / technology network

Nurturing talents
and partnerships

@ Read more on page 24

Digitalisation
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Product portfolio

Smart motion
technology solutions

Products Segments catered to Applications What differentiates us
H . . Valve train components H
e Chassis components ® Commercial vehicles P We make vehicles cleaner and
and.systems (CVs) Variable Rolling bearing leaner through techno[ogy
e Engine camshaft timer
components and = Passenger The Automotive Technologies division develops and =
precision products vehicles (PVs) Seltand chai ? manufactures innovative products, components and systems =
eltanda cnhain . . o . . . . (=g
¢ Clutches and & Tractors drive systems z f solutions for engine, transmission, and chassis applications (=)
transmission systems i g ) for ICE (Internal combustion engine), hybrid as well as g
. . «_ Strut bearing . . -
e Drives for hybrids ﬂ..;..-;_wﬂ? electric powertrains. 3
and EVs . Faltenn 2T , o
% w Electric drive systems M) Read on page 34 f_D|
- o —_/ o
Torque converter g'
(=)
=
(=
@
3 Ball screw drives for o)
% } steering systems =
Balance .
shaft Active mechatronic Wheel bearing Hybrid drive systems
roll control
Thermomanagement
Replacement parts for 2 i i i i We deli best-in-cl i =
X Repair garages Passenger cars Light commercial vehicles e aeliver pest-Iin-Class service =
. . [=\ . . .
e Transmission Outstanding competence in Intelligent solutions for light . . . . . . =
. ® Fleet workshops & P & . . & The Automotive Aftermarket business delivers innovative repair 3
. . . o
e Engine components systems and services commercial vehicles
. . solutions and offers comprehensive services to garages by —-
e Chassis components @ Multi-brand garages . . . . <
conducting practical training seminars to enhance competency oD
. . ™ Retail markets within the repair network. >
Intelligent solutions for Heavy commercial vehicles > Tractors P =3
o Repairand service Repair solutions for {OI\ Dependable solutions . @
pairar extended service life > for tractors () Read on page 38 3
points via platforms - o
such as REPXPERT =
LA
. L] . .
* Rolling and ® Railways @ @ 2 | : : = We keep the industry in motion
plain bearings | |- ’ ‘ F
e Linear % Wind energy I | | | | | The industrial business offers a wide portfolio of bearing
Bl and ol bemn Rotary and solutions, ranging from high-speed and high-precision
H . . Smallest Ei Needl Plail Yok Cage-guided Radial Cylindrical Balland roller bearing, and Rot. dli direct - -
gUIdance S\/Stem kS Industrialautomation balrlnbaeaer?ng bel%;rr:;s ri?lere bea::]gs typZaend caygl?nilrjilc:l ins:rtlga\l roll‘ér”l;eralrciigs gsid:va\r/oasesrene\g[i‘:sg,f?\?drostatic d?ivaerg,?:dxjgienzrelleritcromc . ’ . . P . P .
e Maintenance prOdUCtS witha 1 mm bearings stud type roller bearings  with disc cage linear guidance systems, and sub-assemblies bearlngs with small dlameters, to large-SIZe bearlngs that are
. R R T h l inside diameter trackrollers  bearings complete systems l d . h f d d
e Maintenance services wo-wheelers several metres wide, with a focus on smart products and on
i . i 2 Al connecting components. The business also offers wide-rangin
° MeChatrOr”CS %'5 0ff‘h|ghWa\/ y =] T i % v Maintenance . & P . . sins
e Digital services W Y Products and services for mounting, maintenance and maintenance services products and Industry 4.0 solutions.
g - . o condition monitoring
&2 Raw materials | I | I
77\
. . Direct Main Tapered  Spherical Housings Active Linear Rotartytable Axial/radial L ) Read on page 42
«%» Power transmission drives spindle roller roller magnetic  guidance  bearings rolling N~
bearings bearing bearings bearings systems with bearings Mechatronics
. . . . measuring with outside Beari ith int ted additi lik
@ Industrial distribution system  diameter earings with integrated additions like sensors
of several orgenerators
meters
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What differentiates us

Sustained growth
opportunities

Innovation and sustainability

We work to bring about the technologies of the
future. Schaeffler India recognises the importance
of intellectual property (IP) and actively
safeguards its technological advancements.

~30 14

Invention disclsoures Patents being filed

We are distinguished by our strong parentage, enduring client
partnerships, diverse product portfolio, innovative capabilities and
a robust financial foundation.

Innovation is defined as the share of revenue derived from the
products launched in the past three years

Strong parentage

Schaeffler India draws its parentage from
Schaeffler AG, a global leader in motion
technology with over 130 years of rich innovation
experience. We get access to the Group’s

R&D resources, extensive know-how and

global network.

Robust financial profile

Our operational performance, coupled

with disciplined capital allocation, aided in
maintaining our financial strengths. During 2023,
we were able to deliver the following:

e 5.2% growth in revenue
e ROCE of 24.6%
e Debt-free Balance Sheet

Digitalisation e Strong free cash flow of ¥4,620! million

e (Cashand liquid investments of%15,855 million
Digitalisation is helping us streamline processes
through automated workflows, enhanced ! Free cash flow before cash in-and outflows for M&A activities

transparency and reduced costs. Data-driven
insights and improved responsiveness is helping
us enhance customer experience. We are using
digitalisation to improve talent development

and collaboration and also for innovation and
product development.

Building on an unparalleled range of product

offerings, we continue our journey towards providing
sustainable, energy-efficient solutions for future
mobility needs. In this journey we are collaborating
and leveraging the intellect and facilities available with
premier research institutes and the startup fraternity
within India for both global and local needs. First of

its kind project - a combination of
fundamental material research and
high end computational modelling
was initiated during 2023 with IISc
Bangalore, which we intend to extend
in other areas.”

Longstanding client
relationships

We have built strong relationships over the last
few decades, emerging as a preferred partner for
our customers in India. Our ability to offer quality
solutions tailored to specific customer needs
leads to high customer satisfaction scores and
repeat business.

3.41

Schaeffler India Loyalty Index

Madhurisha Vippatoori
Chief Technology Officer




E-MOBILITY
BREAKTHROUGH

S)

During the year, we achieved a
breakthrough nomination in the area
of future mobility with one of India’s
leading OEMs. With our new project
nomination, we expanded our portfolio
by offering e-axle solutions to our
customers. Schaeffler India would

be offering the first system-level
solution for an electric passenger

car application.

We continue to focus on engaging with
our customers to help them transition
to a greener future.

Creating value

Stakeholder engagement

18

Materiality

20

How we create value

22

Strategic progress

24
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Stakeholder engagement

Collaborating for success

Through effective stakeholder engagement, we build relationships
and trust, leading us to our goals and shaping the way we think, act,

and create value.

o)
wUl) Investors

What we do for them

Value creation through optimal
utilisation of resources

How we engage
® |nvestorengagement

e Quarterly financial results
and presentations, earnings
conference calls

e Annual general meetings

e Annual reports

e Official communication channels:

advertisements, publications,
website, and social media

24.6%

Return on Capital Employed

@ Read more on page 34

o)
’10 Customers

Best-in-class products and services

e Continuous
customer engagement

e Official communication channels:
advertisements, publications,
website, and social media

e (Conferences and events

e Customer feedback and
satisfaction survey

8.41

Schaeffler India Loyalty Index

@ Read more on page 60

o
23 ) People

We Care, We Act

e Employee engagement
programmes beyond workplace

e Competency Development
e Grievance redressal mechanisms

e Wellness programmes

91%

Employee engagement — Pulse
‘survey’ score

@ Read more on page 64

Corporate overview Creating value

Suppliers and
partners

Creating an inclusive ecosystem
for partners

e Supplier development initiatives
e Vendorassessment and review

e Training workshops and seminars
e Supplier audits

e Selfassessmentin carbon
neutrality training

e Supplier Meet and Recognition

220 hours

Supplier training

@ Read more on page 68

Year in review ESG

Empowered beneficiaries through
our CSR activities

e CSRpartnerships

e Community welfare programmes
e Employee volunteering

e Skill development programmes

e Natural resource
management programmes

85,037

Lives impacted

@ Read more on page 70

Statutory reports

Financial statements @ 19

REGULATIONS RULES

Regulators

Holistic and digital
regulatory compliance

e Timely compliance filings

e Official communication channels:
Advertisements, publications,
websites, and social media

e Phone calls, emails,
and meetings

e Regulatory audits/inspections

/76

Governance score!

1 Assessment as of December 31, 2022,
by Institutional Investor Advisory Services
(liAS), a SEBI-registered proxy advisory firm,
based on an evaluation framework built
around the G20/OECD principles
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Materiality

Business-critical topics

Our interaction with stakeholders helps us identify, assess,
and understand the issues material to our business.

Why materiality matters

Stakeholder
engagement

We listen to our stakeholders and
ensure we build positive feedback
loops with them.

Read more about Stakeholder engagement
on page 18

Risk
management

We assess risks and interdependencies
in a volatile market to
remain competitive.

Read more about Risk management on
page 88

Identifying key
opportunities

We identify risks to enable win-win
situations for our stakeholders and
co-create value on a large scale.

Read more about our Opportunity landscape
on page 101

Corporate overview Creating value

Year in review ESG

Statutory reports

Key steps in the materiality assessment process

1 2

Identify stakeholders

5 6

Interview
chosen stakeholders

Conduct initial
stakeholder outreach

3

/

Ask stakeholders Analyse
to rank ESG topics in

insights gathered

terms of importance

Identify and prioritise
issues to be measured

Financial statements @ 21

4

Design and
launch survey

3

Benchmark results
against peers and
competitors

Schaeffler Group conducted a comprehensive analysis with 1,000 stakeholders and identified 19 material issues. These
issues are integral and help support the delivery of our business strategy. The assessment will be conducted every two years

to keep it relevant.

Material issues for Schaeffler India

= | |
2 | ‘
‘ ‘ Water Management
| |
| e |
| | Diversity & Solutions for Low
| ‘ | Inclusion Carbon Mobility
[ Emissions | Safety and
| Management | Working Conditions .
,,,,,,,,,,,,,,,,,,,, e Energy _
é : W.t: Management
as
= | (] o e
< [ Labour Employee ~ Management
~ \ Management ‘
] | 8 Advancement @ Total Quality and
<2 Compliance ! Material Product Safety
S Data Security & | Sourcing
9] Data Protection | Respectfor o \
g ,,,,,,,,,,,,,,,,,,,, | Individuals ~  Employee = -
- ‘ Engagement ‘
Ethics and Transparency : :
o ‘ ‘
Stakeholder o | :
Engagement Community | ) ‘
Engagement | Transpor‘tat'lon |
| and Logistics |
= | I
o
— | |
Low Impact to Business High
Environmental Social Governance

e \Water management

e Solutions for low carbon mobility
e Emissions management

e Energy management

e \Waste management

e Material sourcing

e Transportation and logistics

e Diversity and inclusion

e Safety and working conditions
e Total quality and product safety
e Labour management

e Respect forindividuals

e Employee advancement

e Employee engagement

e Compliance

e Data security and data protection
e Ethics and transparency

e Stakeholder engagement

e Community engagement
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How we create value

Value creation paradigm

@ Financial capital
Equity capital: 313 mn
Reserves & Surplus: 47,841 mn

Debt: Nil
Working capital: 26,931 mn

@ Manufacturing capital
O
Capital expenditure: 5,531 million
Property, Plant and machinery (gross):
18,681 mn

@ Intellectual capital
: R&D expenditure: 995 mn

R&D centres in India: 3
@ Human capital
Total training hours: ~2,196

Social and Relationship capital
CSR spend: ¥160.2 mn

Natural capital

Electricity consumption:
11,26,55,762 kWh

Water consumption: 1,74,081 m?3
Renewable energy consumption:
3,49,02,688 kWh

Our businesses

Automotive Aftermarket

Industrial

Strategic priorities
Investing O Strengthening
for growth localisation

Nurturing talent
and partnerships

Building locally
global organisation

ol|Ls

Digitalisation

@) Read more on page 24

Sustainability management

Materiality
@ Read more on page 20

Sustainability Targets
@ Read more on page 52

CSR Initiatives - HOPE
@ Read more on page 70

Corporate overview Creating value

Outputs

Total installed capacities:
492 mn pieces

Automotive Technologies

@ Revenue growth: 11.7%
@) Read on page 36

Automotive Aftermarket
@ Revenue growth: 14.8%
@) Read on page 40

Industrial
@ Revenue growth: 5.1%
@) Read on page 46

Co-products
Recycled waste: 88%

Emissions
Scope 1: 7,010 tCO,e
Scope 2: 64,228 tCO,e

GHG emission intensity:
0.001 tCO,e
thousand rupee of turnover

Year in review

)

ESG Statutory reports Financial statements @ 23

Financial capital

Free cashflow!: 4,620 mn
Revenue: ¥72,261 mn
PAT: ¥9,090 mn

Free cash flow before cash in and outflows for
M&A activities

Manufacturing capital

Revenue from value-added products:
¥55,400 million

Intellectual capital

Patents applications originating from
India: 14

Human capital
Accident rate: 0.15

Social and Relationship capital
CSR spend: ¥160.2 mn

Natural capital

Increase in renewable energy
consumption 7% over 2022
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Strategic progress

Leveraging local strengths

In order to create, develop, and shape the future of motion technology
not only in India but throughout the world, we draw on our parent
company’s extensive experience and knowledge in addition to our
deep understanding of opportunities present in the Indian markets.
We are truly focusing on ‘Make in India’ for the world.

Investing for growth

We are strengthening our local footprint to remain
competitive with reduced lead times and speed to market.

Capex (% of sales)

73 7.7

CY22 CcY23

Strengthening localisation

Improving localisation and thereby cost competitiveness
and profitability has been our constant endeavour.

We are committed to constantly improving the
localisation ratio every year.

Localisation (%)

75 77

CY22 cy23

Digitalisation in logistics function

Transport Shipment Visibility tool

Implemented Transport Shipment Visibility tool
(Cargo-FL) for digital lorry receipt creation and shipment
tracking to receiving proof of delivery (POD) through an
APl-enabled system. We have onboarded all domestic
transporters on a single platform. This presents all the
required information on a single interface.

Freight Billing Verification tool

Implemented Freight billing verification tool (Gocomet
and SAP-based tool) for domestic and import freight
bills, a 100% digitally enabled freight bill verification
without any manual intervention.

Automation of inventory verification

We digitised the Inventory verification process at our
warehouses with improved accuracy and speed.

Building locally global organisation

India offers the right intellectual engineering talent

as well as business-friendly government policies to
facilitate manufacturing. Schaeffler India leverages this
as well as the cost competitiveness.

Challenging status quo

challenging conventional practices.

Sameer Mathur
Chief Operating Officer

I’m excited to share our continued journey towards sustainable and
innovative growth in 2023. The ever-evolving landscape demands
an agile, transformational and proactive approach towards

We set new standards for operational excellence, quality
parameters and employee safety. We recognise the power of local
manufacturing and continue to invest aggressively in our business.
Our Hosur plant that commissioned this year and the expansion

at our Savli plant are a testament to our ‘Make in India’ mission.
While pursuing our goals, we provide rigorous training programs,
continuous process improvement initiatives and adherence to
quality standards to ensure the delivery of best-in-class products
while prioritising the safety and well-being of our employees.

Nurturing talent and partnerships

Through active collaboration with local universities and
technical institutions, we aim to attract and develop
skilled Indian professionals. Additionally, partnerships
with local suppliers and technology providers foster
innovation and build a robust ecosystem.

0.52%

Internal failure cost

1,550 mwnh

Electricity saved

With a clear vision, dedicated teams, and a focus
on innovation, sustainability, and operational
excellence, we are confident in shaping a
thriving future for our Company and contributing
significantly to India’s industrial growth.”
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In August 2023, we announced our
I(o Ov E RS ® first-ever acquisition of Koovers,
® a B2B e-commerce platform
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generation, presents an ideal synergy
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Message by the Chairperson

Empowering future,
thriving together

Schaeffler India is well placed to
capture these opportunities as we
introduce and adopt innovative
technologies at an even quicker pace,
be it our advances in electric mobility,
strengthening digitalisation initiatives
or offerings of Industry 4.0 solutions.”

Dear Stakeholders,

It is with great pleasure that | present to you the Company’s
Integrated Annual Report for the calendar year 2023. The
yearwas a truly special year for Schaeffler India, and I am
honoured to reflect on the progress and achievements we
have made together. In addition to another year of resilient
financial performance, we had many firsts to our credit this
year. We completed our first acquisition in India, secured
wins in the area of future mobility and took further strides

in localisation and digitalisation initiatives. The addition
of a B2B e-commerce platform in our portfolio presents an
ideal synergy for Schaeffler’s future aftersales activities in
India. It will be a key enabler for the aftermarket ecosystem,
including distribution partners and help to play an important
role in the fast-growing and evolving aftermarket digital
landscape. With our new project nomination in the area of
future mobility, we would be offering a first system-level
solution to our customers as we help them transition to

a greener future. We continued to leverage on our local
strengths and our performance in a challenging environment
is a testimony to our perseverance.

Reviewing the operating environment

Despite global headwinds and worsening geopolitical
situation, India promises to remain the fastest-growing
large economy for another year. In fact, after strong growth
in the second quarter of FY2024, the Reserve Bank of India
has raised its growth forecast for the year to 7%. In FY25,
on the back of the government’s support towards growth,
controlled inflation and strong thrust on capital expenditure,
private investment and healthy demand conditions, India is
expected to continue with a growth trajectory. In the IPSOS
index of December 2023, India with 64.3 points was at the
top of the index in the world.

The optimism was evident from the automobile numbers.
India is now the third-largest automobile market in the
world. Indian light-vehicle sales, comprising of cars and
light commercial vehicles, will grow to 6.1 million units in
2030 from 4.4 million units in 2022, according to an S&P
Global Mobility forecast. The market size of the industry

Corporate overview Creating value Year in review ESG

is 7.5 lakh crores and is expected to reach 15 lakh crores
backed by economic growth and investment in the national
highway network. Over the past few decades, the Indian
automotive industry has transformed with technology
playing a key role in the massive change. The automotive
landscape in India is undergoing a transformation with
Indian mobility changing to bigger and greener vehicles
driven by regulatory changes.

Within the industrial space - the Indian government’s
multifaceted approach to bolstering its infrastructure
sectoris commendable. The ‘Make in India’ initiative, skill
development programs, infrastructure projects, and the
ease of doing business reforms are paving the way for a
more robust and competitive landscape. The government’s
emphasis on the railway sector is seen in a number of
projects aimed at updating and enhancing the railways to
make them more sustainable and efficient. Achieving the
targets for clean energy adoption also remains a focus area
with various policies and incentives being introduced to
promote wind power development.

Schaeffler India is well placed to capture these opportunities
as we introduce and adopt innovative technologies at an
even quicker pace, be it our advances in electric mobility,
strengthening digitalisation initiatives or offerings of
Industry 4.0 solutions.

Throughout the year, we have remained steadfast in our
commitment to delivering value to customers, employees,
and shareholders. Our strategic initiatives have focused on
innovation, operational excellence, and sustainable growth,
which have enabled us to strengthen the market position
and capitalise on emerging opportunities. It gives me
immense pride to share that Schaeffler India today stands
strong as a¥72,261 mn company and an employee strength
of ~3,300 resulting in a market capitalisation of ~3500 bn.
This growth is a testament to the dedication and hard work
of employees, confidence of stakeholders and a resilient
business model.

Empowering change: Our ESG commitment

At Schaeffler, we recognise the importance of integrating
sustainability into every business aspect to drive long-term
value creation for all stakeholders. Over the past year, we
have continued to make significant strides in advancing ESG
efforts across all aspects of operations.

We remain dedicated to minimising our environmental
footprint and mitigating the impacts of our business
activities on the planet. We successfully implemented and
executed projects in several key areas. We focused on using
renewable energy across all operations and working towards
replacing conventional technologies thereby reducing
emissions at the plants. Activities on Scope 3 emission
reduction included an evaluation of self-assessment
questionnaires for ~89% of our suppliers, returnable
packaging solutions for ~50% of our customers’ packages,
and consolidated distribution centres. We are set on the
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right track to achieve our ambitious target of being climate-
neutral in our operations by 2030.

Our commitment to social responsibility extends beyond
business operations to the communities in which we
operate. Within business operations, we are creating a
positive social impact by fostering diversity and inclusion
and supporting employee well-being and safety. And on
community, we continued to have programmes on water
conservation, skill development, enhancing the quality of
education in rural India and improving community health to
strengthen the social fabric and contribute to the betterment
of society. During the year, we received multiple recognitions
forJal Sahara - our initiative to tackle water scarcity through
natural resource management.

Sound governance practices are fundamental to maintaining
the trust and confidence of our stakeholders. The core
principles of corporate governance at Schaeffler India

are integrity, accountability, business ethics, effective
supervision and creating value for stakeholders. We aim to
achieve business excellence through responsible corporate
governance, ensuring effective collaboration between the
Executive Leadership Team and the Board of Directors, with
transparency in corporate and financial communications.
We remain dedicated to upholding the highest standards of
corporate governance, transparency, and ethical conduct.

As we look to the future, Schaeffler India remains firmly
committed to advancing its ESG agenda and integrating
sustainability into our business strategy.

In conclusion

Ms. Hardevi Vazirani has recently taken over the reins

of Schaeffler India’s finances from Mr. Satish Patel. | am
delighted that we are able to find a great fit within the
organisation, for such an important position. | thank Satish
for navigating us throughout these years and contributing to
the growth of our India entity.

I look back at 2023 as a year where we weathered
challenges, embraced change, and grew stronger, solidifying
our commitment to a sustainable future.

I am deeply grateful for the unwavering support of the
Board of Directors. | would also like to extend my sincere
appreciation to our employees, esteemed customers

and partners for their collaboration, and gratitude to our
shareholders. The progress we made goes beyond numbers
for fostering innovation, improving operational excellence,
and building a more responsible future.

The journey ahead fills us with excitement, as we continue
to forge strong partnerships, innovate, and embrace the
opportunities that lie ahead. Together, let us embark on this
journey of growth and boundless potential. India’s future is
bright, and we are honoured to be a part of its narrative.

Eranti Sumithasri
Chairperson
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Message from the MD and CEO

Our journey in 2023 —

a year of firsts

Even when the world was slowing down,
India’s progress kept moving forward.
And we played our role as catalysts to
support the same, propelling industries
forward with innovative and sustainable
solutions. Beyond numbers, our story is
one of agility.”

Dear Stakeholders,

Schaeffler India has had a remarkable journey in the year
2023. It has been a year of milestones where we have
responded to challenging business environments with
agility and resilience. | am proud to report that despite the
challenges we faced, our business has continued to thrive
and grow. The resilience and dedication of our team,
coupled with our unwavering commitment to innovation
and excellence, has propelled us forward even in the face
of uncertainty.

Following the post-pandemic rapid growth years of 2021
and 2022, 2023 presented unique difficulties. The second
half of this year saw the pandemic-induced chip shortages
settling down. This resulted in automotive manufacturers
being able to meet the high demand for automotives

in general and SUVs in particular, resulting in a strong
turnaround in the automotive segment. Our automotive
technologies as well as automotive aftermarket business
registered double-digit revenue growth. Our industrial
business showed sustainable growth with revival in

our key sectors and government policy support towards
the infrastructure sector. Exports were under pressure,
especially with the wind segment in Europe bearing the
brunt of war and sanctions. However, the sector has now
started registering an uptick and we continue to invest in
this sector.

Once more, even when the world was slowing down,
India’s progress kept moving forward. And we played
ourrole as catalysts to support the same, propelling
industries forward with innovative and sustainable
solutions. Beyond numbers, our story is one of agility.
Like | mentioned earlier, this was a year of milestones for
us. The year started with the ground-breaking ceremony
for our new greenfield facility in Hosur, a beacon of
sustainable manufacturing in India. The Savli facility
expanded with the future-forward production lines. The
enhanced production capacity will support the growing
market demand in the wind, heavy industries, and railway
sectors. It also supports the country’s ‘Make In India’ call
and we are proud to contribute towards the initiative.

Corporate overview Creating value Year in review ESG

Most importantly, we completed our first-ever acquisition in
India and the first acquisition in the automotive aftermarket
space with Koovers. | am very impressed by the motivated,
and competent team we have at Koovers, particularly the
Data Analytics, Customer Order management, and IT team,
among others. We will work with the team to capitalise on
the growth opportunities this business has to offer. | wish
the team all the very best.

Another remarkable achievement that | would like to
highlight is our foray into future mobility from one of the
large players in the segment, thus taking our first step in
India’s electrifying journey.

This year, Schaeffler India embraced digitalisation even
further, transforming the way we work and interact with
customers. We went beyond automating routine processes,
building a digital ecosystem that streamlined operations,
boosted efficiency, and enhanced customer experience.
From automating the entire supplier payment process to
creating an online platform for distributors to automating all
HR processes, we have woven digital threads into the fabric
of our business. On the production line, smart technologies
are ensuring precision and quality control like never before.
This digital metamorphosis is a testament to our agility,
transparency, and intelligent collaboration to build the
future of motion.

Sustainability remains at the heart of our every action. We
continued to work on reducing our environmental footprint
through the year, inching further towards becoming a
carbon-neutral company. We have action fields defined
covering the three ESG dimensions — Environment,

Social, and Governance. | am happy to share that we have
performed in this direction and achieved our targets for the
year across areas of energy efficiency, usage of renewable
energy, freshwater reduction, zero waste to landfill, accident
rate and fostering a more equitable and representative
environment for all. Our commitment extends beyond our
factories, to the communities we call home, and are actively
involved in CSR initiatives.
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We are focused on integrating sustainability into our
organisational culture and have implemented ESG targets
in our performance measures. We understand that
sustainability goals can be achieved together with a strong
ecosystem, and we continue to prioritise sustainability in
all aspects of our operations and strive for even greater
successes in the future.

We continue to invest in talent development, nurturing

a diverse and inclusive workforce, ready to lead us into

the future. We championed gender equality, exceeding set
targets and setting a benchmark for others to follow. | would
also like to mention about the new leadership changes

we saw during the year — we strengthened our leadership
with the appointment of Mr. Aashish Bhatia to lead our
Automotive Technologies business and Mr. Seshan lyer to
lead our Industrial business and Mr. Vinod Acharya to lead
our Purchasing function. With their fresh perspective and
proven expertise, | am confident that these leaders will help
Schaeffler India to scale higher.

Looking ahead, we are excited about the opportunities that
lie ahead of us. We will continue to invest in innovation,
leveraging emerging technologies to drive efficiency,
enhance customer experiences, and unlock new growth
avenues. As we look ahead, the horizon pulsates with

the promise of even greater strides. We stay focused

on our strategic priorities and continue to invest in

R&D, digitalisation, and strategic partnerships, fuelling
innovation and solidifying our position as a leading motion
technology company.

On behalf of the entire team, | want to express my gratitude
to all our stakeholders for their continued confidence in
Schaeffler India’s vision and strategy. Together, let us keep
the wheels of progress turning, propelling India towards a
brighter, more sustainable tomorrow. Thank you for being
a part of our journey.

Harsha Kadam
Managing Director & CEO
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Message from outgoing CFO

Grateful past

Dear Stakeholders,

| am writing to you with gratitude and a deep sense of pride
as | transition from my role as the Chief Financial Officer and
Director Finance at Schaeffler India. The past 3 decades with
the company in various positions including two decades

as a CFO have been a remarkable journey, filled with
ever-evolving challenges and exhilarating successes.

In this time, together, we have navigated shifting economic
landscapes, embraced technological advancements and
sustainable practices. We have redefined the possibilities
for the future for motion and mobility. | have been lucky

to see the transformation of Schaeffler into a motion
technology company. Looking back over the past five years,
we have witnessed a 10.6% compound annual growth rate
in revenue, a 14.8% increase in exports, 19.8% rise in our
profits and 3.5% increase in our employee base. These
figures, however, are only a fraction of the story.

The true measure of our success is evident in the spirit of
collaboration with our stakeholders, the relentless pursuit
of innovation, and the commitment to excellence that define

The future holds immense promise,
and | have no doubt that Schaeffler
India will continue to soar to even
greater heights.”

Schaeffler India. We have fostered a culture of empowerment
for our customers, employees, partners and suppliers.

As | hand the reins to Hardevi Vazirani, | do so with the
utmost confidence. Her proven expertise, strategic vision,
and deep understanding of the Company will further propel
Schaeffler India on its growth trajectory.

My heartfelt thanks to every colleague, every partner, and
every stakeholder who has played a pivotal role in shaping
this magnificent legacy. While | move on to new horizons,
my bond with Schaeffler India remains untarnished. | will
be your ardent supporter, cheering you on as you write new
chapters in the Company’s illustrious story.

The future holds immense promise, and | have no doubt that
Schaeffler India will continue to soar to even greater heights.
Congratulations on all that we have achieved, and best
wishes for a future brimming with opportunity and success.

Satish Patel

Director - Finances & CFO
(till 12t February 2024)
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Message from incoming CFO

Exciting future

Dear Stakeholders,

Today, as | address you for the first time, as CFO of Schaeffler
India | feel excitement and a sense of healthy trepidation.
Taking the helm as CFO and Director Finance in a company as
renowned as Schaeffler India is both an immense privilege
and a humbling responsibility. Before | embark on this

new adventure, | want to extend my heartfelt gratitude to
Satish. Your meticulous financial stewardship and insightful
guidance have laid the foundation for the robust organisation
we stand on today. | am honoured to inherit such a legacy
and will strive to build upon it to the best of my abilities.

We performed well in the year 2023 amidst various
challenges. Our revenue stood at 372,261 million, a growth
of 5.2% as compared to CY22. We continued to record
strong growth of 9.2% in our domestic business. Automotive
technologies and automotive aftermarket registered double
digit growth of 11.7% and 14.8% respectively as compared
to the same period last year. The industrial business also
recorded a growth of 5.1% despite some of the key sectors
being impacted in the first half of the year. We saw exports
being impacted during the year due to external economic
headwinds and global slowdown.

Our trajectory of business wins continued through the year
and we also successfully made inroads into the e-mobility
sector. The introduction of new products and services
across Automotive Technologies, Automotive Aftermarket,
and Industrial businesses contributed favourably to

the revenue growth of our domestic business. We enter
2024, with committed efforts to leverage on the market
growth opportunities.

Our EBITDA (before exceptional items) for the year stood at
13,528 million, an increase of 3.4% from 13,076 million
in the previous year. EBITDA margins for the year stood at
18.7% as compared to 19.0% for CY22. We successfully
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Our trajectory of business wins
continued through the year and we
also successfully made inroads into the
e-mobility sector. We enter 2024, with
committed efforts to leverage on the
market growth opportunities.”

sustained the quality of our earnings on the back of
efficient utilisation and productivity measures. PAT stood at
%9,090 million during CY23 (PAT margin 12.6% vs 12.8% in
the previous year), representing a 3.4% growth compared to
CY22. The Earnings Per Share (EPS) was at ¥58.2 in CY23, up
from%56.3 in CY22.

During the year, we continued to maintain working capital at
optimal levels while continuing the trajectory of investments
for our capex framework. This has led to the generation of a
strong Free Cash Flow (before cash in and outflows for M&A
activities) of 34,620 million during the year. We continued
our consistent approach to shareholder value creation by
announcing a dividend of ¥26 per equity share (with a face
value of %2 per share), reflecting a pay-out ratio of 45% thus
maintaining our target pay-out ratio of 30-50% of the annual
standalone Profit After Tax (PAT).

While improving our dividends, we focused on our capex
framework in sync with our growth plans in India. We
remain committed to providing sustainable, long-term value
to our shareholders through a balanced approach that
includes both capital appreciation and dividend payments.
At the same time, we are aware of our responsibility to all
stakeholders for true sustainable growth. Thus, we continue
to make significant strides in our ESG journey including
making sustainability integral to our operations.

As we enter CY24, | want to reiterate our dedication to
executing our strategic focus areas while fulfilling ESG
commitments. | look forward to yet another exciting year.

I would like to express my heartfelt gratitude to all our
stakeholders for their relentless support, encouragement,
and trust in Schaeffler India’s vision to create sustainable
value and shape the future.

Hardevi Vazirani
Director - Finance & CFO
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Key performance indicators

Measure of progress

We have been consistently delivering sustainable financial
performance, creating value for all our stakeholders.

Revenue (in mn)

6a.674 122 @ 5 . 20/0
55,605
13,606 Ourrevenue for CY23 was 5.2% higher compared to the revenue
’ 37,618 from the previous year; domestic business grew by 9.2%. The
automotive business registered strong growth though the industrial
business slowed down slightly while exports lagged due to external
economic headwinds.
CY19 CY20 cv21 Y22 cy23
EBIT* (Zin mn)
@ 2 090/0
11,012 11,337
EBIT went up 2.9% from CY22 to CY23 following sustained
il quality of earnings due to efficient utilisation of resources and
4,874 productivity measures.
3,462
* Earnings Before Interest & Tax (before exceptional item),
Y19 Y20 Y21 Y22 cv23
PAT and net margin (Zin mn/%)
@ 3 .40/0
8,792 9,090
Our PAT for the year stood at 9,090 crore, up 3.4%, while
6,291 PAT margins reduced marginally due to adverse sales mix.
3,676
2,910
8.4 7% 11.3 12.8
Y19 CY20 Y21 Y22 cy23
EPS ()
@ 3 .40/0
s 58.2 In line with PAT, EPS was up marginally over the previous year.
40.3
23.5
18.6
CY19 CY20 Y21 Y22 Y23

® y-0-y growth
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4,572 4,620
3,768
3,277 . - . .
We continued our endeavours to optimise working capital management,
2,435 utilisation of plant capacities, and capital expenditure practices, which
resulted in a healthy Free Cash Flow (before cash in and outflows
for M&A activities) of 34,620 million during CY23, up by 22.6% as
compared to the previous year.
Y19 CY20 Y21 Y22 cY23
1Before cash in and outflows for M&A activities
FCF conversion ratio
50.0%  132.0%  41.0% 34.0% 41.0%
Capex! ®inmn)
@ 1 0080/0
5,531
4,990 . . . .
As part of our commitment to expanding our business, we invested
3326 ¥5,531 million in Capex, up from 24,990 million in the previous year.
’ Although this year saw slightly slower growth, we continued our
2,126 1,929 expansion plans focusing on mid- to long-term growth potential.
1Capex Gross
Y19 CY20 Y21 Y22 cY23
Dividend per share (3 )
@ 3 O ° OO/O
24 2
We remained focused on maximising shareholder value during CY23
16 and achieved a dividend payout of 226 per equity share (with a face
value of 22).
7 8 15.year CAGR
Cv19 €20 Y21 Y22 cv23

Dividend per share restated due to sub division of equity share

from T10 to 32 per equity share.

Dividend payout ratio (%)

43
40 40

30

-

CY19 Ccy20 Ccy21 CY22

Y23

This year’s dividend payout ratio stands at 45%. This ratio has been

gradually increasing and is in line with our target dividend payout range

of 30-50% of the annual standalone PAT.

® y-o-y growth
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Automotive Technologies

Precision meets innovation

We partner and engage with our customers to understand their evolving Reviewing 2023

landscape and help them by offering leaner and cleaner solutions. e Ourtrajectory of business wins in areas of e \We saw increased recognition from customers across
future mobility and internal combustion engines different segments and categories, solidifying our
helped performance for the year. The automotive status as the preferred technology partner.

The Automotive Technologies division develops and manufactures innovative products, components and systems technologies business, co.ntributing to 42% of our ¢ Anoteworthy accomplishment for us during the

solutions for engine, transmission, and chassis applications for ICE (Internal combustion engine), hybrid as well as business, grew 11.7% during 2023. year has been the decrease in product development

electric powertrains. e We saw strong growth in commercial vehicles for the lead times, by advanced simulation tools, faster
year. In tractors, despite the challenging environment, prototyping and increasing operations efficiencies.
we were able to secure wins and deliver growth. We made advancements in reducing customer

New pI'OdUCtS introduced e Our major strategic focus areas continue to be on warranty costs and improving customer satisfaction.

customer-centricity, reliability e-mobility, hybrids and
emission reduction.

Coated mechanical graded W-shaped Roller Finger High performance Shift Highly Durable CSC
tappets for 2-wheelers Follower with rotating pin for ~ Towers for Passenger Cars Bearings for Pick-ups & Planetary Gear SyStem
Passenger Vehicles Performance Vehicles Forecasting the rising trend in multiple fuel technologies

in India’s automotive landscape, we are already
collaborating with our customers for this transition.

With an upward trend in consumer demand for cleaner
fuels, EVs and Hybrids have taken the focus in the
current Indian automotive landscape. With our focus on

; c— customer-centricity, we expanded our Hosur facility to be
Ultra Low Friction Bearings High Speed Ball Bearings for ~ Heavy Duty Truck Clutches Self Adjusting Clutches for ) well-placed for this change. The expanded section will

for Off-road vehicles Electric Motors, Axles with high wear reserve — Passenger Vehicles
Increased lifetime

help to localise the offering and support in the production
of the Planetary Gear System (PGS).

What is a Planetary Gear System (PGS)?

PGS is utilised in hybrid vehicle technologies which helps
in enhancing fuel efficiency, performance and overall
driving experience.

Metal Concentric Safety Double Clutches
Slave Cylinders for for Tractors
passenger vehicles

Megatrends and opportunities

Performance Highlights EVs and Hybrid Safety — ADAS technology
With two stronger individual technologies ruling the market, ~ With safety being a necessity, ADAS (Advanced Driver
?30 2 30 7 97 and customers minds, the auto industry in India is actively Assistance System) has become relevant. ADAS in India
y mn . ) ) : ) o ) oeeome .
preparing for adoption of multiple fuel technologies. is rapidly growing, and is not limited to luxury vehicles.

Revenue up 11.7% YoY Schaeffler India Loyalty Index
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Automotive Technologies

Strategic focus areas

R&D for efficient and
sustainable solutions

Solutions for hybridand
electrified powertrains

Digital competency

Enhanced bearing technology

Our new Hosur plant

We are establishing a sustainable and
future-ready plant at Hosur, Tamil Nadu for
our automotive technologies business. The
first phase of this project will manufacture
components for ICE a hybrid power trains.

SCHAEFFLER

Foundation Stone
Laying Ceremony

Schaeffier India Hosur New Pant
1 March 2023

Wa ploneer motisn

Inclusive growth

We recognise the value of community
responsibility and are aware of the potential of
incorporating women into our manufacturing
process. Having established the essential
infrastructure and personnel to fulfil
compliance mandates, we commenced with
fewer than ten women participating in the
quality control procedure, dispersed over
three shifts.

Currently, the facility proudly employs

~150 women, all of whom are engaged in
three-shift operations, not just in production
roles but also in managing any situation. We
take pride that our female employees feel
empowered and confident about their future.

Corporate overview
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Green Mobility — The next big thing

The government has been proactive in
supporting the manufacturing industry
through policies and incentives, particularly in
the adoption of electric vehicles and cleaner
fuel technologies. These key technologies are
expected to shape the Indian Auto Component
industry over the next decade, including

the development of components for EV and
hydrogen fuel cells. As technology leaders,

we are at the forefront of this movement with
our electrified and hybrid power transmission
solutions. As a supplier to the automotive
sector, we at Schaeffler are fully geared up for
the transition happening in the automotive
landscape and are ready to support the next
revolution of Green mobility, with solutions
like hybrid powertrain components, electrified
drives, and emerging technologies.

The automotive technologies business, contributing to 42%
of revenues in 2023, registered a strong growth of 11.7%
y-0-y. The strong demand for automotives in general, and
SUVs in particular, enabled us to deliver an impressive top-
line performance.

Automotive industry’s powertrain technology is expected to
undergo significant transformations, influenced by several
factors such as Electrification, Hybridisation, Alternative
fuels and Regulatory environment. Changing consumer
preferences, and increased interest in sustainability

will drive innovation and adoption of new powertrain
technologies. We are well placed to provide cutting-edge
products to support any of these fuel technologies by way
of continuous investments in research & development,
strategic partnerships, and
embracing sustainable practices
aligned with market demands &
regulations. Committed to innovation
and agility, Schaeffler India is poised
to lead the change towards a cleaner,
smarter and more sustainable
automotive future.”

Aashish Bhatia
Automotive Technologies




Financial statements @

40 Schaeffler India Limited | Integrated Annual Report 2023 Corporate overview Creating value Year in review ESG Statutory reports

Automotive Aftermarket

Meeting customer needs

With an overarching understanding of systems and comprehensive
services, we support garages in complex repairs and at the same time
contribute to extending the operating life of vehicles.

2
3
Q
2
B
(=)

The Automotive Aftermarket business supplies components and holistic repair solutions for the automobile spare parts
business under the leading brands of LuK, INA and FAG. We offer comprehensive services to garages with our REPEXPERT
brand to caterto the ever-changing customer needs.

New products introduced

Serviceable clutch sets

36,813 mn

Revenue up 14.8% YoY

FEAD belt tensioner

Tapered roller
bearings range

Wheel bearing set GEN 3

9.07 6

Schaeffler India Loyalty Index Presence in countries

Reviewing 2023

The Automotive Aftermarket business is present in
125 cities in India. Contributing to 10% of the revenues in
2023, we recorded a strong growth of 14.8% y-o-y.

We registered business wins for FEAD/Timing kit, TRBs in

the PV segment as well as new product launches of wipers
and lubricants.

We have 2,000 SKUs in our portfolio and continue to
strengthen it through the addition of new and innovative : = .
products. In 2023, we introduced new BSVI parts in the 2 s
market and endeavor is to keep the pipeline going with the :
introduction of more high-end products.

To continue our focus in the agriculture segment, we
strengthened our network by working with specialised
distributors in northern, western and southern parts of
the country.

Schaeffler TruPower continued to deliver encouraging
results. A growth of 39% in the 5W-30 Series is heartening
and is a testament to our excellent product quality and
acceptance at the grassroots level.

We are investing in brand building to increase penetration
and create pull for the market.

Getting future-ready

We continue to invest aggressively in building
our brand.

To bring efficiency and seamless ordering process,
a new Customer Portal was introduced as a part of
our digitalisation agenda. The acceptance among
customers are very encouraging

Delivery Service Levels have improved by
increasing the stock levels.

8 lakh

Parts ordered

Increasing reach

We continue to invest aggressively in building our
brand. We also focused on participating in trade
shows to enhance visibility. Customer-facing
events such as Auto Expo, Krishi Expo, and AIAWA
NatCon helped us raise product awareness and
brand credibility for the Schaeffler brand.

In addition to targeted marketing campaigns

on Google and Facebook, we are continuing our
association with ‘Puneri Paltan’, a Pro Kabaddi
League team. We are elated that the team
bagged their first-ever win in the 10" season of
the league.

We launched the ‘BadheChalo’ campaign with
a series of videos for the LuK Clutch category,

effectively connecting with our customers on a
deeper level.
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Megatrends and opportunities

Sales of used high-
value cars

Premium cars like BMW,
hybrid and electric cars
have started coming to
market and the trend will
get stronger. Schaeffleris
building a strong franchise

Reduction in
replacement rate of
components

There would be reduction in
replacement rate as the car
parc moves from BS IV to

BS VI. The only way to grow
is to increase market share

Digitalisation of
touch points

Access to data and
information is key for IAM
workshops to perform the
car repairs. Schaeffler

is collaborating to bring
best practices through

Increasing Parts
requirement for
BS VI Portfolio

We will see a steady rise in
the BS VI portfolio which
also requires diagnostic
support and expertise

at workshops to handle

to address this demand. through innovative product REPXPERT Program. the products.
portfolio and solutions,
which is where Schaeffler
is focusing.
New office

We inaugurated an innovative office
space in Navi Mumbai, featuring
Schaeffler’s open workspace concept —
a first-of-its-kind in India. This design
promotes agile teamwork and creates
an inspiring work environment

that is positively received by all

our employees. We are committed

to creating an environment that
further encourages collaboration

and productivity while reflecting our
commitment to innovation and growth.

Launch of STS range
for CVs and PVs

Vo

Segments

Training initiatives

Corporate overview Creating value Year in review ESG
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Taking innovation to our partners

To further drive business growth and
enhance brand awareness, we launched
the Mobile Training Van for the Commercial
Vehicle segment. This innovative initiative,
SCHAEFFLER 4 : ) covering 37 cities across 8 states,

' : & = demonstrates our commitment to bringing
automotive innovation directly to our
mechanic partners. The van has generated
significant traction with customers.

The automotive aftermarket business, contributing to 10% of
revenues in 2023, reported an impressive growth of 14.8% y-o-y.
I am immensely grateful to our sales team and business partners
for their hard work and dedication to helping us reach this
milestone.

We continue to build on our distribution reach in collaboration
with our partners. Our core focus remains on launching new BS VI
products whose contribution to revenue is gradually increasing.
We are laying emphasis on the CV and tractor segment. We are
investing in technical competency while prioritising customer and
employee centricity. We continue to invest in sponsorships like
Pro Kabaddi, training programmes, advertisements and more.

We are confident of conquering new horizons in the coming year
with a focus on strategic growth pillars of product diversification
and customer engagement.”

Debasish Satpathy

Automotive Aftermarket
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KOOVERS: Right spares. Right price. Right time.

Founded in 2015, Koovers has established a B2B
e-commerce platform offering spare parts solutions to
aftermarket workshops in India. With revenues of 3777 mn
in the financial year 2022-23, the company has a compelling

Rationale for acquisition

e The acquisition is in line with our focus on digital
transformation, enabling fast participation in the
automotive aftermarket B2B e-commerce market.

e Qurdistribution partners get access to a fast-growing
and evolving digital landscape.

e We focus on delivering better customer
experience while leveraging existing market and
business competencies.

e This acquisition will help to further strengthen
Schaeffler’s position in the Indian automotive
aftermarket, expanding its digital landscape.

e This will help Schaeffler India better understand
customer preferences, optimise product offerings and
tailor after-sales services.

growth story and is one of the fast-growing players in the
Indian B2B e-commerce market. Koovers supplies to over
7,000 plus workshops and has a portfolio of around 1.8 mn
parts from various manufacturers.

Koovers App
900+ 100%
Regular customers Orders through app

70+ 200+

Brands across Suppliers of direct
OE and OES material

Corporate overview Creating value Year in review ESG

Growth plans

Speeding up expansion plans beyond
South India with a target of reaching
34 locations in 2024

Introduction of SNAP and European
products on the platform

Focus on customer acquisition
in new territories, including
premium customers

Statutory reports Financial statements @ 45

E-commerce penetration

© @

2023 2030

E-commerce penetration in Automotive Aftermarket as
per Fox And Sullivan report

KOCOVERS

Right Spares. Right Price. Right Time.

Since our foundation eight years ago, we have
scaled our business through innovative solutions
and offerings. Becoming a part of Schaeffler Group
will help us to expand our market coverage and
depth as well as extend our product portfolio across
Automotive Aftermarket in India. We are delighted
to be part of the Schaeffler Group
and are committed to creating
value for all stakeholders.”

Sandeep Sheshadri Begur

Koovers

This acquisition is in line with Schaeffler
India’s strategic initiatives for growth and
provides a compelling synergy potential.
With its digital offering, the Koovers B2B
e-commerce platform enables workshops
to easily order spare parts solutions.
We welcome the Koovers team to

the Schaeffler Group.”

Debasish Satpathy
Automotive Aftermarket
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Industrial

Integrated solutions

We remain committed to delivering reliable and sustainable
end-to-end solutions and offerings for our customers.

The Industrial division offers a wide range of product and service solutions for varied applications in the industrial sectors.
Our portfolio of product offerings covers various designs of ball and roller bearings ranging from few millimeters of outer
diameter extending up to a meter. Our products can be found in use in the sectors like railways, wind energy, two wheelers,
heavy industries - steel, cement & mining, machine tools and robotics, off highway applications and many others.

Our customer sectors

Angular contact Cylindrical roller bearing Cylindrical roller bearing Double row tapered
ball bearing with black oxidised coating with MPAX-cage roller bearing

Spherical roller bearing with ~ Tapered roller bearing with Two row tapered roller OPTIME C1
black coating black oxidized bearing with black
oxidised coating

Performance Highlights

25,478 mn 3.22

Revenue up 5.1% YoY Schaeffler India Loyalty Index

Corporate overview Creating value Year in review ESG

Reviewing 2023

e The industrial business, contributing to 35% of the

revenues, achieved a growth of 5.1% y-o0-y. This was on
the back of our continued trajectory of business wins and
forays into newer areas of complimentary products and
maintenance solutions.

Strong growth in process industries and mobility sector
aided performance for the year. We witnessed strong
recovery in the core sectors aiding a healthy order book

in the second half of 2023. We could deliver better
performance with our focus on continuous growth despite
the challenging external environment.

With an enhanced product portfolio addition resulting
from the strategic acquisitions of Schaeffler Ultra
Precision Drives (earlier known as Melior Motion), Ewellix
and Bega, enabled us to have the right product mix

Statutory reports Financial statements @ 47

sustainability goals. Our Quick Centre at Vadodara
continued to help us win orders in machine tools and
automation sector by reducing the turnaround time for our
customising the length of the linear guide rails as sought
by the sector.

Our R&D Centre at Maneja, Vadodara added several new
test rigs to strengthen our competence in testing products
for the railway sector. This setup also added advanced
machines to widen our capability in acoustics. This makes
Schaeffler India more independent and competent to
handle the local engineering and testing needs.

Schaeffler India established a Global Engineering
Simulation hub during the year.

Engineering computer simulation of bearing performance
of customer real life application system in a virtual way
is key to rapid product development benefiting customer
immensely. This also enables our customers to optimise

and expand our reach to a larger customer base. Thus
positioning Schaeffler as a preferred technology partner

in India.

e During the year we significantly strengthened our

position in services business offerings by introducing

technologically advanced products and solutions.

their entire system through advance analysis and
collaboration with Schaeffler engineers locally.

1,400 mm

Our focussed approach to remanufacturing supported Diameter of largest bearing

our customers to refurbish bearings and align to

refurbished

Getting future-ready

Innovative supplier to the automation industry: Strategic Group
acquisitions in emerging areas like the newest generation of
planetary gearboxes, and innovative market-leading linear
technology products have helped strengthen our position.

Combination of advanced engineering and lifetime solutions
services for our customers: Continued focus on better service
offerings to customers ensuring functional capability and
increasing the operating life of bearings and machines.

Empowering our distributors: Investing in our channel partners
to participate and play an important role in the fast-growing and
evolving distribution landscape.

Leveraging India: In an advantageous position of having a large
talent pool, enabling us to excel in our manufacturing and R&D
capabilities and localisation initiatives.

Waste Management: We are committed to minimising waste
generation and maximising recycling. We have implemented
comprehensive waste management programs at our plants
and are actively partnering with recycling companies to ensure
responsible disposal of waste materials.

Supply Chain and Logistics: We are collaborating with our
suppliers and logistics partners to optimise transportation
routes and reduce emissions throughout our supply chain.

We are also exploring the use of sustainable packaging materials
and alternative fuels for transportation.
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Industrial

Megatrends and opportunities
Sustainable solutions

Customers are demanding sustainable products and
solutions that use fewer resources and will last longer.

Focus on renewable energy

India has set an ambitious target of deriving 50% of energy
through renewable energy sources by 2030 and wind farms
are expected to contribute ~100 GW from current 53 GW in
this energy mix.

India’s focus on hydrogen

The Government of India is focusing on green hydrogen.

The Interim Budget for 2024-25 allocated 3600 crore for the
National Green Hydrogen Mission, compared to the previous
year’s budget of ¥297 crore.

Government policies

The government increased capital outlay to 311 trillion,
and continued to provide impetus to ‘Make in India’
through allocations to PLI schemes.

Strategic focus areas

Product Managementh
& Strategy Lifetime Solutions

Expansion of industrial production capacity

Expansion at Schaeffler India’s facility in Savli and Vadodara
Gujarat, adds to the manufacturing capacity for small and
medium-size products, further enhancing Schaeffler’s
market competitiveness in the region. The expansion of

the Savli plant’s production capacity is marked as a vital
step towards driving localisation strategy and meeting the
growing demands.

The facility enables us to add capacities of over 10,000
sg.m. of production space, to the existing state-of-the-art
manufacturing plant. This enabled the manufacturing of
spherical roller bearings (SRB) and spherical rollers, while
also expanding the heat treatment capabilities. This will
also help to cater to the market demand in the wind, heavy
industries, and railway sectors.

With this expansion also comes an increase in employment
opportunities. By 2025-2026, Schaeffler India expects the
employee strength at the Savli plant to double, signifying
the Company’s commitment to creating sustainable
employment and fostering economic growth in the region.
It also supports the country’s ‘Make In India’ call, and
Schaeffleris proud to contribute towards this initiative.

Bk
Tt ] = r .
ra
Strengthen local R&D
and competence and Portfolio

=

Services Capabilities

Corporate overview Creating value Year in review ESG
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Application engineering and after sales support

Customer challenge

One of the leading OEMs in the wind sector, faced
a challenging situation of assembling bearings
on the main shaft in horizontal direction owing
to limitations from the size of the equipment and
complexity of mounting.

Our approach

Having understood the nature of concern and applying
our engineering expertise we could offer the customer
a fail safe mounting solution in the horizontal axis that
not only saved time but also associated costs. This
reinforced our commitment to customer centricity,
helping us further strengthening our relationship.

competence and presence.

Seshan lyer
Industrial

We continue to invest in India ramping up our manufacturing
footprints, embrace innovation in a rapidly evolving industrial
landscape and to accelerate the transition to a greener future.”

At Schaeffler, our customers are central
to everything we do. Our capable
team of application engineers and
technical services actively engage
with customers to not just resolve
issues at the customer place, but also
help and enable them to improve their
process performance. Be it in the
critical mounting of a steel converter
trunnion bearing or a large windmill
main shaft bearing, we address the
customer needs with their engineering
support and use of advanced tools
and equipment, thereby instilling

a high level of confidence in our
esteemed customers.

Our agility and resilience helped us to mitigate the headwinds during the year and
supported our growth. The Industrial business grew 5.1% y-o0-y to 325,478 mn this year.
We made significant business wins in various sectors, solidifying our position as a reliable
playerin providing integrated solutions. Our consistent growth in our Lifetime Solutions
business is a testimony to our clear focus on our digitization drive.

We are continuously adopting and employing new technologies through lean
manufacturing practices, digitalisation, and renewable energy integration.

Our manufacturing sites demonstrate the practice of reuse, recycle and reduce.

We also believe that our distribution partners have been instrumental in our growth and
we continue to invest in enhancing our channel network,
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Our Social Innovator Fellowship
Programme aims to nurture and support
groundbreaking social innovations that
address critical challenges in society. We
embarked on a mission to identify and
foster innovative solutions in areas ranging
from environmental sustainability to
technology-driven social solutions.

260 45

Total applications received Shortlisted candidates

130 30

Fulfilled eligibility criteria Finalinterviews

10

Winners

@ Read more on page 77

Our action fields

Environment Governance
Minimising environmental Integrity to Company values
impact of business activities  of sustainability, innovation,

excellence and passion at
all times

Social

Supporting employees,
suppliers and partners and
social initiatives

ESG and stakeholders

Sustainability targets
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Sustainability targets

Towards a greener planet

We are characterised by our innovative strength and technological
expertise, which allows us to align sustainability with efficiency.

In the calendaryear 2022, India presented its Intended Nationally Determined Contribution (INDC)
to the United Nations Framework Convention on Climate Change, focusing on a collection of fair and
balanced commitments. Our sustainability objectives are in harmony with the Indian Government’s
goal of establishing a net-zero global environment.

@ © /@/@

CY19 CY30 CY40 CY70

Base year Climate-neutral production Climate-neutral supply chain India’s net zero target
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Schaeffler India sustainability targets

At Schaeffler India, we acknowledge the responsibility of businesses to help address the world’s most pressing issues, such
as climate change. Our sustainability strategy is aligned closely with the three ESG dimensions - Environment, Social, and
Governance - taking into account our core areas of focus and the requirements of our external stakeholders.

We have developed an ambitious and structured programme with long-term goals to advance our commitment
to sustainability.

Parameter Target Progress
Energy efficiency By CY24 In CY23
BB 4 GWh cumulated annual efficiency 1.38 GWh
QO | © gains via the implementation of energy
efficiency measures
Renewable energy By CY24
1 B 100% purchased power from 31% of the power
O renewable sources consumed in 2023 was
from Renewable Energy
Employee safety By CY24
3 mma, 10% average annual reduction in 0.15 Accident rate
/e accident rates (LTIFR)
Women in leadership By CY25
10 25 8% female employees 5% female employees
=)
Freshwater supply By CY30

6/ 20% reduction of freshwater supply 6,511 m3
E compared to the base year CY19

Climate-neutral supply chain By CY40

R 13 o €O, reduction in the supply chain
O | © (Scope 3 upstream)

Climate-neutral production By CY40

BB €O, reduction in own production
QO | © (Scope 1 and 2)*

* compared to the base year CY19
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Environment

Treading responsibly

Conscious of our responsibility towards the environment, we are
guided by the Climate Action Plan developed by the Schaeffler
Group. The Climate Action Plan forms the foundation for our climate
action measures. We continuously strive to further optimise our
internal processes, focus on the decarbonisation of production and
improve resource efficiency.

Resource effitiency and
Climate neutrality Circularity environmental protection Green products

Corporate overview Creating value Yearin review ESG

{ - 31%
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Climate neutrality

Renewable energy

Renewable energy plays a crucial role in our decarbonisation
strategy. We have set up about 1 MWp of rooftop solar at
our Talegaon and Savli plants. We also have Power Purchase
Agreements (PPA) in place with renewable power generators.

Renewable energy consumption

| e

12.1

’Illmﬂ Renewable energy used

Increase in Renewable Energy (in%)

31.0

24.0

18.7 20.0

CcY19

Energy efficiency

At Schaeffler India, we are undertaking efforts to reduce
our climate impact significantly. Whilst our energy
consumption, in terms of absolute numbers, increased
due to surging demand, we have strengthened our energy-
efficiency initiatives and made conscious efforts to reduce
our consumption.

€0, emissions (tonnes)
Scope 1

7,010
6,121 6,568

5,240
4,800

CY19 CY20 Cy21 CY22 cY23

CcY20 cy21 CY22 cy23

0.0019 kwh/k

Energy intensity (Total energy consumption/
turnover in rupees)

Scope 2
75,234 75,984
65,268 64,228
50,181
CcY19 CY20 Cy21 CY22 Ccy23
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Environment

Circularity

We consider the carbon footprint of the product — from
development to circular economy — into account at the
designing stage. The circular economy strategy focuses
on reuse, repair, refurbish, re-manufacture and recycle.
We send all our metal scrap, plastic packaging scrap
and other types of scrap to authorised recyclers/re-
processors. It is ensured that the raw materials from the
foundry and packing materials from the manufacturers
contain the recycled content of metal and plastic,
respectively. Further, plastic waste generated during
the moulding process is recycled into the process.
Hazardous wastes like used oil and waste oil are sent
to CPCB-authorised re-processors. Efforts are made to
co-process other hazardous wastes in collaboration with
cement industries.

6,950 tonnes

Waste generated

88%

Waste recycled

443 tonnes

Waste diverted from landfill

Reducing and reutilising waste

To manage our waste, we implement various efficient waste
management initiatives that consider environmental impact,
social effects, and commercial viability. We dispose of our
hazardous waste at a government-approved central landfill,
while our non-hazardous waste is recycled by sending it to
authorised recyclers.

Waste generation by type (in tonnes)

Hazardous
1,135
852
629
cY21 CY22 cY23
Non-hazardous
5,507
4,307
3,686
cy21 CY22 CY23

Corporate overview Creating value Yearin review ESG

Resource efficiency
and environmental
protection

We have voluntarily set a target to reduce our freshwater
withdrawal by 20% by 2030.

Installation of high-efficiency VSD air
compressor

The VSD technology closely follows the air demand by
automatically adjusting the motor speed. This results

in massive energy savings of up to 35%. In addition,
lowered system pressure with VSD minimises energy use
across production. After installation of the compressor,
verified savings is 491MWh/year.

0.0024 m3z

Water intensity
(Water consumed/turnover in thousand rupees)

80,061 m:

Recycled and treated water used in operations and for
domestic purposes

Water consumption (in 000° m3)
254
240
219
Cy21 CY22 CcY23

Schaeffler India locations use water primarily for sanitation,
cooling and industrial applications. We are working towards
systematically reducing dependence to minimise water-
related production risks. A variety of projects were planned
during the year to reduce water withdrawal and recycle
withdrawn water.

We reduced the power consumption of the Sulfate Removal
Unit (SRU) by processing high-salt concentrated Dipping
Basin Water and adding this water to SBM instead of
De-Mineralised Water (DM Water). This helped reduce

DM Water (90 KL per annum) and 168 MWh electricity
consumption perannum.

Financial statements @ 57
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Green products

Along with using green energy, Schaeffler also takes
pride in its approach towards green products. CO,e
reduction is integrated into the product development
process, including product design and material
selection We are developing several components and
system solutions for e-mobility. We also plan to reduce
our warehousing and reduce waste and scrap in the
Automotive Aftermarket division.

Progress in 2023

In our sustainability pursuits, we have adopted various
measures to improve energy efficiency, reduce water
footprint, transform employee safety culture and bring
inclusivity and diversity to the workforce. We are working
to increase our Renewable Energy proportion by signing
Power Purchase Agreements with renewable energy
generators in Gujarat, Maharashtra and Tamil Nadu,
where we have manufacturing facilities. Such measures
have provided impetus for conserving natural resources
along with a platform to develop synergies within

the workforce.
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Environment

Corporate overview

Schaeffler’s energy efficiency
measuring and tracking web tool

With a web tool developed by the
Group, and implemented in India as
well, we measure, plan, implement
and verify our energy efficiency
programmes. This tool is widely used
across our manufacturing facilities as
well as our corporate offices.

At Schaeffler, the targets to improve energy efficiency
and reduce water usage are decided at the beginning of
the year. In 2023, we implemented projects/initiatives,
verified by an external audit agency, across all

our plants.

To achieve energy efficiency (energy consumed
measured in kWh/ MWh), identifying and addressing air
leaks promptly can save industrial set-ups from wasting
airand escalating energy costs. It also optimises system
efficiency, ensures equipment longevity, improves air
efficiency, and reduces the carbon footprint across

our plants. Air consumption is 20-25% of total plant
consumption weightage.

Expected savings of ~250T Euro every
quarter.

To reduce water consumption (in m3):

e |mplemented reuse of the STP Treated water at
non-contact washroom points

e Re-use of RO reject

Creating value Yearin review ESG Statutory reports Financial statements

Workflow steps and corresponding milestones when finishing

Describe a new measure

Measure idea

Check and release measure within the plant

‘

Measure released by plant

Technical plausibility check in Corporate
Energy Management

Release measure for program by COO

+

Measure final released

Start the implementation phase/ Kick-off

Implementation phase started

Plan and prepare invest

Planning finished/ Invest approved

Procurement

+

Procurement finished /Purchasing orders released

Implement measure

+

Measure implemented

Verify effect of the measure and
document measure

Release verification by tech expert

Verification local

Release verification by Corporate
Energy Management

Final verification

59
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Customers

Relationships to succeed - X

Promise of reliability

M 9
We listen to our customers’ needs and work tOgEther Capitals impacted The railways continue to be a strategic focus area for Schaeffler India. Our commitment to innovation and development
to achieve mutual success. We aim to build [asting of hybrid cylindrical roller bearings and ball bearings has secured key business wins for the Indian Railways’
. . . . ope - upcoming projects.
relationships while shaping the future of mobility. o .
Our constant emphasis on competency enhancement, rigorous quality assurance, and a fortified supply chain has
helped us maintain sustained growth within the sector.
Our approach builds lasting partnerships while collectively steering the progression UN SDGs impacted
in the field of motion and mobility. The success of our business hinges on prioritising o e
customer needs. Through meticulous engineering, dependability, and steadfast A :
quality, we strive to deliver excellent value to our customers, which significantly v I!ﬂl

impacts them and contributes to their sustainability goals.

DECENT WORK AND 1 u REDUCED
ECONOMIC GROWTH INEQUALITIES

-
m (=)

v

REPXPERT technical training van
Our technical training van was on the road for 221 days 3 ,400 882+

and covered 25,552 km. Target groups included repair
garages, fleet workshops, multi-brand garages and retail  No- of garages
markets. A REPXPERT loyalty programme is underway.

Training hours

Driving Results through
Collaboration

Schaeffler India’s engineering team proactively engaged
right from the drawing board to contribute the advanced
technology decisions with the customer. The frequent
technology dialogue and customer connect gave us a
significant advantage in the project’s pre-development
phase and helped us gain customer confidence. We achieved
- / T benchmark level of stiffness without compromising on
WWW.I’GP!F.'EHQCDM‘- ! N | ' : friction losses. Dedicated efforts by the team ensured
E ' ' : Schaeffler India won its first biggest born electric vehicle
platform nomination for Gen. 3 Wheel bearings.

DOWNLOADHOW

Efficiency Speed Sustainability
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Building our brand

Creating a strong identity

At Schaeffler, we follow a Branded House strategy that centres around the
Schaeffler corporate brand as our overarching brand, uniting all products
and divisions under one roof.

Creating a strong resonance between our stakeholders and our brand, Schaeffler India has been on a mission to solidify
its brand identity among all stakeholders. This year, we have amplified our efforts with a multi-channel brand campaign
encompassing print, digital media, and OTT commercials to foster cultural connections with stakeholders within our
global framework.

We have built a strong brand connection by developing four key motifs representing our strategic pillars. These impactful
motifs were prominently showcased across digital platforms and major city airports like Delhi, Mumbai, Bengaluru,

and Pune. This integrated approach has significantly boosted Schaeffler’s brand recognition in India, earning trust and
awareness from our diverse stakeholders while staying true to our core values and deep Indian market connection.

Selected strategic pillars of the India campaign

We pioneer motion Agility
We operate almost anywhere from the world where

things need to move, always seeking to maintain our
technological leadership.

As markets become more dynamic, and technology more
complex, you need to respond quickly to changing trends,
so the customer has the right solution at the right time.

Quality Sustainability
Schaeffler has been a local partnerin Asia for over

70 years. Sharing our German expertise and local
knowledge, we drive transformation together.

If you are to take sustainability seriously, you have to
approach it holistically. This is why it is a top priority
at Schaeffler.

Year in review

Corporate overview Creating value

Connecting with the roots

Puneri Paltan, backed by Schaeffler India, secured
victory in the 10t season of Pro Kabaddi League,
connecting deeply with our Indian roots. Kabaddi, the
nation’s second-most watched sport after cricket in
many Indian cities, strengthens our brand’s bond with
India, amplifying our presence in the competitive market.

ESG

Financial statements @

Statutory reports

Bring your ideas to life!

At Schaeffler, we’re passionate about nurturing
the engineers of tomorrow and paving the way for
a reality where environmentally friendly vehicles
become the norm. This was brought to life when
we backed the smart engineering students from
the Manipal Academy of Higher Education this
year. We fueled their passion for building two
vehicles - internal combustion engines and
electric vehicles used in student formula racing.

j PRO KABADDI LEAGUE
SEASON 10, 2024
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OTT commercials

The digital era has revolutionised the way people consume media and entertainment. We launched two commercials over the
rising of Over-The-Top (OTT) platforms during the year to widen our reach.
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Employees
People at the core

We are focused towards ma!<|ng Sc.ha.ef.fler India a et e
preferred employer where diverse individuals feel at .
home and are inspired to contribute with their unique @ @

talent and capabilities.

UN SDGs impacted
At Schaeffler, we are transforming our priorities towards People and Culture. We believe 3 oiilate Eu"ﬁk',?m-
in having a more progressive approach by focused capability building and creating a _/\,\/\. I!ﬂl

positive workplace culture that aligns with our values and mission. To remain competitive

in the current ecosystem, we focus on driving Strategic Talent Management and Talent DECENTWORKAND

ECONOMIC GROWTH

REDUCED
INEQUALITIES

Mobility initiatives via acquiring key talent, targeted career development, focused job
rotation and effective talent engagement.

VN
=)
v

Key thrust areas

Demonstrate empathy and care Collective and collaborative Building an inclusive
in all our actions decision making and problem culture with mutual respect
solving among teams and dialogue

Enabling and nurturing people

Training and Development

We at Schaeffler build future-ready competencies and These learning opportunities are delivered through
nurture the capabilities of our people by offering continuous  structured classroom workshops, digital learning tools, and
learning opportunities in diverse Technical and Behavioural virtual learning modes via an integrated learning platform -

areas like Advanced Manufacturing Technologies, Business Schaeffler Academy.
Simulation, New Technological changes, Leadership

haeffler Indi k 21 Digi
Development, Value Selling and Self-development. Schaefflerindia employees clocked over 21,348 Digital

Learning hours through Schaeffler Academy.
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Diversity and inclusion

We continue to make progress on diversity and inclusion to promote a culture of greater productivity and innovation, and
workforce well-being.

3/9

Women in Board of Directors

Improving inclusivity and gender diversity

Since 2019, our Pune plant has been on a a positive, safe, and healthy working culture,
journey to improve inclusivity and gender especially for our women employees. The
diversity. Originally, our workforce had plant’s efforts have set a precedent in

a low 2.3% diversity ratio, with women fostering an equitable and inclusive future.
predominantly in office roles. However,

committed to equality, we started offering 2 30/

opportunities on the shop floor. Currently, y 0
over 250 women are engaged in various
roles acrossnall sl.wlft.s. The pla'nt recognises 0
the role of diversity in innovation and 1 7 /0
organisational success. We are focused 2023 diversity ratio
on continuous improvement, ensuring

2019 diversity ratio

Particulars Behav.io.ural Func‘ti?nal Teghr]ical

Trainings Trainings Trainings
Number of classroom trainings 48 33 53
Number of employees covered in classroom trainings 694 303 588
Total Training Hours 3,590 2,312 6,508
Number of virtual trainings 64 61 26
Number of employees covered in virtual trainings 653 702 64
Total Training Hours 3,599 1,020 387
Number of Awareness Sessions 6 18 11
Number of employees covered in Awareness Sessions 81 180 215
Total Training Hours 286 1,151 758

One more step towards creating a gender-neutral
organisation

Paternity leave policy

We at Schaeffler India are committed
to fostering a supportive and inclusive
work environment. This year, we
announced the paternity leave policy,
which offers expectant parents the
opportunity to embrace the joys of
parenthood while ensuring a smooth
transition into their new roles.

We firmly believe that by implementing this, we aim to create
an even more inclusive workplace where everyone can thrive
personally and professionally.



66 Schaeffler India Limited | Integrated Annual Report 2023

Employees

Health and wellness

Providing employees with a safe and healthy work
environment is of paramount importance to us at
Schaeffler India.

We believe that employee wellness and well-being

are significant factors in driving the efficiency of a
company’s operations. Therefore employee health and
wellness are an important imperative with strong focus
on emotional wellness and improving mental health.

We drive regular virtual sessions for our people
to benefit from these sessions and create a more
productive and positive workplace.

10%

Average annual reduction target for LTIFR

Global Pulse Survey

Employee well-being, engagement and inclusion are key
strategic priorities for us at Schaeffler India. The Global
Pulse Survey measures how engaged our employees are

and offers deep insights into what drives them. This year,
the survey added the topics of Brand Resonance, Workplace
Digitalisation and Post-survey Follow-up, in addition to other
key indicators and drivers. The results reveal what is working
well and what can be improved to better performance,

drive transformation and retain our talent. The survey

was fully anonymous and is compliant with General Data
Protection Regulations.

91% 85%

Employee engagement score Employee intend to stay at

Schaeffler for more than
89%

3-5 years
Employee inclusion score

Looking ahead

Strengthen open communication channels
Focus on inclusive culture and collaboration

Sustain and further build on management-employee-
organisation connections

Strengthen people leadership development initiatives

Focused communication and follow-up on the survey
results and action items

Corporate overview Creating value Yearin review ESG Statutory reports Financial statements @

It gives me great pleasure to talk about the year gone by, reflecting the dedication
and achievements of our talented employees. Our team’s commitment to
excellence, growth, and collaboration has been instrumental in driving our
organisation forward.

With Koovers, we took our first inorganic step towards expansion, with a clear
commitment to keep the entrepreneurial spirit of Koovers intact.

Sustainability — a part of our corporate culture

Sustainability has been firmly established as a part of our corporate culture now.
We continued to impart sustainability concepts across the organisation through our
Climate Action Day initiative. We are ahead of the curve in imparting sustainability
where performance measures linked to our sustainability targets.

Employee inputs — essential to us

We emphasise on the value of listening to our employees through a number of
programmes. Our leadership teams places the utmost focus on gathering and
acting upon inputs from our employees. From recruitment and talent development
to employee engagement initiatives, we continue to
prioritise the well-being and professional development of
our people.

Going forward, we will stay focused and committed on
building an inclusive and diverse workplace. We will
continue to invest in capability building of our people and
offer an inclusive ecosystem to nurture our talents.”

Santanu Ghoshal
Human Resources
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Suppliers and partners

Mutually successful partnerships

We enable our suppliers and partners to create a sustainable
tomorrow in a mutually beneficial way.

With a strong supplier base of 446, as of 2023, we remain committed to establishing long-term partnerships
with our suppliers while focusing on sustainable and responsible sourcing. By keeping our suppliers updated
on ourvision, we enable mutual alignment of our goals, thereby actively influencing their future strategy.

Supplier Innovation Hour

The Schaeffler Supplier Innovation Hour is a global digital
initiative where suppliers present theirideas directly

to Schaeffler decision makers. After seven successful
Innovation Hours across various regions and themes,

we were excited to bring the Innovation Hour in India.
Suppliers play a crucial role in driving innovation with us.
Therefore, we launched series of events to turn outstanding
ideas into winning products and solutions. We invited

our existing and potential suppliers to showcase their
innovation on four different themes of sustainability

viz. Green Production, Green Material, Green Data, and
Green Energy.

We offered a chance to suppliers with the best ideas by
onboarding them into our supplier pool and engaging in
deeperdiscussions. We received an overwhelming response,
and we have shortlisted 7 suppliers to explore further and
evaluate the value proposition and how they can further
collaborate with us.

Green Purchasing
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Digitalisation

We connected with our suppliers through increased efforts
on digitalisation through SupplyOn and COUPA during

the year, thus improving efficiency and adding value.

We focused on a range of services, including supplier
management, transportation management, procurement and
sourcing, quality management, and production control. This
digital platform enhances the data-sharing experience and
improves data transparency.

89%

suppliers connected
through digitalisation

Supplier Certifications

We require that our suppliers meet certain standards in quality, environmental management, occupational health and
safety, and social responsibility. We emphasise and promote that our suppliers meet not only the standards defined but go
beyond and also comply with ISO 14001 and OHSAS 18001 to ensure that our supply chain operates in a responsible and
sustainable manner.

In addition, we also have the Schaeffler Code of Conduct set out to ensure we meet expectations for ethical behavior, human
rights, labor standards, sustainability and regulatory compliance thereby ensuring value creation for all our stakeholders.

2023 has been a year of growth, collaboration, and significant strides towards a more
sustainable future. We thank our supplier partners for having played an instrumental role and
| am immensely proud of the progress we have made together.

In our ongoing commitment to excellence, we are renewing our focus on the digitalisation
journey and | am excited to share with you its profound impact on our collaboration with
suppliers.

We are working with our suppliers to increase our local presence as we continue on our
growth journey and introduce new products. Backed by the government’s ‘Make in India’

For the Schaeffler Group, the Green Purchasing element
primarily refers to the purchase of low-emission materials
and services. In line with our global purchasing strategy, we
are working on promoting active dialogue with our existing
and future suppliers, prioritising CO, reduction across

the supply chain. In India, we collaborated with key steel
mills and component manufacturers to work in the area

of decarbonisation.

initiative, localisation remains a strategic topic for us and we continue to progressively
contribute towards this initiative.

We are committed to investing in our suppliers responsibly and giving them the tools and
assistance they require. Our aim is to create a supply chain that is sustainable, and we believe
that collaborating with our suppliers is key to reaching this goal.

As we look ahead to the coming year, | am optimistic about the
opportunities that lie before us. We will continue to prioritise
sustainability in all aspects of our business, seeking innovative
solutions and forging strong partnerships to drive positive change.”

Vinod Acharya
Purchasing
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Community

Creating a meaningful difference

@ Healthcare

At Schaeffler, we are committed to social progress,

. . e Capitals impacted
embodied by HOPE, our flagship CSR initiative.

HOPE helps us deliver on our promise through four

core pillars: Healthcare, Occupational Skilling for
Employability, Preservation of Heritage and Environment,
and Empowerment of Society. We strive to empower
individuals, revitalise communities, and create a lasting
positive impact on the nation we call home.

Actions and impact

UN SDGs impacted

3 GOODHEALTH QUALITY
ANDWELL-BEING EDUGATION
d LU

DECENT WORK AND REDUCED
ECONOMIC GROWTH INEQUALITIES

VN
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Mobile Health Units

We operate mobile health units to provide preventive
and curative healthcare services to ~90 villages across
Pune, Vadodara and Hosur. We bring these services to
doorstep of beneficiaries through periodic visits, and at
no cost to them.

Adolescent anaemia programme
Enrolment and tracking of anaemic children,
providing supplements for iron improvement,
and conducting regular awareness sessions.

Performance
Highlights

1 ’ 358 Hours
143 Employees across 50,535

various CSR Initiatives

Il |d wag gf&=: |l

/,22,449 2,272

Beneficiaries since
inception

10,405

Beneficiaries in 2023 Children screened in 2023  Total children screened

CSR thematic areas

@ Healthcare

<20.8 mn

Spend

50,535

Lives impacted

o= Occupational training for
skill development

33.2 mn

Spend

1,138

Lives impacted

Ci" Preservation of heritage
and environment

46.5 mn

Spend

11,478

Lives impacted

o O
|jf|‘ Empowerment of society

51.8 mn

Spend

21,886

Lives impacted

Underweight children programme
Enrolment and tracking of underweight children along

with special awareness sessions and regular counselling
for the care providers.

2,058

Underweight children
identified in 2023

12,176

Total underweight
children identified

Counselling and awareness programmes
We provide Antenatal Care (ANC) and Pre Natal Care
(PNC) services like counselling, vaccination guidance to
the beneficiaries. We also monitor them on parameters
of HB, BP, weight, etc.

27,627 1,17,345

Beneficiaries in 2023 Total beneficiaries
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Schaeffler STEP has given new wings to my
life! After completing a Diploma in Mechanical
and working for 3 years in the manufacturing
industry, | quit the job and started my married
life. | decided to reignite my professional
journey after 13 years of career break and
dedication to familial responsibilities by
completing the CNC Machinist course at STEP
and got placed at TVS Upasana Ltd.”

General OPD coverage

Curative services to treat minor ailments and
distribution of free medicines accordingly.

66,807

Beneficiaries in 2023

5,36,928

Total beneficiaries

Sangaath programme

This government scheme acts as a bridge
between the beneficiary and the government.

We also help beneficiaries avail basic documents
like Aadhaar card, Ayushman Bharat card and
PAN card.

2,970

Beneficiaries covered in 2023

5,036

Applications submitted

@ Occupational training for skill development

Actions

STEP - Schaeffler Technical Enhancement
Programme

Under this initiative, Schaeffler India focuses on the
technical education of the underprivileged youth and has
contributed to build a state-of-the-art technical training
centre for underprivileged students. This programme is run
at three locations.

Hosur

Training the rural youths to gain technical skills in CNC
Turning, Milling and Mechatronics, empowering them
explore employment opportunities.

Pune

Empowering the youth by imparting industry aligned skills in
CNC Programming, Simulation and Autotronics.

Vadodara

Upskilling programme at Government ITl, Gorwa trains
youth on Industry Fundamentals, Mechanical Maintenance
and Mechatronics.

Mary Christy P
STEP Hosur, Tamil Nadu

Women Skill Development Project, Hosur

Trains rural women as Sewing Machine Operators and
Assistant Beauty Therapists, extending entrepreneur
opportunities to them.

NITARA Academy, Vadodara

NITARA Beauty Academy and Salon provides training
in beauty and wellness services to marginalised and
differently-abled women candidates to enable them to
earn livelihood.

Skilling women for earning

Our CSR team has adopted promoting women social
enterprise to bring inclusion of vulnerable groups by
providing them financial support, mentorship and capacity
building programs as an initiative. Under one of such
initiative, two women enterprises from rural areas have
been trained and promoted on sustainable products like
jute bags, and river grass products for corporate gifting. One
such women-run enterprise is now a registered vendor with
us and has initiated supplying corporate gifting packaging
material on various occasions.

1,138 3,612

Youth trained in 2023 Youth trained since 2017

B )
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Community

(/> Preserving environment

Actions and impact

Corporate overview Creating value
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1) Empowering society
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Actions and impact

Jal Samruddhi, Pune

Water security and conservation of natural resources at
Wakalwadi and Gosai villages.

Jal Jeevika, Narmada, Gujarat
Sustainable Water Resources Management

=k,

Jal Sanghamam, Hosur
Climate-proofing of agriculture and livelihoods at
Madakkal, Krishnagiri district

241 4 mn litres

Overall water harvesting capacity

456 hectares of land

Covered under soil conservation

5,450tree

Saplings in 38.5 Ha of agricultural land

264 HP Solar Pump

Lift irrigation system installed
Renewable energy for farming community

Recognitions for our CSR initiatives on water conservation

The CSR Journal
Excellence Award

CSR & Sustainability
Awards 2022

Rural Developement and
Infrastructure (Large) Award

(Excellence in Water Conservation)

Level Wise Initiatives

School Level

Primary

Focus
Literacy skills

Projects

e Lok Vidyalaya

e Mook Dhwani

e Solar Electrification

Education Initiatives

Mobile Science Lab

42 schools in Vadodara
20 schools in Hosur
7,929 unique children

Lok Vidyalaya

500 students enrolled

80% regular attendance

Clean School Award in 2022-23

Solar electrification project

22 schools in 2023 and 38 schools
in 2022

6,719 beneficiaries

126 KW capacity installed

School Level
Middle and High School

Focus
STEM education and life skills

Projects

e MSL

e Pre-Vocational
e Mook Dhwani

e Lok Vidyalaya

Social Innovator
Fellowship

Received 130 applications
49 qualified

Quest On Wheels

15 schools covered
Organised 43 trips
1,631 beneficiaries

Mook Dhwani

200 students enrolled
90% regular attendance

School Level

Higher secondary and engineering

Focus
Scholarship & Mentoring

Projects
e HOPE Engineering Scholarship

e Social Innovation

Pre-Vocational Education

10 Govt. Aided Schools
2,412 beneficiaries
Community service ¥2,16,497

Scholarship & Mentorship

58/87 provided scholarship
50 employees as Mentors
38 sessions completed (Aug’23)
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Community

School students in the engineering
division of one of our project schools
(Pre-Vocational Education Programme)
unveiled a solar dryer. This engineering
marvel preserves fruits and vegetables
while retaining their quality and
nutrition. The students crafted this
innovation at a jaw-dropping cost

of just¥2,500. This project not only
showcased the students’ technical
prowess and skills but also unlocked

a whole new dimension of food
preservation in the village.

Transforming lives through education

Somanathapuram Panchayat Union
Primary School in Hosur faced the
challenge of providing adequate
learning opportunities for its

65 students. Due to insufficient
classrooms, students had to sit outside,
leading to inconveniences during
monsoons. Determined to offer quality
education, the school approached us
for support.

Considering the situation, we have constructed new
classrooms that create a conducive learning environment
and feature interesting aesthetics that inspire and motivate
students to learn.

The support has been extended to government schools
located in tribal villages by renovating the toilet blocks and
provisioning running water facilities, improving the overall
school infrastructure, aiming to enhance the teaching-
learning environment for the students of Karadikkal and
Soolakunta Primary Schools in Madakkal Panchayat,
Krishnagiri district.
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Schaeffler India Social Innovator Fellowship Programme

As a part of our social development initiative, we announced our Social Innovator
Fellowship Programme to acknowledge and incentivise individuals capable of
developing distinctive sustainable solutions to create significant positive change
to the society.

Looking for projects addressing the challenges in areas such as environment sustainability, natural resource management,
renewable energy, carbon neutrality, circular economy, and application of technology in the social sector, we received 130
exceptional entries. Among the entries that emphasized digitization was the development of a device combining smartwatch
technology and gloves to interpret sign language in real-time. Other efforts included developing an innovative glove device
translating sign language into spoken language, facilitating communication for the deaf community and digital platform
providing branding and communication strategies for SMEs and impact organizations.

The environmental initiates included, EV battery swapping service, enhancing the efficiency of electric vehicle charging,
innovations in gender-friendly farm equipment, enhancing inclusivity in agriculture, working with farmers to improve soil
health and implement agroforestry models, to industrial wastewater treatment using cavitation principles, revolutionize
plastic waste management through Al and automation and developing sustainable solutions to combat climate change.

Awards and recognitions 2023

Best delivery performance for FY 2022-23
Rane (Madras) Limited

Certificate of Appreciation Implementing Retrofit
Emission Control Device at Hosur plant

Cummins India

Commitment towards 100% on time delivery Gold Award in 2023
employee advancement, performance and Zero CCQC
engagement and welfare PPM in 2022

Maruti Suzuki Toyota

(Chapter Convention on Quality Concepts)

Best Supplier Award
Alstom

Certificate for exceptional service Certificate of excellence on
and enduring partnership QCD parameters

ABB Nidec

Certificate for excellent service Appreciation for Certificate of Kaizen
and on time delivery ‘Make in India’ efforts Competition

Honda Bhel Poclain



GOVERNANCE

S)

The core principles of corporate
governance at Schaeffler India are
integrity, accountability, business
ethics, effective supervision and
creating value for stakeholders.

We aim to achieve business excellence through responsible
corporate governance. We ensure effective collaboration
between the Executive Leadership Team and the Board of
Directors and ensure transparency in corporate and financial
communications. We recognise that good governance
practices are essential to nurturing long-term, sustainable,
and mutually beneficial relationships with all stakeholders.
Our commitment to upholding the highest standards of
ethical behaviour, integrity, and transparency has enabled
us to build strong and lasting partnerships, also reflected
in the strong governance rating that we received on the
governance scorecard from Institutional Investor Advisory
Services (‘liAS’).

The liAS rates corporate governance based on an evaluation
framework built around the G20/0OECD principles, which

are the globally accepted benchmarks for corporate
governance, adjusted for the Indian context. Some of the
parameters considered are rights and equitable treatment
of shareholders, the role of stakeholders in corporate
governance, disclosure and transparency, and the
responsibilities of the Board.

) Schaefflerindia

Leadership
»=75

Governance that creates value

Board of Directors 84

Executive leadership team 86

Risk management 88
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Governance that creates value

Standard of excellence Accountability at the top

o 44.4% y  33.3%

Our corporate governance is guided by the twin objectives of achieving

economic success while simultaneously acting responsibly towards

the environment, people, and society. This is reflected in our Code of

Conduct, which applies to the Board, Senior Management, and every 55.6% — 66.7% —
employee of our Company.

[ | Independent Directors M women Directors

Non-Independent Directors Male Directors

We uphold high standards and consistently follow good corporate governance practices. Our corporate
governance practices adhere to regulatory mandates and legal standards.

Board and Committee Meetings details

Prioritising integrity and Adopting practices for Aiming to enhance value for Meetings Members auef;’:,’,acg Alt:t;r:;z:zee::
accountability strong business ethics and all stakeholders in % Directors in %
effective supervision Board of Directors 6 9 92.59% 91.66%

Audit Committee 6 6 88.88% 91.66%

Nomination and Remuneration Committee 3 6 94.44 91.66%

Stakeholders and Relationship Committee 2 3 83.33% 100%

Risk Management Committee 2 7 85.71% 100%

2 4 100% 100%

Corporate Governance Framework Corporate Social Responsibility Committee

Focus areas for 2023

Transparency and openness
e Review organisational progress and continuously
evaluate our strategic priorities relating to changing

Board of Directors dynamics and opportunities.

e Focus on future-ready technologies as per repositioning

as a motion technology company.
Provide strategic direction and evaluate Ensure long-term interest of the stakeholders are

e Monitoring of ESG targets implementation and advisin
overall performance being served & & P &

a strategic roadmap to achieve them.

Nomination . Corporate
. Risk Stakeholders . L . .
AUd.'t and ) Management Relationship SOC'?I - We take prldg in our commitment to upholding exemplary corporate governance
Committee REGLEE o Committee Committee ResPO”?'b'“W standards within our Compa.ny: Our corporate governance is a statement of the
Committee Committee values we have embraced within our business. We continuously

uphold our commitment to the highest standards of corporate
governance, actively ensuring that our practices evolve in

I T e e e T ReIR accordance with relevant guidelines and regulations.

Ashish Tiwari
Legal and Company Secretary
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Governance that creates value

Cultivating value for tomorrow

Rights and equitable treatment
to shareholders

1. Communication with shareholders
e All shareholders are provided with an opportunity to
participate, raise questions, and vote/electronically vote
(in person/through proxies) in Shareholder meetings.

e Shareholders have the right to approve or participate in
decisions concerning amendments to the statutes, or
Articles of Incorporation and are adequately informed
about declaration and payment of Dividend, TDS on
dividend, transfer to IEPF, Demat, KYC updation, etc.

e We assign importance to resolving investor grievances
fairly and expeditiously.

2. Related Party Transactions
e All Related Party Transactions are approved by the Audit
Committee and Material Related Party Transactions are
approved by the Shareholders, as per the regulatory
requirements.

e All Related Party Transactions are certified by an external
auditor on a periodic basis.

e Relevant disclosures are made to the Stock Exchanges on
a timely basis.

3. Shareholder’s Handbook
e The Shareholders’ Handbook is an effort to educate
the shareholders about their rights as shareholders,
standard procedures and documentation requirements
for certain matters. The handbook should be considered
as an informal guideline only.

4. Conflict of interest

e Policies and procedures are in place to disclose
and avoid conflicts of material interest involving
Directors, Employees, and Related Parties which helps
prevent situations where Shareholders’ interests are
compromised for personal gain. Annual affirmation is
obtained from the Directors and Senior Management in
this regard.

The role of stakeholders in corporate
governance

Business responsibility initiative

e We recognise the rights of stakeholders established by
law or through mutual agreements and encourage active
cooperation with stakeholders in creating a sustainable
organisation. We consult with all our stakeholders,
internal as well as external to formulate our materiality
matrix while deciding ESG governance factors.

Supplier management

e \We conduct various supplier meets from time to time
and treat them as our business partners. Suppliers form
an important part of our ambitions to become carbon-
neutral.

Employee welfare

e Qurbusiness performance is a result of the dedication
and passion of Schaeffler India’s employees. We focus
on improving their well-being through our ‘We Care,
We Act’ initiative. Employee townhalls and employee
pulse surveys are conducted to improve the employee
participation in business and governance.

Investor engagement

e \We believe in transparent communication with
our Shareholders, and we communicate with
them periodically. Management interacts with the
shareholders during Plant visits are organised from time
to time.

e We interact with investors through analyst/investor calls
on a periodical basis.

Whistle-blower policy

e Awhistle-blower policy is in place for stakeholders
to raise concerns regarding violations and potential
violations of our code of conduct and applicable laws
without any fear of retaliation.

Corporate overview Creating value Yearin review ESG
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Disclosures and transparency
1. Ownership structure

Shareholding structure (Schaeffler Group: 74.13% controlling
interest, Public shareholding: 25.87%) is disclosed to the
Stock Exchanges through quarterly filings, Annual Report and
RBI as per the regulatory requirements. The Company has a
Shareholder base of ~68,000 shareholders.

2. Financial and non-financial disclosures

The Unaudited Financial Results are published on a quarterly
basis and the Audited Financial results are published on an
annual basis.

Policies relating to Corporate Governance, Whistleblower,
Insider Trading, Nomination and Remuneration, Risk
Management, Dividend distribution etc. are published on the
Company website

Information on the remuneration of board members and key
executives is published in the Annual Report.

Material Related Party transactions are disclosed with
business rationale in the Annual Report.

3. Company filings and quarterly disclosures

We prioritise transparent communication and timely
dissemination of information to all stakeholders, fulfilling
our statutory obligations and filings promptly to uphold
accountability and trust.

Video recording and transcript of the Shareholders meetings
held virtually are made available on the Company website

Public announcements, Press Release, Investors
presentation, audio recordings and transcripts of analyst
calls are filed with the Stock Exchanges and also made
available on the Company website for the investors’ view.

4. Risk management

Robust risk management process and framework which
identifies, assesses, monitors, and re-ports risks that impact
our business, e.g. financial, operational, sectoral, ESG,
strategy, cyber security risks are evaluated and measures for
Risk mitigations are formulated as per the Risk Management
Policy of the Company.

5. Audit integrity

Annual audit is conducted by an independent, competent and
qualified auditor in accordance with high-quality auditing
standards to provide an external and objective assurance to
the Board and Shareholders about the Financial Statements.

Structured evaluation criteria are in place for selecting of
Statutory Auditors, which cover various aspects such as
performance, independence, quality, skillset, and experience
amongst others.

The Audit Committee reviews the statutory auditors’
performance and related aspects on a yearly basis.

6. Dividends and payout policies

Dividend Distribution Policy is in place to guide our dividend
distribution every Financial Year. The Company endeavour to
consider a total dividend pay-out ratio in the range of 30%
to 50% of the annual Standalone PAT during the year, as
mentioned in the published Dividend Distribution Policy of
the Company.

Financial statements @
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Responsibilities of the Board and
Committees

Board as a trustee

e The Board comprises eminent professionals with varied
skill sets and experience. The Board acts on a fully
informed basis, in good faith, with due diligence and
care, and in the best interest of the Company and the
Shareholders and exercises objective independent
judgement on corporate affairs. As trustees, the Board
has fiduciary responsibility to protect interest of
Stakeholders of the Company.

e Asagood governance practice and to strengthen the
independence of the Board, the role of Chief Executive
Officer and the Chairperson are separated.

e The Board reviews and provide guidance on corporate
strategy, major plans of action, risk management policies
and procedures, annual budgets, and business plans.
The Board sets performance objectives, monitors its
implementation and corporate performance.

Board and committee composition

e Five Board-level committees have adopted charters
defining the roles and duties of each committee to
support the Board in performing its functions.

e Committee mandate, composition and working
procedures are well defined by the Board based on the
specific skill requirements of each committee.

Training for Directors

e The Board regularly carries out evaluation to appraise its
performance and assess whether it possess the right mix
of background and competences. The familiarisation and
training programmes for Directors are conducted from
time to time.

Succession Planning

e The Board reviews and approve the adequacy of
the Company’s policies, plans, and procedures
concerning succession planning in accordance with the
recommendation of the Nomination and Remuneration
Committee.
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Board of Directors

Leading the way

- '

Eranti Sumithasri Renu Challu Arvind Balaji
Chairperson of the Board Independent Director Independent Director
Independent Director

oo M

Amit Kalyani Hardevi Vazirani Harsha Kadam

Independent Director Director — Finance & CFO Managing Director & CEO

Audit Committee . Stakeholder’s Relationship Committee Corporate Social Responsibility Committee

. Nomination & Remuneration Committee . Risk Management Committee C Chairperson M  Member
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F
Dharmesh Arora
Non-Executive
Non-Independent Director

clm

Jens Schiiler
Non-Executive
Non-Independent Director
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Andreas Schick

Non-Executive
Non-Independent Director
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54 years

Average age

4.3 years

Average tenure on Board

5.8 years

Average tenure of Independent
Directors on Board

33.3%

Female representation on the Board
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Executive leadership team

In the right direction

52 years 11 years 22,

Average age of Executive Average tenure in the Female representation in
Leadership Team Company the Leadership
1. Vinod Acharya 2. Santanu Ghoshal 3. Madhurisha Vippatoori 4. Debasish Sathpathy 6. Hardevi Vazirani 7. Sameer Mathur 8. Seshan lyer 9. Aashish Bhatia
Purchasing Human Resources Chief Technology Officer Automotive Aftermarket Director - Finance & CFO Chief Operating Officer Industrial Automotive Technologies

5. Harsha Kadam
Managing Director &
CEO
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Risk management

Anchor of stability

A dynamic operating environment comes with risks and opportunities. We stay
ahead of the curve to mitigate identified risks and leverage potential opportunities.

We have a comprehensive Risk Management System (hereinafter ‘RMS’) to ensure timely identification and evaluating of
the risks, analysing the mitigation plan in existence to overcome the risks, and identifying potential areas of improvement
to minimise adverse impact on the Company. Risks are inevitable, as we operate in a dynamic environment. However, by
implementing RMS, we safeguard and protect its earnings and assets.

Organisation and assessment

RMS is driven by your Board of Directors, ably supported

by the Risk Management Committee (hereinafter ‘RMC’),
constituted as per the provisions of the Companies Act.
Details of RMS are set out in a risk management guideline,
which is made available to the employees responsible for risk
management and is binding on them. It contains a description
of the process, the allocation of responsibilities and the
structure of the risk assessment and reporting thereof.

Under RMC’s guidance, Risk Management Working Group
(hereinafter ‘RMWG’) operates. It is an interface between
various functions/divisions of Schaeffler India Limited

and RMC of the Board of Directors. While on one hand it
monitors, reviews, and guides productive implementation
of risk management at Schaeffler India, on the other hand it
provides valued feedback to the RMC.

Risk assessment is carried out in a hierarchical format, with
bottom-up approach. The process owner of each risk area
assesses the risk, valuates its impact on the Company’s
earnings and assets, and assesses the risks and does
valuation of impact with respect to the budget. Also, process
owner describes the mitigation plan in existence to offset
adverse impact thereof. If such mitigation plan is insufficient,
future measures are identified forimplementation. RMWG
analyses the risk assessment so done and provides its inputs
for further safeguarding the assets.

The value-added report is presented by RMWG to RMC for
review. The RMC annually reports to the Board of Directors,
which ensures they are continually updated on the current
risk situation of the Company.

Risk management system structure

Risk Management: An important constituent of Corporate Governance

Corporate Governance

Board of Directors

Executive Leadership Team

Internal control

Compliance S Risk —_—
management system — management system — system

objectives

Setting ~———»| Riskanalysis |———» Methodologies |——»

Monitoring

Internal audit

Corporate overview Creating value Yearin review ESG

Prelude

e At Schaeffler India Limited (SIL), Risk Management is
an integral part of its governance structure

e SlLis exposed to many potential risks that can
adversely affect its business operations

e Risk Management System (RMS) identifies these risks
on a timely basis and manages them in accordance
with its risk strategy

e |dentification and monitoring of risk factors
increases risk awareness and ensures continuous
improvement process

e SIl’s continued existence as a going concern is
addressed to by the implementation of RMS

Risk Management Policy

All pervading; adopting both top-down and
bottom-up approach

Risk assessment is done with a two-dimensional
approach - the amount of damage each risk can have on
an annual basis and its probability of occurrence. Based
on the amount of damage, each risk is classified as very
low, low, medium, and high. The probability of occurrence
is assessed using percentages and is classified as
improbable, possible, probable, and high probable. The
combination of the estimated amount of damage and
probability of occurrence determines the risk class, which
can be low, medium, or high based on its impact on net
assets, financial position, and earnings.

Each risk is valuated at two stages — before and after
putting risk mitigation measures, referred to as gross
and net valuation, respectively. Risks, based on net
valuation, are assigned to various risk classes using the
risk matrix.

Financial statements @

Statutory reports

Risk assessment: Done with
2-dimensional approach

Amount of damage:

e Implies financial impact each risk is likely to have on
assets and/or earnings of the Company

Probability of damage:

e Implies likelihood of each risk to impact the assets
and/or earnings of the Company

Risk Class

Determined as low, medium, and high, based on
the combination of estimated amount of damage
and probability of occurrence, as considered for
net valuation.

Basis of risk assessment:

e Valuation of risks and its impact on current
year budget

e Impact on mid-term business sustainability
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Risk Management

Risk assessment matrix

High

Medium

Low

Very Low

R8

Amount of damage —>

- Rz
R3, R6, R7,R11,

Probability of occurrence —>

Improbable ‘ Possible ‘ Probable Highly Probable
Risk Classes . Low Medium High
Risk categories at Schaeffler India
® o .
Strategic risks Country Strategic market and technology
Market Delivery Procurement Information Information or
developments performance Technology (IT) cyber security

@

Corporate overview Creating value Yearin review

Classification of risks

Risks are divided into strategic, operating, legal and financial risks and are described in decreasing order of the magnitude
of theirimpact on the next assets, financial position and earnings of the company.

ESG Statutory reports
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Operational risks & @ @ @
Production Loss of Warranty Product piracy
market share and liability
® ®
Legal risks Compliance
@ ® @ ® ®
Financial risks Tax Pension Currency Liquidity

Key risks Mitigation measures Risk Change
class

Strategic risks
Country risks
Changes in the social, political, legal, or economic stability The socio-economic and political risks are Low 9
within or outside the country could hamper the Company’s mitigated with continuous observations of the
regular operations or planned future expansion. Changes in developments in relevant business environment
the political and regulatory environment of markets, in which and taking appropriate actions in terms of
the Company operates, could have an impact on its net changes in strategies to protect the interest of
assets, financial position, and earnings. During 2023, geo- the Company. Several proactive countermeasures
political situations, supply chain disruptions, inflationary were identified and implemented in order to offset
pressure on food and energy prices had a dampening impact the adverse impacts as much as possible.
on general consumer sentiments and the global economy. In
a connected world, India was impacted partially in terms of
process and raw material cost risks. Further, local conditions
within India with respect to uneven weather conditions,
lower cash outlay for agriculture sector and adverse
sentiments in rural market impacted sectors like Tractors.
Strategic market and technology risks
Transformative marketplace changes have been forecasted We are taking various measures to address these Medium z
such as reducing diesel penetration, stricter emission norms, trends. We continue to focus on development
potential electrification of vehicle powertrain and so on. of products compliance to latest emission
Customers are increasingly looking for bundled offerings of norms. Our product offerings include system-
products and services. The evolution of our business from based solutions which are value accretive to our
component-driven to more systems-based could reduce the customers. We are strategically enhancing our
proportion of value added by us. The Government of India local production systems to be more modular
aims to increase the penetration of electric vehicles in the and aiming towards ‘Factory for Tomorrow’.
Indian automobile landscape. Accordingly, automobile The Company is focusing on development of
manufacturers continue to emphasise and act towards evolving technologies and innovative offerings
this industry trend. To address the changing priorities of in the e-mobility space. An E-mobility division is
Automobile OEMs, our product offerings need to evolve to dedicated to work on solutions for electric motors
capture the industry requirements. and various control modules. It is helping us to

penetrate in this growing segment and further

expand our market position.
Operational risks
Market developments
As the Company is a supplier in the automotive and Markets are analysed on an ongoing basis to Low 9

industrial sectors, demand for the Company’s products

is, to a large extent, driven by macro-economic conditions
and related cyclical fluctuation. Besides these, in the
Automotive OEM division, demand is also affected by
changes in consumption patterns, fuel/commodity prices,
availability of key components, interest rate levels and so
on. Cumulatively, these factors lead to significant volatility
in automobile production. Sales in Industrial division is
spread across diversified business fields and risk in one
sector can be offset by opportunity in another sectors. A
change in forecasted market trends could have an impact on
the net assets, financial position, and the earnings of both
Automotive and Industrial markets.

detect changes in market structure or regulations
early on. The Company effectively manages
financial performance through cost efficiency,
operational efficiency and price excellence
programmes.

Unchanged 9 Increased ﬂ Reduced §I
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Key risks

Mitigation measures

Risk

class Change

Production risk

Risk
Key risks Mitigation measures class
Delivery performance
The ability to deliver consistent performance in terms of The Company has built high-performance Medium
quality and timely deliveries is a key competitive factor distribution centres aimed at improving market
for a long-term relationship of trust with customers; supply and delivery performance with strategic
this competitive factor is being constantly enhanced by logistics locations. Component-sourcing options
systematic improvements in production and delivery and capacity of critical production lines are
logistics. Several factors impact delivery performance which being enhanced. Also, accuracy of forecasting
may lead to sales volume loss and thereby increase in market demands, alternate sourcing, localisation
premium freight and other logistics costs. are some measures that ensure timely delivery
performance.
Procurement risks
Procurement risks arise mainly due to raw materials price The Company ensures optimal supply of goods Low
fluctuations, especially prices of energy and steel, ability and services, focusing on quality, cost, and
of suppliers to deliver quality products in time. Adverse delivery performance. Multiple product sourcing
fluctuations in market prices and/or supplier’s financial and localisation options are continuously
distress could have an impact on the Company’s financial explored. By negotiating prices and utilising
position and earnings. There is constant threat emanating economic synergies, the Company is largely able
from global supply chain disruptions and import restrictions to obtain competitive prices. The Company keeps
due to EXIM policy amendments. a close watch on the operations of its suppliers, by
deploying dedicated personnel performing quality
checks, for early signs of distress and be able to
intervene to secure its interests. Forward buying
option is undertaken in selected cases.
Information Technology (IT) risks
The importance of the IT systems utilised across various The Company has highest standards of IT security Low
functions in the Company is growing. The operability systems and constantly upgrades the IT security
of business processes and, therefore, the continuity infrastructure. It educates and trains its employees
of operations depend on the availability of IT systems. about IT security and what precautions the users
Three protection targets — confidentiality, integrity, and should take, to ensure that the IT infrastructure,
availability — steer the Company’s IT security management business data are adequately protected against
and protection of data and IT systems. Unauthorised access any possible IT risks. Building redundancy in the
to IT systems, modification and misappropriation of sensitive IT systems (data back up in virtual server and
business data could have an impact on the Company’s net fire and water proof cabinet) and the network
assets, financial position, and earnings. infrastructure (secondary network lines) to
mitigate the unavailability of data and processes.
Information or cyber security risks
The prevalent threat of cyber attacks remains an area of Cyber security initiatives have been implemented Low

concern for most organisations in an increasingly digital
space. Cyber security risk is an important and continuous
focus for the Company. The Company devotes significant
attention and resources to protect and improve the security
of its computer systems, software, networks and other
technology assets.

Nonetheless, cyber attacks/breaches pose a significant
threat to the protection of our intellectual property, and that
of our business partners, from theft, loss, unauthorised
disclosure, and illegal access or misuse.

Given the increase in both the frequency and sophistication
of such attacks, the possibility of cyber attacks/breaches
cannot be entirely ruled out and could have an impact on the
Company’s net assets, financial position, and earnings.

to mitigate potential incremental security threats
from possible security risk exposures. The
company has reinforced and scaled up the internal
environment to ensure the network is secured and
healthy.

Procedures and other IT security specifications
supplement the information security regulations of
the company.

Several technical measures have been established
forany illegal intrusions and to mitigate the risk
of cyber-attacks and secure data thefts which also
includes monitoring the networks for cyber threats
through Security Operations Centre (SOC) to
detect and respond to Cyber Security events

We will continuously fortify our cyber security
defences and place responsible guidelines along
with security controls to strengthen our security
roadmap in managing risks in data, IT systems and
cyber security across the Group businesses.

Unchanged 9 Increased ﬂ Reduced 8

As the Company’s manufacturing facility is capital-intensive, a The Company regularly reviews market conditions Medium z

large proportion of its costs are fixed. As a result, a decrease and aligns its production plan accordingly, where

in the utilisation of plant capacity leads to under-absorption necessary alternative source can be realised from

of costs and thereby impacts its earnings adversely. Moreover, another plant within the Schaeffler Group. To

the influence of force majeure could result in delays or minimise the probability of occurrence of unplanned

interruptions of production and supply chain, leading to non- interruptions, the Company takes extensive fire

fulfilment of market demand. The period between failure at the prevention measures. Several cost containment

plant and arrangement from an alternative source could impact measures were identified and implemented in

the Company’s net assets, financial position, and earnings. material and process cost to overcome.

Loss of market share

The Company faces competition in all business fields it The Company ensures close cooperation with Medium 9

operates in. As a result, the Company is exposed to dual risk its key customers on product development. It

of either being displaced by existing or new competitors or has implemented strict product quality controls

its products being replaced by product innovations or by new to reduce the likelihood of substitution. The

technological features. Customer dissatisfaction on price, Company is also developing products which

quality, delivery performance and design could lead to a loss will help it to step up the value chain from

of market share. components to systems. Unutilised capacity of
products can be utilised by exploring additional
opportunities. The Company is focusing on
increasing its local footprint to comply with local
content requirements under the Government of
India’s ‘Make in India’.

Warranty and liability risks

One of the significant factors in customer decision to The Company responds to such risks by adopting Low 9

purchase the products offered by Schaeffler India is quality. strict quality control measures and continually

We employ a certified quality management system besides improving its production processes to minimise

continuously striving to improve our quality processes. the probability of warranty and liability risks

However, there is a risk that poor quality products may get materialising. Adherence to quality standards

delivered. Usage of defective parts can lead to damages, is strictly implemented. All product and recall

unplanned repairs or recall on the part of customer which can liability risks are insured.

result in liability claim or reputational damage. Furthermore,

this may result in an increase in warranty and liability risk.

Product piracy

Our product brands - INA, LuK, and FAG are associated with We protect our intellectual property. We continue Low 9

best-in-class standards of quality, durability, and reliability, to engrave special markings on our products,

making them increasingly susceptible to product piracy. making it difficult to counterfeit. Secondly, our
Company follows a strict vigilance process to
ensure the timely detection of counterfeiting
instances and the initiation of legal actions
against the guilty. This is done in association
with law enforcement agencies. Moreover, a
digital anti-counterfeit app is upgraded regularly
to support these initiatives. We evaluate other
technology-driven initiatives on an ongoing basis
to overcome this risk. We also conduct awareness
and engagement activities with our distributors.

Legal risks

Your Company’s operations give rise to legal risks, for instance those resulting from non-compliance with relevant

regulations. Legal risks are reflected in provisions recognised in accordance with financial reporting standards.

Compliance

As a Company which operations at different locations, it The Company has in place a comprehensive Low

must comply with laws and regulations across the country. It
is possible that violations of any existing law occur, despite
careful observance of such legal requirements.

Compliance Management System, wherein laws
and regulations applicable to the Company are
mapped. Each compliance requirement is mapped
to relevant process owner. The system sends
alerts and reminders to each such process owner
to enable him to comply with the requirements in
a timely manner. Your Company’s management
regularly reviews a comprehensive compliance
report. The system is also updated regularly to
capture regulatory changes and amendments.
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Corporate information

Board of Directors

Chairperson Eranti V. Sumithasri
Managing Director & CEO Harsha Kadam
Director - Finance & CFO Hardevi Vazirani!
Directors Andreas Schick

Dharmesh Arora

Jens Schiiler?
Renu Challu
Arvind Balaji

Amit Kalyani

Risk
Key risks Mitigation measures class
Financial risks
The key financial risks of the Company are listed below.
Tax risks
Your Company is subject to tax audits. Tax authority’s The Company extensively evaluates Corporate Tax Low
interpretation of the tax law or of relevant facts made in and International Tax laws, both internally and
current or future tax audits may differ from that of the with external tax experts, before implementing in
Company. This may lead to adjustments to tax base and the Company. The implementation strategy is well
increase in the tax liabilities. An additional tax payment documented, reviewed periodically and amended
because of an adjustment to the tax base may impact on the as necessary.
Company’s financial position.
Pension risks
Your Company has pension obligations towards its The Company uses government bond rate as Low
employees. Such obligations are measured using actuarial discount rate and invests in pension fund with a
valuation based on assumptions with respect to the discount Government of India enterprise (LIC). Quarterly
rate, increases in personnel payments and statistical life actuarial valuation is carried out, adequate
expectancy. Planned assets are invested with external provisions are established in books of accounts
agencies, which are subject to fluctuations in value. A and annually funds are appropriately transferred
change in these parameters could have an impact on the to LIC.
Company’s net assets.
Currency risks
The Company is exposed to currency risks due to its Your Company has INR as the inter-company Low
cross-border transactions. The largest currency risks from invoicing currency with German entities. This leads
operations result from fluctuations in the USD and Euro to substantial reduction in its foreign exchange
exchange rates. exposure and nullifies currency volatility impact.
Additionally, the Company has a structured
hedging strategy to counter currency risks. The
strategy is followed consistently and reviewed
periodically. The company monitors overall FX
development closely and revisit its FX strategy on
periodic basis.
Liquidity risks
The risk that your Company will not be able to meet its It has undertaken multiple measures to mitigate Low

payment obligations as they come due is referred to as
liquidity risk. Such risks can arise if financing needs cannot
be met by existing funding arrangements including surplus
cash balance. Even though your Company is cash surplus
and does not expect any liquidity risks, it has put efficient
liquidity management measures to mitigate associated risks.

risks associated to liquidity management. The
Company monitors liquidity risks using a rolling
liquidity plan with a forecast period of twelve
months. Short term cash flows are monitored
regularly, involving key stakeholders. The working
capital controls are adequately in place via
appropriate actions including benchmarking and
reviews. Company has a well established credit
control mechanism to ensure timely collections
and no loss of receivables. The credit insurance
is undertaken in order to minimise the credit risk
and thereby manage the overall liquidity risk in a
better way.

1 Satish Patel superannuated from the Company from end of business hours of February 12, 2024, and Hardevi Vazirani was appointed as Director-Finance &
CFO of the Company effective from February 13, 2024.

2Jens Schiiler was appointed as Non-Executive Non-Independent Director of the Company effective from January 1, 2024.

Company secretary Ashish Tiwari
Bankers Deutsche Bank AG
JP Morgan Chase Bank
ICICI Bank Limited

Citibank N.A
Auditors M/s. Walker Chandiok & Co LLP, Chartered Accountants
Collaborators Schaeffler Group, Germany

Registered & Corporate office 15% Floor, ASTP (Amar Sadanand Tech Park), Baner, Pune — 411045
Maharashtra, India
Manufacturing plants 1. P.O. Maneja, Vadodara — 390 013, Gujarat, India
2.  Plot No.1 (Alindra), Savli GIDC Phase - I, Taluka: Savli,
District Vadodara — 391 775, Gujarat, India

3. Plot No. A-3 Talegaon Industrial & Floriculture Park, Village Ambi,
Navalakh Umbre, Tal. Maval, Talegaon Dabhade, District Pune — 410 507,
Maharashtra, India

4. Survey No. 950, Royakottah Road, Hosur, District Krishnagiri — 635 109,
Tamil Nadu, India

Sales 0ffiC8$3 Navi Mumbai, Bengaluru, Chennai, Gurugram, Jamshedpur, Kolkata
and Secunderabad

Unchanged 9 Increased ﬂ Reduced §I

3 Coimbatore sales office closed effective from December 31, 2023
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Management Discussion
and Analysis

1. Economic Overview

1.1 Global

The year 2023 started with what appeared as bleak
prospects for the global economy, with expectations

of recession in the developed world following the war,
creating inflationary pressures and subsequent monetary
tightening by global central banks. While the political
situation in the Middle East and market upheavals in China
should have further exacerbated the situation, the global
economy remained comparatively stable and continued

to surprise on the upside. As against the expected growth
estimate of 2.9% at the beginning of the year, the economy
unexpectedly grew by 3.1% during the year. Inflationary
pressures abated slightly, in most regions, thanks to the
easing of supply-side pressures and restrictive monetary
policy. The IMF projected global headline inflation rate is
expected to decrease to 5.8% in 2024 and 4.4% in 2025,
with the forecast for 2025 revised down. This has led to
analysts and economists adopting a more optimistic stance
and being assured of a soft landing, largely due to resilience
in the United States and several large emerging markets and
developing economies.

The Global Consumer Confidence Index for December 2023
stood at 47.7, with a 0.5 units gain from the previous month.
With a score of 64.3, India sits at the top of this index,
signifying the growth momentum and optimism.

Outlook

With a reduced risk of recession, the IMF is expecting the
global economy to grow by 3.2% in 2024. The outlook

is better than what was anticipated a few months back.
Advanced economies are expected to see growth decline
slightly in 2024 before rising in 2025, with a recovery in
the euro area from low growth in 2023 and a moderation
of growth in the United States. Emerging market and
developing economies are expected to experience stable
growth through 2024 and 2025, with regional differences.
There is still room for positive surprises in the global
economy, but caution remains on a few persistent risks.

Potential challenges to global growth reducing the pace

of the economy include sticky inflation and geopolitical

uncertainties, including the Red Sea crisis, where freight
and insurance premiums have gone up significantly and

shipment volume has reduced.
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Global GDP forecast (in %)

4.1 4.1 4.1

3.5
3.1 3.1

2.6

1.5

2022 2023 2024(F)

World Il Advanced economies (AEs)
I Emerging markets and developing economies (EMDE)

(e)- estimate, Source: World Economic Outlook, January 2024

1.2 India Overview

India continues its strong growth trajectory. As per the
advanced estimates released by NSO (National Statistical
Organisation), the Indian economy is expected to grow by
7.3% for fiscal 2024. RBI also raised the growth estimate
from the earlier 6.5% to 7% for the same period.

The retail inflation in India for 2023 is projected at 5.4%,
while CPl inflation has remained above RBI’s target of 4%
for 50 consecutive months. For FY24, the monetary policy
committee has kept the CPl inflation forecast unchanged at
5.4%. It expects inflation to gradually come down in FY25.
Throughout 2023, India’s manufacturing PMI remained
above 50, signalling an expanding output, with the PMI
hitting 56 in November.
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The agricultural sector is expected to grow at 1.8% in FY24.
Manufacturing is expected to grow at 6.5, and construction
is expected to register a double-digit growth of 10.7%,

even on a strong base. The auto component industry, which
contributes around 2.3% of India’s national GDP, is likely to
grow by 6-9% in FY24, with increased value-addition to meet
regulatory compliance, fast recovery in exports, and traction
in the domestic automotive aftermarket. The services

sector, which accounts for more than half of the economy,

is estimated to grow by 7.7% in FY24.

Outlook

The IMF expects the Indian economy to grow by 6.5% in
FY25 following resilience in domestic demand. S&P Global
Ratings expects India will remain the fastest-growing
major economy for the next three years, putting it on track
to become the world’s third-largest economy by 2030,
overtaking Japan and Germany.

India’s GDP trend (%)
9.1
7.2 7.3 6.5
4.1
FY20 FY21 FY22 FY23 FY24(p) FY25(P)
7.3)

(e)- estimate, (p)- projections

Source: Global Economic Prospects by World Bank, Jan 2024
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2. Industry Overview
2.1 Automotive sector review

Global automobile sales are estimated to have increased

by ~10% to 90.1 million units in 2023 as chip and
semiconductor shortages started easing in the second half
of the year. In 2024, the growth is expected to slow to 2.4%
to 92.2 million units, however, India and China will continue
to outperform the market. India’s growing income levels,
lack of effective public transport options, and government’s
support for E-mobility have led to increasing demand

for mobility.

The auto sectoris one of the key pillars of Indian industry,
contributing about 7.5% to our GDP and about 49% to
manufacturing GDP. It also employs close to 4 crore people
directly and indirectly. 2023 has been a bumperyearin
terms of car sales and growth, with the industry expecting
sales of 4.22 million units by the end of the calendar year, an

8% increase over the previous year.!
ICRA expects the vehicle volume growth to moderate next

Automotive market trends and outlook year due to the high base and waning of pent-up demand.

Embracing green technology

ESG

Vehicle Type Expected growth rate

Action in the EV space picked up during the year, registering FY2023-24 FY2024-25
a 50% growth including, 2-W, 3-W and PVs and CVs. The Passenger vehicle 6-9% 3-6%
e-bus segment is expected to do well in 2024 on the back Commercial vehicle 2-4% (4-7%)
of the PM E-bus Seva scheme which intends to introduce Two wheelers 8-11% 7-10%
10,000 electric buses in 169 eligible cities through public- Three wheelers 46-49% 10-13%

private partnerships.
Changing vehicle mix in India

According to S&P Global Mobility, total automobile sales in
India will grow to 6.1 million units in 2030 from 4.4 million in
2022, supported by India’s economic growth and investment
in the national highway network.

SUVs to reach half of Indian Auto sales
Hatchback @ MPV Sedan SUV @Van

Millions
8

0
2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Data compiled June 19, 2023.

Data includes cars and light commercial vehicles <6 metric tons.
Source: S&P Global Mobility.

©2023 S&P Global.

! https://www.kedglobal.com/automobiles/newsView/ked202311270009
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The Indian market has transitioned from a small car market
to an SUV-dominated market. The luxury car segment
registered nearly double-digit growth in 2023 and is
expected to maintain the momentum in 2024. Small car
sales lagged with the share of entry-level PVs reducing from
14% in 2018-19 to 4% recently. SUVs share has now reached
close to 42% and is expected to breach that figure in the
nextyear.

2015 2023
SuUv 16% 42%
Hatchback 41% 29%
Sedan 24% 13%
MPV 13% 12%
Van 6% 4%

Source: S&P Global

India’s changing vehicle mix
Electric @ Hybrid-Full Hybrid-Mild ICE @ ICE: Stop/Start
Millions

10
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2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

Data compiled June 19, 2023.

ICE = internal combustion engine.

Dataincludes cars and light commercial vehicles <6 metric tons.
Source: S&P Global Mobility.

©2023 S&P Global.


https://www.reuters.com/world/india/india-be-worlds-third-largest-economy-by-2030-sp-global-ratings-2023-12-05/
https://www.reuters.com/world/india/india-be-worlds-third-largest-economy-by-2030-sp-global-ratings-2023-12-05/
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Within a short to medium time horizon, India will continue
to use and adopt a range of power technologies for
vehicles. In a vast country characterised by diverse needs
and preferences, internal combustion engines (ICEs),
compressed natural gas, electricity, hydrogen, flex fuels,
bio-fuels and hybrid — all technologies will continue to
co-exist.

Within the space, the Economic Survey of 2023 forecasted
a remarkable 49% CAGR for India’s domestic EV market
between 2022 and 2030. This trajectory is anticipated to
yield a predicted annual sales volume of nearly 10 million
units by 2030.

Increasing value

The average price of a car has more than doubled in India
over the past decade to ¥1,150,000(about $14,000) from
%450,000 (about $ 5,500). This shows immense opportunity
forthe OEM sector as it reflects customer’s willingness to
pay for utility, safety and security.

Challenges

A slowdown in rural demand, rising interest rates, supply
bottlenecks and lack of EV charging infrastructure are some
of the challenges faced by the industry.

2.2 Industrial sector review

For FY23-24, the construction sector is expected to exhibit
robust double-digit growth at 10.7%. The government
expects the manufacturing industry to expand by 6.5%, a
significant improvement over 1.3% in the previous year. The
mining and quarrying sector is expected to increase by 8.1%
in FY24. From April 2023 to November 2023, the IIP growth
stood at 6.4%, up from 5.6% in the corresponding period
last year, all pointing towards a good performance by the
industrial sector. The interim budget for FY25 has put the
government Capex figure at a strong %11 trillion, showing the
impetus for infrastructure investments will continue.

Outlook

The government’s consistent efforts in terms of structural,
fiscal and infrastructural reforms, together with the demand
revival, augur well for industrial growth. The PLI scheme will
aid in keeping investments flowing to scale up industries
and provide a major boost to infrastructure. Moreover, the
growth is expected to accelerate with improvements in

the overall business sentiment on the back of continued
measures to reduce transaction costs and improve ease of
doing business.
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Policy measures for the Auto and Industrial
sectors
PLI Scheme

The Indian government increased the Production Linked Incentive (PLI) Scheme for auto and auto components by
one yearin January 2024, with total indicative incentives amounting to 325,938 crore. For FY 2024-25, the 33,500
crore has been earmarked for this incentive.

Support to e-Mobility

The government reiterated support for e-mobility by declaring support for bringing more e-buses on the road
for public transport through a payment security mechanism. The government also announced and improved the
charging infrastructure to meet the emission targets.

FAME (Faster Adoption and Manufacturing of Electric Vehicles) Il Subsidy
FAME was first introduced in April 2015, and phase Il was launched in April 2019. It aimed to give impetus to the
purchase of electric and hybrid vehicles by providing financial support and thus making them more affordable. The
allocation under FAME Il for FY 2024-25 is 32,671 crore. Rollout of the new subsidy scheme will be a key for providing
impetus to the EV sector.

Renewable Energy

India aims to achieve a 500 GW renewable energy target before 2030. As of Dec 2023, Renewable energy sources,
including large hydropower, have a combined installed capacity of 180.79 GW. In the interim budget presented in
February 2024, the Finance Minister announced that the government will support about one crore households under
the rooftop solarisation scheme by providing them with up to 300 units of free electricity per month.

Strong government Capex continues
The recent Interim Budget proposes 11 trillion as Capex for FY 2024-25 to shore up demand and consumption in
the economy.

Record allocation to Railways

The Railways have got a record allocation of 2.55 lakh crore in the Budget.

Green Hydrogen
The Interim Budget for 2024-25 allocated ¥600 crore for the National Green Hydrogen Mission, compared to the
previous year’s budget of ¥297 crore.

3. Business overview 3.1 SCOT analysis

Schaeffler India offers a diverse range of products and Strength «  Strong pedigree with decades of expertise, a
services in three business segments: Automotive, Industrial, powerful ecosystem, and diversified capabilities
and Automotive Aftermarket. In addition, we provide e Customer centric approach with a scalable, agile
training to key garage influencer groups and hold fleet and strong business model

workshops for the Automotive Aftermarket and Industrial * Aculture of innovation that allows to provide
distribution markets. Our client-centric strategy, emphasis Zzsae:tc;rgp;roducts while gaining a competitive
on innovation, and superior distribution network enables o Adiverse range of products across automotive
us to grow and create value for our stakeholders. We have a and industrial business segments

balanced business portfolio, with sales evenly distributed e Skilled team with extensive industry experience

across the automotive and industrial categories. Challenges e Preparing workforce to take on tomorrow’s

mobility
e Rapid changes in the technology landscape
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Opportunity e Realise the full potential of our three business

divisions to drive top-line growth

e Optimise our R&D capabilities to offer distinct,
game-changing solutions for both local and
global markets

e Embrace digitalisation across all functions

e Potential to grow products catering to EVs
and other technologically advanced product
segments

e Potential to move up the value chain, from
providing products to providing systems and end-
to-end solutions

Threats e Geo-political tensions
e Prolonged stress in the macro economy,
automotive and industrial sectors
e Unforeseen and sudden currency volatility and
raw material prices

3.2 Operational performance review
3.2.1 Automotive Technologies segment

Our Automotive Technologies segment achieved significant
growth despite the uncertainties in the automotive sector.
Our consistent focus on innovation paid dividends as our
product portfolio helped us drive growth. During the year,
we achieved a breakthrough nomination in the area of
future mobility with one of India’s leading OEMs. We also
won business order wins in the area of hybridisation with
OEM customers and wheel bearings for fully electrified car
platforms. Our trajectory of business wins in CVs for double-
clutch systems, in PVs for needle bearings, DGBBs, and light
vehicle clutch systems continued during CY 2023.

In terms of operational performance, we ramped up major
projects in engine components and shift systems, which
will help us play an important role in meeting the upcoming
Real Driving Emission (RDE) requirements with increased
reliability for our customers.

3.2.2 Automotive Aftermarket segment

The Automotive Aftermarket business recorded a strong
growth of 14.8% during the year. Business wins for FEAD/
Timing kit, TRBs in the PV segment as well as new product
launches of wipers and lubricants helped deliver on

our performance. Our focus on product expansion and
strengthening our network continued.

2023 was also a milestone year for us, as we completed

the acquisition of KRSV Innovative Auto Solutions Private
Limited (“Koovers”), a Bengaluru-based private limited
company offering spare parts solutions to Indian aftermarket
workshops via a B2B e-commerce platform. This acquisition
will be a key enabler for the aftermarket ecosystem,
including distribution partners and help to play an

important role in the fast-growing and evolving aftermarket
digital landscape.

3.3.3 Industrial segment

The Industrial business, contributing to 35% of the
revenues, achieved a growth of 5.1% y-o-y. This was on

the back of our continued trajectory of business wins,
forays into newer areas of complimentary products and
maintenance solutions. Strong growth in our mobility
sectors aided performance for the year. We also saw a
revival in our key sectors which were impacted during the
first half of 2023. We could deliver better performance with
our focus on continuous growth despite the challenging
external environment. We also significantly strengthened
our position in services business offerings by introducing
technologically advanced products and solutions.

3.3 Financial performance review
Revenue mix (%): 2023

Business segment (%)
Automotive 42
Automotive Aftermarket 10
Industrial 35
Exports 13

130/0 ’—\
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Revenue mix (%): 2023
2023
Mobility component and related solutions 79
Others 21
F 21%
79% J
3.3.2 Profitability
( in million)
Particulars 2023 2022 Change (%)
EBITDA? 13,528 13,076 3%
Less: Depreciation/ 2,191 2,065 6%
Amortisation
Less: Finance cost 42 36 16%
Add: Interest income 989 646 53%
Profit before exceptional 12,284 11,620 6%
items and tax
3.3.3 Taxes
 in million)
Particulars 2023 2022 Change (%)
Provision for tax 3,147 2,978 6%
3.3.4 Profit after tax
 in million)
Particulars 2023 2022 Change (%)
Profit after tax 9,090 8,792 3%
3.3.5 Cashflow
® in million)
Particulars 2023 2022
EBITDA! 13,528 13,076
Income tax (2,973) (3,136)
Change in working capital and others (1,555) (1,841)
Capital expenditure? (5,189) (4,788)
Interest income? 809 457
Free cash flow 4,620 3,768

35% ’—\ '/—‘ 42%
10% ‘—/

® in million)
Particulars 2023 2022 Change (%)
Net Revenue 72,261 68,674 5%
EBITDA! 13,528 13,076 3%
Less: Depreciation/ 2,191 2,065 6%
Amortisation
Less: Finance cost 42 36 16%
Add: Interest income 989 645 53%
Profit before exceptional 12,284 11,620 6%
items and tax
(Less)/Add : Exceptional (47) 150 131%
items
Provision for tax 3,147 2,978 6%
Profit after tax 9,090 8,792 3%
1Earnings before Interest, Tax, Depreciation and Amortisation
3.3.1 Revenue

® in million)
Particulars 2023 2022  Change (%)
Net revenue 72,261 68,674 5%
Mobility component and 56,868 53,877 6%
related solutions
Others 15,393 14,797 4%

1 Earnings before Interest, Tax, Depreciation

and Amortisation.
2Figures are net

4. Business outlook

The performance for 2023 speaks of our strength and
adaptability despite the global headwinds. Our domestic
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business continued to deliverin 2023 backed by the
trajectory of business wins across our sectors. Our
continued focus on the efficient utilisation of resources and
productivity measures helped in sustaining the quality of
our earnings. Strong performance on operating metrics and
trajectory of investments continued as planned.

Going forward, we will continue to focus on our strategic
objectives while dealing with market challenges to achieve
the targets we have set for ourselves. We are also fully
committed to achieving our sustainability goals (please
read the details on page 52) through our well-defined

ESG strategy.

5. Internal control systems

In In parallel to the risk management system, Schaeffler
India has a system of internal controls over financial
reporting (IFC), which ensures the accuracy of the accounting
system and the related financial reporting. The internal
control system provides for well-documented policies and
procedures that are aligned with Schaeffler Group standards
and processes. It adheres to local statutory requirements
for orderly and efficient conduct of business, safeguarding
of assets, the detection and prevention of frauds and

errors, adequacy and completeness of accounting records
and timely preparation of reliable financial information.

The efficacy of the internal checks and control systems are
validated by internal auditors.

Our IFC is conceptually based on the regulatory framework,
as applicable. The controls defined in the framework are
applied at all levels — entity level, process level and IT
systems level.

Each year-end, the management assesses the
appropriateness and effectiveness of the IFC in place. To
this end, we use a standardised methodology to identify the
processes relevant to IFC, define the required controls and
document them in accordance with uniform requirements.
This is then followed up with a review of the defined
controls, which is performed using a risk-based approach.
The process controls are self-evaluated and are audited

by the internal and statutory auditors. Wherever control
weaknesses exist, actions to eliminate them are defined and
monitored regularly to overcome them.

6. Cautionary statement

Statement made in the Management Discussion and
Analysis describing the Company’s objectives, projections,
estimates, expectations may be ‘forward looking
statements’ within the meaning of applicable securities
laws and regulations. Actual results could differ from those
expressed orimplied. Important factors that could make a
difference to the Company’s operations include economic
conditions affecting demand supply and price conditions in
the domestic and overseas markets in which the Company
operates, changes in the government regulations, tax laws,
other statutes and otherincidental factors.
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. oge 14. Details of business activities (accounting for 90% of the turnover):
Sustainability Report

ﬁ:)' Description of Main Activity Description of Business Activity Z;:;:l;:lt?:;r
1. Automotive Technologies The Automotive Technologies division is dedicated to creating and producing 42%
innovative products designed for various applications related to engines,
. o . transmissions, and chassis. These products are developed for use in
Section A: General Disclosures 8. Website vehicles powered by internal combustion engines, as well as for hybrid and
. lectrified powertrains.
. . . www.schaeffler.co.in €
I. Details of the listed entlty 2. Industrial The Industrial division offers a wide range of products that include Ball and Roller ~ 35%
H . . . . . . Bearings, Plain Bearings, Bearing Housings and Accessories, Linear Bearings, Ultra
1 E.orpzrgte.ldentlty Number (CIN) of the 9. Financial year for which reportmg IS bemg Precision Drives. Over and above this, under the vertical of Life time solutions we
iste ntlty done offer lubrication products that include Grease and Oils, Maintenance Products
L29130PN1962PLC204515 which include a wide range of mounting and dismounting tools, condition
1!January to 31° December 2023 monitoring systems to customers across various industrial sectors. These products
. . are distributed through direct sales channels as well as through widespread
2. Name of the Listed Entity 10. Name of the Stock Exchange(s) where network of certified distribution partners.
Schaeffler India Limited shares are listed 3. Automotive Aftermarket Tailor-made solutions for the automotive aftermarket Schaeffler's Automotive 10%
1 BSE Ltd Aftermarket division is responsible for the global distribution of ‘spare
. . . . parts’ — components and repair solutions for passenger cars, light and heavy
3. Year of lncorporatlon 2. National Stock Exchange of India Ltd. comme‘rci.alvehicles and.tractors. With a comprehensive ‘underst.anding of engine,
April 27, 1962 transmission, and chassis systems, along with an extensive service offer, the
. . aftermarket division also supports workshops carrying out complicated repairs.
4. Registered office address 11. Pald-up Capltal 4.  Exports and Others The exports comprise of revenue to overseas group companies based across four  13%
‘ g As on December 31, 2023 the paid-up capital of Schaeffler group regions i.e. America, Asia Pacific, China & Europe. while ‘Others’
15 Floor, ASTP (Amar Sadanand Tech Park), Baner, the Company stood at Z 312,607,340 consisting of revenue mainly consists Sale of Scrap.
Pune, Maharashtra, India, 411045 156,303,670 numbers of Equity Shares of ¥ 2/- each. . ) . o o,
15. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover)

5. Corporate address 12. Name and contact details (telephone, SL product/service e code % of total turnover
15t Floor, ASTP (Amar Sadanand Tech Park), Baner, email address) of the person who may be No. . . _ : contribute
Pune, Maharashtra, India, 411045 contacted in case of any queries on the 1. Bearings, Engine and transmission products & solutions 28140 9%

BRSR report . ‘ o ‘

6. E-mail Name . Channabasavanna Alegowda, Bearing & engine transmission product is common among all the below segments
info.in@schaeffler.com For Industrial Head of Sustainability :L Segment Turnover (% Millions) ig{;%ﬁletumwer
aftermarket@schaeffler.com Forautomotive & E::p:one +19(el-§;i§'1)19c8l142?fler com 1. Mobility components and related solutions 56,868 79%

Automotive aftermarket . e >cha : 2. Others 15,393 21%
. R R Total 72,261 100%
deshmpli@schaeffler.com  For Media 13. Reporting boundary - Are the disclosures
investorsupport.in@ For investor queries under this report made on a standalone lll. Operations
schaeffler.com basis (i.e. only for the entity) oron a ’ . . . . .
consolidated basis (i.e. for the entity 16. Number of locations where plants and/or operations/offices of the entity are situated:

7. Telephone and all the entities which form a part of Location Number of plants Number of offices, R&D, rotal

+91-20-68198400 its consolidated financial statements, : Sales, Distribution centre

International

The Environmental, social and governance disclosures
made in this report are on Standalone basis.


mailto:info.in%40schaeffler.com?subject=
mailto:aftermarket%40schaeffler.com?subject=
mailto:deshmpll%40schaeffler.com?subject=
mailto:investorsupport.in%40schaeffler.com?subject=
mailto:investorsupport.in%40schaeffler.com?subject=
mailto:www.schaeffler.co.in?subject=
mailto:alegocan%40schaeffler.com?subject=
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17. Markets served by the entity:

a. Number of locations

Location Number
National (No. of States) 26 States & 3 UTs
International (No. of Countries) 23

b. What is the contribution of exports as a percentage of the total turnover of the entity?

Sl Particulars Revenue % of total Turnover
No. (X Millions) contribute
1. Exports & Others 9,740 13%
2. Total revenue 72,261 100%

Note: Refer Q14 (4) for export details

c. Abriefon types of customers

Schaeffler India Limited has customers in domestic as well as international markets which are broadly classified in

3 divisions.

1. Automotive Technologies division has customers in passenger & commercial vehicles, tractors & off-highway

segments. Key OEMs in automobile are served by us.

2. Industrial division has customers in sectors like railways, wind power, raw materials, power transmission as well as

two wheelers. We also serve large OEMs in these sectors directly and have country wide footprint for distribution.

3. Automotive Aftermarket has wide range of OES (Original Equipment Supplier) & distribution network.

IV. Employees
18. HCO reconciliation:
A. Employees and workers (including differently abled):

Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)
Employees
1. Permanent (D) 1,566 1,468 94% 98 6%
2. Otherthan Permanent (E) 129 105 81% 24 19%
3. Totalemployees (D + E) 1,695 1,573 93% 122 7%
Workers
4. Permanent (F) 1,292 1,264 98% 28 2%
5.  Otherthan Permanent (G) 2,237 2,006 90% 231 10%
6. Total workers (F + G) 3,529 3,270 93% 259 7%

b. Differently abled Employees and workers:
Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)
Differently abled Employees
1.  Permanent (D) 3 75% 1 25%
2. Otherthan Permanent (E) 1 1 100% 0 0%
3. Totalemployees (D + E) 4 80% 1 20%
Differently abled Worker
4. Permanent (F) 1 1 100% 0 0%
5.  Otherthan Permanent (G) 10 10 100% 0 0%
6. Total workers (F + G) 11 11 100% 0 0%
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19. Participation/Inclusion/Representation of women

No. and percentage of Females

Total (A) No. (B) % (B/A)
Board of Directors 9 3 33%
Key Management Personnel 3 0 0%
20. Turnover rate for permanent employees and workers
(Disclose trends for the past 3 years)
FY 2023 FY 2022 FY 2021
Male Female Total Male Female Total Male Female Total
Permanent Employees 6.5% 1.0% 7.5% 7.5% 0.9% 8.4% 5.8% 0.7% 6.5%
Permanent Workers 4.1% 0.0% 4.1% 4.1% 0.0% 4.1% 3.8% 0.0% 3.8%

V. Holding, Subsidiary and Associate Companies (including joint ventures)
21. Names of holding/subsidiary/associate companies/joint ventures

Indicate whether holding/ % of shares  Does the entity indicated at column A,

Sl.  Name of the holding/subsidiary/

Ne._sssoite compares ot ventres (1) e Pacte e B Rl
1 INA Holding Schaeffler GmbH & Co. KG, Germany Ultimate holding Company - No
2 Schaeffler Schweinfurt Beteiligungs GmbH Promoter - No
3.  Schaeffler Biihl Verwaltungs GmbH Promoter - No
4. Schaeffler Verwaltungsholding Sechs GmbH Promoter - No
5 Industriewerk Schaeffler INA-Ingenieurdienst GmbH Promoter - No
6 KRSV Innovative Auto Solutions Private Limited Subsidiary 100% No

VI. CSR Details
22. (i) Whether CSRis applicable as per section 135 of Companies Act, 2013:
Yes
(ii) Turnover (in ¥ Million)
72,261 mn as on December 31, 2023
(iii) Net worth (in ¥ Million)
$48,153.6 mn as on December 31, 2023

VII. Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National
Guidelines on Responsible Business Conduct:

FY 2023 FY 2022

Stakeholder Number of Number of
group from Grievance Redressal Mechanism in Place (Yes/No) Number of complaints Number of complaints
whom (If Yes, then provide web-link for grievance complaflints pending " complaflints pending "
complaint is redress policy) duri l:d resolution REBEl duri l;d resolution Remarks
received RUDEIES at close of uring the at close of

Year the year Year the year
Communities  Yes, Nil Nil Nil Nil

e Openregisters atall our plant location.

e Through Implementing agencies,
NGO through writing physical letters.

e Helpline numbers are mentioned
on website.

https://www.schaeffler.co.in/en/meta/contact/
deshmpll@schaeffler.com



mailto:https://www.schaeffler.co.in/en/meta/contact/?subject=
mailto:deshmpll%40schaeffler.com?subject=
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24, Overview of the entity’s material responsible business conduct issues
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FY 2023 FY 2022

Stakeholder Numberof Numberof Numberof Number of

group from Grievance Redressal Mechanism in Place (Yes/No) UM e.ro complaints um “;f° complaints

whom (If Yes, then provide web-link for grievance compla!nts pending compla!nts pending

complaint is redress policy) . kx| resolution LS . filed resolution Remarks

received e e e duringthe ' lose of

Year e year Year ihe year

Investors Schaeffler India Limited shareholding pattern Nil Nil Nil Nil Nil Nil

(other than consist of Holding company & shareholders

shareholders) only, so there are no outside investors.
https://www.schaeffler.co.in/en/meta/contact/

Shareholders Yes, There is a Shareholders’ Handbook for 26 Nil These include 24 Nil These include
the redressal of investor grievances and to complaints complaints
educate the shareholders about their rights received received
as shareholders, standard procedures, and through SEBI through SEBI
documentation requirements for certain matters. SCORES SCORES
investorsupport.in@schaeffler.com and stock and stock

exchanges exchanges

Employees Under vigil mechanism employee can file 111 12 Investigation 57 56  Acomplaint

and workers  compliant is in progress received
weo.india@schaeffler.com in year
POSH related complaints _ 2022.was
posh@schaeffler.com 'nvest'satﬁd

in the
Compliance related, Human rights queries same year
complianceindia@schaeffler.com concluded in
Employee can file any complaint anonymously 2023, as per
https://www.bkms-system.net/schaeffler requirement
Grievance redressal Policy has formal Grievance under POSH
redressal procedure, scope & Objective. (Policy Act
doc available on Schaeffler Intranet)

Customer ® Yes, customers can file complaints on 78 Nil 56 Nil

e-mail ids displayed on website.

e Key OEM customers have their portals
for communicating the concerns.

e SPOCs (Special point of contacts) have
been defined for each customer.

e Adedicated customer care numberis
pasted on our packaging (MRP stickers)
forall products.

e Inparallel we also has internal
system of tracking these concerns
through SAP based 1Q0S.

info.in@schaeffler.com
aftermarket@schaeffler.com
https://www.schaeffler.co.in/en/meta/
contact/

Value Chain SupplyOn is dedicated portal available for Nil Nil Nil Nil

Partners assessing supplier performance. In case of any
grievances, suppliers can file complaints on
the portal. Vigil Mechanism and Whistle-Blower
policies are available on the website, which is
covers value chain partners as well.
weo.india@schaeffler.com
https://www.schaeffler.co.in/en/meta/
contact/

Other (please Yes, Compliance Management System of 8 0 4 Nil Whistle blower

specify) the Schaeffler Group and Company’s Vigil hints were

Mechanism/Whistle-Blower mechanism are
effective tools towards grievance redressals
for both external stakeholders & employees.
The policies are available on company’s
website.

weo.india@schaeffler.com

https://www.schaeffler.co.in/en/meta/

contact/

received about
various topics.
Based on
investigation
none of the
complaints
were
substantiated

Indicate Financial implications
. whether . . e of the risk or
S !Vlatefl?l 1SSU€ " isk or Ratlonale for u‘:lentlfylng the In case of risk, approach to adapt or mitigate opportunity (Indicate
No. identified . risk/opportunity . .
opportunity positive or negative
(R/0) implications)
1. Water Opportunity Water is one of the crucial e Zerodischarge plants, where the treated Negative if target is
management elements in operations of the water is reused for processes, gardening, etc. not achieved
company. It isnotonly required o Rain water harvesting & ground water
in production processes, but recharge projects initiated, which will
also for domestic processes. reduce water footprint.
Taking into account availability .
of fresh water, increasing water Schaefﬂer India has set a target of 20%
pollution in society, we have reduction of freshwater supp.ly compared to
identified water management the base year CY19 to be achieved by CY 30.
as need of the hour. e Various water saving projects initiated
like generation of process demineralised
water using Treated STP water, Reduce
water consumption of cooling tower
by reducing daily blow-down water
quantity, Treated water reuse in de-oiler
& poly dosing tank, Reuse of seepage
Rainwater & Rainwater harvesting.
e Water savings achieved so far 34,708 m3.
2. Diversity & Opportunity We believe that diversity & e Focusisonimproving diversity at all levels Positive if target is
inclusion inclusion at workplace will in the organisation. achieved
invite peop.le with mul.t|pl.e skill 4 Diversity & Inclusion policy implementation.
sets and mindsets. This gives . . »
an opportunity for innovation, Welcoming diversified workforce.
boost in performance, reputation
and motivation. We value
multicultural experiences and
diversity of our employees
and consider these the
organisation’s strength.
3. Safety & Risk Negligence in Health &safety e |mplementation of EHS policy. Incase of
working practices may lead to  We have EHS personnel at all the plants failure negative
condition deteriorating physical as well as who take care of EHS practices. implications
mental health of the Employees
& workers. We believe that as a Our health 'and safety mqnagement systems
responsible organisation, it is hzjlve been mplernented in accordance
our duty to prioritise safety in with the Internat'lonal Standards ISO
all our operations. It is a critical 45001 (Occupational Health and Safety
aspect of our business, and Management System Standard).
we are committed to instilling ~ ® Targetto achieve 10% average annual
a culture of safety across all reduction in accident rates (LTIR) is on track.
levels of our organisation.
4, Solution for Opportunity To walk towards a path of a e Various steps have been initiated to reduce  Positive if target is
lower carbon low-carbon economy, corporates carbon footprints with an aspiration to attain achieved
mobility need to adopt responsible climate neutral production by CY30 and be
business practices to reduce climate-neutral by CY40 which also covers
their carbon footprints. Low our supply chain.
carbon mobility solutions are e Schaeffler products are already in EV, hybrid
the need of the hour. & low carbon mobility technology segment.
5. Energy Opportunity In manufacturing industries, e Target of 4 GWh cumulated annual efficiency  Positive if target is
management production processes consumes gains via the implementation of energy achieved

large quantum of energy
generated from multiple
sources: coal, natural gas,
electricity and other fossil
fuel etc. Adopting energy
efficiency measures will
help in optimising energy
consumption across its
operations.

efficiency measures to be achieved by 2024.

Energy saving initiatives undertaken at all the

plants led to energy saving of 1,309 MWh.

Target of 100% purchased power from
renewable sources to be achieved by 2024.

We have been constantly working on
purchasing green energy through hybrid
energy (solar and wind) Power Purchase
Agreement our locations.

Note : Employees and workers complaints include health & working conditions, POSH related complaints. In year 2023 we have taken concrete steps to
keep record of such complaints.
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Indicate Financial implications Indicate Financialimplications
. whether . . P of the risk or . whether . . e of the risk or
S Materlfll ISSU€  liskor R.atlonale for lfientlfylngthe In case of risk, approach to adapt or mitigate opportunity (Indicate S !Vlatefl'al 1SSU€  isk or R'atlonale for |'dent|fy|ng the In case of risk, approach to adapt or mitigate opportunity (Indicate
No. identified . risk/opportunity L . No. identified B risk/opportunity L .
opportunity positive or negative opportunity positive or negative
(R/0) implications) (R/0) implications)
6. Emission Risk Upcoming regulations regarding Schaeffler has clear agenda of lowering Negative if target is 12. Respect for Risk It is basic human right to Our Code of Conduct (COC) contains principles of Negative incase of
management emissions necessitate 1. GHG emissions in own production not achieved individuals respect dignity & personal human rights and fair treatment. The Companyis  labour unrest
to be compliant with the (Scope 1 and 2 emissions) and rights of individual. Violation committed to the United Nations’ international
requirements. While failure to i th v chai L or non-compliance of same code of human rights, the “UN guiding principles
comply may impact environment in the supply chain (Scope 3 emissions) may lead to financial as wellas on business and human rights”, the ten
and society in the long run, 3. NetZero CO, emissions by 2040. reputational loss. principles of the “UN Global Compact”, and
in the short run it may lead to the internationally-recognised standards of the
fines, penalties etc. eight core conventions of the International Labor
7. Labour Risk Labour/workers unrest leads e Schaeffler India respects opinions of its Negative if labour Organization (ILO).
Management to situations like strikes, workers & safeguards their interest, there by issues are not 13.  Employee Opportunity Employee engagement e Formal onboarding Positive
lockouts fetc. Thi‘s further leads following principles of Human rights. resolved engagement init.iative‘s helpsin .employee o Recognition programs
to operational disruptions e Workers are free to express their opinion satisfaction, retention and )
and lowerin P P p B L Knowledge sharing
g productivity, to management through procedures like Increase in productivity.
and affects reputation of collective bargaining. e Improving employee wellbeing
organisation. i
& e Regular meetings held between leads & *_Betterwork-life balance
union members helps in understanding 14.  Material Risk e Schaefflerhas an extensive e Schaeffler has set a cleartarget of Climate- Positive
laborissues & resolve them quickly. sourcing supplier base. Sustainable neutral supply chain by 2040.
8. Employee Opportunity Schaeffler believes that e The succession for each leaderis planned Positive sourcing Is of foremost e Everysupplier need to adhere to Sustainable
advancement employee growth will ultimately thoughtfully, keeping in mind short term & |mp0rlt.ance to.tehnsurel . procurement policy.
eati . compliance with regulations
lead to organisational growth, long term risks. 2 unFi)nterrupted suﬁply Supplier Code of Conduct is signed off by all
and h.ence, both should go e The Company has well established leadership ital e busi ) suppliers of Schaeffler India.
. ‘ ) e Italsosupports business . . .
hand in hand platforms, such as the ‘Young Leadership longevitypapnd builds a For supplier selection, we also have specific
Program’ to strengthen the leadership. strong reputation questions related to Sustainability in the
e The Company has a foundation of Talent o “new supplier selection questionnaire”
Mobility to groom high-potential leaders * Thiswill also help company (SIA - Supplier Initial Assessment). So any
across different Schaeffler locations. to ach.levsli.ts Scope 3& new supplierwho is added into the supplier
. . sustainability targets base have to fulfil the requirements related
o We offer.learnmg opportunities through monitor them more closely. to Sustainability
a consolidated platform called The :
Schaeffler Academy. e Duringregular sourcing of parts, the sourcing
9.  Waste Risk Safe disposal of hazardous &  ® We adhere to the three R principle: Reduce,  Negative if waste board presentation includes points related
management non-hazardous waste generated Reuse, and Recycle. not disposed to ?:S?'ns}i'“ty and these aspects are
Fiuring process'of_production « To manage our waste, we implement various properly r:gn\'js[\llvpplliee?pprovmg any new sourcing
is sole responsibility of efficient waste management initiatives o
organisation. Failure to do so that consider environmental impact, social e We also have Sustainability Target
may invite fines, punishment effects, and commercial viability. Agreements defined together with
etc thereby harming the image o business partners, and their development
of organisation. We dispose our hazardous waste at'a is monitored over the period of this
government-approved central landfill Agreement. So, the performance of our
e While our non-hazardous waste is suppliers shall be improved continuously.
primarily recycled by sending it to 15.  Total quality & Risk * SchaefflerIndia’s product * SchaefflerIndia has completed Quality Negative incase
authorised recyclers. product safety brands - FAG, INA and Management System Certifications VDA of rejections from
10. Compliance Risk Compliance acts as base for Company ensures 100% compliance of training on Negative if not LuK are associated with 6.3A, IATF 16949, IS0 9001, AS (Aerospace customers
building trust among external Code of Conduct. Company has digitally enabled  complied best-in-class standards certification)
stakeholders a.nd al.so among comprehensive compliance management system. ofgua.li.ty, dura.bility and « Provision has been made against possible
employees. This ultimately reliability, making them sales loss
builds strong organisation. increasingly susceptible to Product dt th h strict Qualit
11. Datasecurity Risk Cyber-attacks/breaches posea ¢ We have putin place a robust information Negative in case of product piracy. rocucts need to go through strict Quatity
L . . . testing parameters before delivering
& data significant threat to data privacy security policy based on the ISO/IEC 27001  data breach e Quality risks & cost involved to customer
protection & cyber security of organisation standard and taking into account sector- -
o . e Reductionin sale due to
as well as employees. specific regulations. L
) quality issues
° Procgf?urss and oth:er I sicurlt.yf H 16. Ethics & Risk e Ifany employees are Our Code of Conduct (COC) Negative incase of
specifications supplement our information . : . Lo -
szcurity regulatiopnps. transparency 'nVOlYed n U.”e”."‘ia' Applies to Board, Senior Management and every V'OIat.'on of ethical
) practices, thiswillleadto  gjngle employee serves as moral guide. It contains Practices
. Severa!l technical measures havg beer? loss of reputation in market principle of Transparency, trust, and teamwork,
established to avoid any illegal intrusions e This ultimately will lead to transparency toward shareholders, business
ang to "?g'gatte tt:ef?sk ohf.c?/]belr-at.tacikz loss of customers & business. partners and dealing with each other with honesty
andavold data tnetts, wiich aiso includes 17.  Stakeholder Opportunity Stakeholder Engagement can e Open, clearand regular communications with Positive

monitoring the networks for cyber threats
through Security Operations Centre (SOC) to
detect and respond to cyber security events.

e Regulartraining amongst employees
forawareness.

Engagement

mitigate potential risks and
conflicts with stakeholder
groups, including uncertainty,
dissatisfaction, misalignment,
disengagement, and resistance
to change.

stakeholders regarding important events,
progress of company.

e Conducting regular surveys helps in knowing
areas where improvement is required.
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a
manner that is Ethical, Transparent and Accountable.
Essential Indicators

1.

Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Total number %age of persons in
of training and respective category

Segment awareness Topics/principles covered under the training and its impact covered by the
programmes held awareness programmes
Board of Directors 2 Integrity & Security @ Schaeffler 100%
Review of Financial, Business and Operational 100%
Performance of the Company, ESG update
Key Managerial 4 Review of Financial, Business and Operational 100%
Personnel Performance of the Company, ESG update
Integrity & Security @ Schaeffler 99%
Preventing Bribery & Corruption (PBAC) 100%
New Compliance WBT “Antitrust Compliance” 100%
Employees other 7 Integrity & Security @ Schaeffler 99%
than BoD and KMPs Preventing Bribery & Corruption (PBAC) (For new joiners) 100%
New Compliance WBT “Antitrust Compliance” (For new joiners) 100%
New Hire Integration (For new joiners) 93%
Prevention of Sexual Harassment (POSH) at Workplace 90%
Product Safety Awareness Training 95%
Sustainability Roadmap 94%
Workers 1 Safety Induction, Basic EHS trainings, Safety DOJO for Shop floor 100%

employees, Shop floors rules and standard works, machine safety,
fire protection, first aid, environment protection etc
Prevention of Sexual Harassment (POSH) at Workplace

Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings (by the
entity or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions, in the financial
year, in the following format (Note: the entity shall make disclosures on the basis of materiality as specified in
Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on
the entity’s website):

Corporate overview Creating value Yearin review ESG Statutory reports Financial statements @ 117

Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where
monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not applicable — As during the year, there were no fines/penalties/punishment/imprisonment/award/compounding fees settlement
amount paid in proceedings (by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions in
accordance with the materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

Yes

Business practices of Schaeffler are based on the principles of mutual respect, integrity and fairness which are defined
in Schaeffler Group Code of Conduct, which is available on Schaeffler India website. Clause 2.2 of the Code of Conduct
provides guidance on corruption and bribery. The values and principles of code of conduct are implemented while
designing the policy of business integrity compliance policy of Schaeffler. Schaeffler India has a policy of business
integrity compliance (Internal policy doc.) This policy provides binding instructions on business integrity, particularly
in the compliance risk areas of corruption and bribery, conflicts of interest, and money laundering and financing of
terrorism to reduce the risk of respective violations of the law. Schaeffler also has a separate Code of Conduct for
Directors, Senior Management & Employees (refer: CoC of Directors, Senior Management & Employees) and Suppliers
Code of Conduct (refer: COC_ Suppliers). The relevant policies can be accessed through the web link provided. The
Company also creates awareness about the policy to all its employees, vendors and supply chain partners through
physical/virtual training sessions, e-modules Etc. Following are links

Coc of directors, senior management & employees Code of conduct of supplier Group code of conduct

In addition to this Business practices @ Schaeffler follows Anti-Corruption Guidelines(available for employees on
Schaeffler intranet) which defines: rules for:

1. (Anti-Corruption) defines rules and principles governing the proper handling of particular corruption-prone situations.
2. (Gifts & Hospitality) provides details on the granting and accepting of gifts and hospitality.
3. (Charitable Donations) prescribes rules and principles governing charitable donations made on behalf of Schaeffler.

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/corruption:

Monetary
Name of the regulatory/ Has an appeal
NGRBC Principle enforcement agencies/ Amount (In INR) Brief of the Case been preferred?
judicial institutions (Yes/No)
Penalty/Fine _ During the year, there were no fines/penalties/punishment/award/compounding fees settlement amount paid in
Settlement proceedings (by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions in

Compounding fee accordance with the materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations)

Regulations, 2015.

Non-Monetary

Has an appeal
Brief of the Case been preferred?
(Yes/No)

Name of the regulatory/enforcement agencies/

NGRBC Principle judicial institutions

Imprisonment . R . . .
— - During the year, there were no imprisonment/punishments against any Directors/KMP
Punishment

FY 2023 FY 2022
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil
Details of complaints with regard to conflict of interest:

FY 2023 FY 2022
Number Remark Number Remark

No Conflict of Interest incidents
were reported against Directors.

No Conflict of Interest incidents 0
were reported against Directors.

Number of complaints received in relationto 0
issues of Conflict of Interest of the Directors

No Conflict of Interest incidents
were reported against KMPs

No Conflict of Interest incidents 0
were reported against KMPs

Number of complaints received in relationto 0
issues of Conflict of Interest of the KMPs



https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
https://www.schaeffler.co.in/en/news-media/media_library/?tab=mediathek-pub&filter=searchString:Supplier%20Code%20of%20Conduct&uid=80432197&subfilter=app:dc;language-vid:167;language-pub:167;mediatyp-pub:all;referencetyp-pub:0
https://www.schaeffler.com/en/group/sustainability/code-of-conduct/
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7. Provide details of any corrective action taken or underway on issues related to fines/penalties/action taken by PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable
regulators/law enforcement agencies/judicial institutions, on cases of corruption and conflicts of interest. and safe

N licable, d h i f i fli fi i Di d KMPs. . .
ot applicable, as we do not have any instances of corruption/conflicts of interest against Directors an S Essential Indicators

Leadership Indicators 1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year: by the entity, respectively.

Total number %age of value chain partners . . " . —

of awareness Topics/principles covered under the training covereq (by value of business FY 2023 FY 2022 Details of !mpfovements |n.enV|ron.menta.l and soua.l |mpacfs _—

programmes done with such partners) under The ongoing investment in R&D is attributed to improving the localisation, closer to customer &

held the awareness programmes efficiency which ultimately leads to sustainable products. Such products have improved impact on

1 Supply Chain digitalisation (SupplyOn implementation — Sourcing Module, Web EDI, ASN, 90% R&D! 100% 100% environment and society.
GTL, Performance Monitor) {995 mn) R 972 mn) e Qurinvestment e.g. Rail test rig and its accessories to support product development with

1 Schaeffler Supplier Sustainability (Carbon emission management and targets, 89% * low friction seal for wheelset would help Rail customers reduce energy consumption thereby
Environmental management certification, Occupational health and safety certification, reduce carbon footprint. In that perspective about 25% of ongoing investment in R&D @
SAQ and Sustainability Target agreement) Industrial business may indirectly result positive impact to environment and social.

2 [ 0/
* Self-Assessment (SAQ) by supplier Capex 7:7% 7:3% We develop products that help our customers to meet their emission targets. We have products

that increases reliability there by improving the total cost of ownership of a Truck or a bus operator.

2. Does the entity have processes in place to avoid/manage conflict of interests involving members of the Board?

1. 100% of Schaeffler India Limited’s R&D spend can be aligned to one or more principles of NGRBC
(Yes/No) If Yes, provide details of the same.

2. For capex we already have established machineries & procedures to control the environmental and social impacts of our product and processes,
Yes we do regular checks & updates which require no investment as such for time being.

All directors and employees are governed by Schaeffler Code of Conduct which includes Conflict of interest (COI). 2.
Conflict of interest should be avoided & if it is unavoidable it must be disclosed to the Board of Directors to find a
solution that will protect the Company’s interests.

Details on Sustainable Sourcing

a. Does the entity have procedures in place for sustainable sourcing?

Yes
COl declaration are taken from the Board members on a periodic basis. Adequate resolution is agreed about the
declared conflict and documented. Following are links 1. We have Sustainable Procurement Policy available on Schaeffler India’s website
1. Code of Conduct | Schaeffler Group 2. Supplier Code of Conduct signed by all Schaeffler India suppliers
2. Code of Conduct of Directors, Senior Management & Employees 3. Sustainability Assessment Questionnaire (SAQ) is applicable for new supplier as well as existing suppliers.
) It covers topics such as Company Management, Human Rights and Working Conditions, Health and Safety,
3. Code of Conduct for Suppliers Business Ethics, Environment, Responsible Supply Chain Management and Responsible Sourcing of Raw
4. Business integrity & compliance Policy (Internal Policy) Materials etc. Supplier limitations in SAQ are referred to RSCl audit (Responsible Supply Chain Initiative)

4. Integration of sustainability aspects in sourcing board presentations for new sourcing approvals
Code of conduct of supplier Coc of directors, senior management & employees Group code of conduct

5.  Requirement for suppliers to adhere to Sustainability Target Agreement (STA) for continuous improvement in
sustainability performance, which covers, Greenhouse Gas Emissions, Recycling, Renewable Energy, Water
Consumption, Waste management, Human rights aspects (Human rights due diligence), Returnable packaging
& Transportation, Energy consumption, internationally recognised standards.

6. We are member of Responsible Minerals Initiative (RMI) and implementation of Conflict Minerals Reporting
procedure to ensure ethical supply chain practices.

Sustainable Procurement Policy | Publications | Schaeffler India



https://www.schaeffler.co.in/en/news-media/media_library/?tab=mediathek-pub&filter=searchString:Supplier%20Code%20of%20Conduct&uid=80432197&subfilter=app:dc;language-vid:167;language-pub:167;mediatyp-pub:all;referencetyp-pub:0
https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
https://www.schaeffler.com/en/group/sustainability/code-of-conduct/
https://www.schaeffler.co.in/en/news-media/media_library/?tab=mediathek-pub&uid=87804994&subfilter=app:dc;language-vid:167;language-pub:167;mediatyp-pub:all;referencetyp-pub:0
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b. Ifyes, what percentage of inputs were sourced sustainably?

Yes

Itis mandatory for all suppliers of Schaeffler India Limited to declare their commitments to our sustainability
requirements during registration. 89% of Schaeffer’s inputs in India are sourced through suppliers who commit
to our guiding principles by providing declarations during the registration phase. We are now working closely
with the suppliers on improving their sustainability rating through improvement action. Low performer in SAQ
are referred to RSCl audit (Responsible Supply Chain Initiative). We are also targeting top spend suppliers with
the STA (Sustainability Target Agreements) which makes the supplier mandatory for committing to sustainable
manufacturing practices, energy conservation, green energy usage, waste elimination etc. thus leading to a
sustainable supply chain. We are collaborating with Steel Mills to promote green steel production, bolstering
our entire supply chain to achieve inline with the Schaeffler’s climate neutrality target.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

Schaeffler has Prohibited Substance standard which applicable to all the raw material namely Steel, plastics, rubber,
oil, and Lubricants including packaging material. This is the comprehensive standard encompassing all the material
compliance related requirement applicable to all the Schaeffler products. This standards Not only addresses ELV
compliance but also includes Compliance with respect to ROHS, REACH, POP, Asbestos free, CLP (classification,
labeling and packaging) compliance, TSCA (toxic substance compliance Act), Phthalates free material. Since Schaeffler
has Global presence and delivering the parts across the Globe, including, Europe, Americas, Asia pacific, China and
other South African Countries, This Hazardous and prohibited substance standard ensures inclusion and incorporation
of all related and updated applicable material compliance requirement considering Global and regional wise local
customers’ requirement and fulfilling them diligently and demonstrating the compliance by providing the compliance
reports in terms of IMDS (international Material data system) reports, ELV, ROHS,REACH,POP ASBESTOS Free
compliance report as well as follow Conflict Mineral Report system.

We adhere to the three R principle: Reduce, Reuse, and Recycle. To manage our waste, we implement various efficient

waste management initiatives that consider environmental impact, social effects, and commercial viability there by we
contribute towards circular economy. Our E-Waste is also provided to Original equipment manufacturer and registered
recycler, so as per E-Waster guide line, being end user we comply to this requirement laid down in E-Waste rule. We are
also committed towards Zero waste to landfill. (For detail please refer to Page 56)

(@) Plastics Plastic waste generated from our manufacturing and warehousing locations are recycled through an
(including packaging) authorised recycler.
(b) E-waste Waste generated from all locations is safely recycled through either an authorised recycler or sending back to
original manufacturer
(c) Hazardous waste Waste generated from manufacturing locations is send of to authorised recyclers/co-processing, remaining

waste is scientifically disposed off in an authorised landfill. We have initiated a pilot projects for Zero Waste
to landfill at two of plant locations.

(d) Otherwaste Metal scraps from the manufacturing process are recycled either by sending them back to the suppliers or
authorised recycler

Note: We are intermediaries in supply chain, where major quantum of our products is directly supplied to the OEMs. Hence the Company has no scope
forreclaiming it at the end of its life cycle.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If yes, whether
the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution
Control Boards? If not, provide steps taken to address the same.

Yes, itis applicable under category of Brand owner & Importer under plastic waste management rules 2016. We have
processed our registration for EPR and We have submitted our application online on CPCB - EPR portal along with
action plan.

Corporate overview Creating value Yearin review ESG Statutory reports Financial statements @ 121
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1.

Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

Besides reduction of greenhouse gas emissions in our own production and facilities, we at Schaeffler aim to reduce
our climate footprint along the entire value chain. This includes assessing and reducing CO,-Emissions arising with our
suppliers, as well as the footprint generated by the products during their use phase and in disposal. To this end we
conduct life cycle analyses (LCA) on our products.

% of total Boundary for which the Whether conducted by Results communicated in public domain
NIC Code Name of Product/Service  Turnover Life Cycle Perspective/ independent external (Yes/No) If yes, provide th':e web-link

contributed Assessment was conducted agency (Yes/No) yes,p :
28140 Ball & Roller Bearing 56% Cradle-to-gate No Methodology of LCA is followed as
28140  Engine Components 14% Cradle-to-gate No per group Guidelines. Results would
28140  Transmission System 26% Cradle-to-gate No be provided on case-to-case basis.

If there are any significant social or environmental concerns and/or risks arising from production or disposal
of your products/services, as identified in the Life Cycle Perspective/Assessments (LCA) or through any other
means, briefly describe the same along-with action taken to mitigate the same.

LCA is carried out as per the Group Guidelines and there were no significant social & environmental concerns identified
in LCA. However, Schaeffler has committed for Net Zero emissions from its operations by 2040.

Name of Product/Service Description of the risk/concern Action Taken

Nil Nil Nil

Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).

Recycled or re-used input material to total material

Indicate input material

FY 2023 FY 2022
Packaging plastic material 15.9% 13.5%
Plastic granules 12.0% 12.0%
Castings 83.1% 83.5%
Steel 17.2% 18.6%

Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled,
and safely disposed, as per the following format:

FY 2023 FY 2022
Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed
Plastics (including packaging)
E-waste
NA NA

Hazardous waste

Other waste

We are intermediaries in supply chain, where major quantum of our products is directly supplied to the OEMs. Hence the
Company has no scope for reclaiming it at the end of its life cycle.

Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category Reclaimed products and their packaging materials as % of total products sold in respective category

Qualitative (Name of Product) Not applicable

We are intermediaries in supply chain, where major quantum of our products is directly supplied to the OEMs. Hence the
Company has no scope for reclaiming it at the end of its life cycle.
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees,
including those in their value chains
Essential Indicators

1. a.

Details of measures for the well-being of employees:

% of employees covered by

Health insurance

Accident insurance

Maternity benefits

Paternity Benefits

Day Care facilities

Category To::)l Number % Number % Number % Number % Number %

(B) (B/A) © (/A (D) (D/A) (E) (E/A) (F) (F/A)

Permanent employees
Male 1,468 1,468  100% 1,468  100% 0 0% 0 0% 0 0%
Female 98 98 100% 98 100% 98 100% 0 0% 40 41%
Total 1,566 1,566 100% 1,566 100% 98 6% (1] 0% 40 3%
Other than Permanent employees

Male 105 105  100% 105  100% 0 0% 0 0% 0 0%
Female 24 24 100% 24 100% 24 100% 0 0% 11 46%
Total 129 129 100% 129 100% 24 19% 0 0% 11 9%

Details of measures for the well-being of workers:

% of workers covered by

Total Health Accident Maternity benefits  Paternity Benefits” Day Care facilities™

Category (A Number % Number % Number % Number % Number %
(B) (B/A) © (L)) (D) (D/A) (E) (E/A) (F) (F/A)

Permanent workers
Male 1,264 1,264 100% 1,264 100% 0 0% 0 0% 0 0%
Female 28 28 100% 28 100% 28 100% 0 0% 0 0%
Total 1,292 1,292 100% 1,292 100% 28 2% 0 0% 0 0%
Other than Permanent Workers

Male 2,006 2,006 100% 2,006 100% 0 0% 0 0% 0 0%
Female 231 231 100% 231 100% 231 100% 0 0% 111 48%
Total 2,237 2,237 100% 2,237 100% 231 10% 0 0% 111 5%

* Parental leave was not applicable to Male candidate in year 2023, from 2024 onwards this is applicable to all male candidates across

Schaeffler India.

** Inone plant Day care facility is available, for rest of the plants it is under construction stage. We have plan in place introduce the facility to the

employees inyear 2024.

2. Details of retirement benefits, for Current FY and Previous Financial Year.

FY 2023 FY 2022

Benefits No. of employees  No. of workers Deductedand  No. of employees  No. of workers Deducted and

coveredasa % of coveredasa%  deposited withthe coveredasa%of coveredasa%  deposited with the

total employees of total workers authority (Y/N/N.A.) total employees of total workers authority (Y/N/N.A.)

PF? 100% 100% Yes 100% 100% Yes

Gratuity 100% 100% Yes 100% 100% Yes

ESI 100% 100% Yes 100% 100% Yes

Superannuation benefit 100% 100% Yes 100% 100% Yes
(Co Fund + NPS)

Encashment on 100% 100% Yes 100% 100% Yes

retirement

1 includes family pension scheme.
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Accessibility of workplaces

Are the premises/offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being
taken by the entity in this regard.

Some of our premises and offices are currently accessible to differently abled employees and workers. We follow
harmonised guidelines and space standards for barrier free environment for persons with disability. We are progressing
towards installing the required facilities to make the premises accessible to differently abled employees and workers.

We have basic infrastructure development plan for Diff-abled persons in all the plants. This plan includes:
1. Signages

2. Separate Entry-Exit for punching

3 Elevator, Ramp and Handrails,

4. Dedicated Parking

5. Washrooms/Restrooms are few of them

In addition, to encourage diversity and inclusion, one aspect is to deploy differently abled candidates. In this view, as
a regular practice the potential positions are identified in technical as well as non-technical functions. These positions
may be filled on on-roll and off-roll basis. Currently, there are approximately 15 differently abled employees and
workers deployed in different locations.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

Schaeffler India Code of Conduct (COC), incorporates principle of Diversity. We have recognised equality as one of the
human right and respecting this human right at workplace is priority for the company. The Company has a long-term
commitment towards creating a respectful working environment that is free from prejudice and in which diversity is
regarded as a success factor. We believe in respecting each individual and giving equal opportunity at work place
regardless of their age, gender, gender identity, ethnic and social background, nationality, religion, world view,
disabilities, and sexual orientation. Being a global organisation Schaeffler considers cultural diversity as strength.
We strive to create a working environment which is inclusive and free from discrimination, intimidation, and abuse.
Our Diversity & inclusion policy is under formulation stage. Link of code of conduct:

Coc of directors, senior management & employees Code of conduct of supplier Group code of conduct

Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent workers

Gender

Return to work rate Retentionrate  Return to work rate Retention rate
Male” NA NA NA NA
Female 100% 100% o 0
Total 100% 100% 0 0

* Parental leave was not applicable to male candidate in year 2023, from year 2024 onwards this is applicable to all male candidates across Schaeffler
India.

# There is no women worker who has taken maternity leave under permanent workers category.


https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
https://www.schaeffler.co.in/en/news-media/media_library/?tab=mediathek-pub&filter=searchString:Supplier%20Code%20of%20Conduct&uid=80432197&subfilter=app:dc;language-vid:167;language-pub:167;mediatyp-pub:all;referencetyp-pub:0
https://www.schaeffler.com/en/group/sustainability/code-of-conduct/
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6.

Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers

Yes e Forworkers we have unions in place wherein

Other than Permanent Worker

workers can file a complaint and/or approach the

Permanent Employees

Other than Permanent Employees

clear scope & objectives.

e UnderVigil Mechanism and Whistle-Blower Policy,
we have defined policy to file a complaint through
separate e-mail Ids, Helpline numbers & SPOCs
for filing related complaints (Contact information

circulated among employees)

e Every plant & offices have ICC committee to deal
the issues related to POSH issues through helpline

number, email Id, SPOCS

management at any point of time to resolve their
grievances. As an additional measure the company
has well structured grievance mechanism with the

Under vigil mechanism employee
can file compliant
weo.india@schaeffler.com

POSH related complaints
posh@schaeffler.com

Compliance related,
Human rights querries
complianceindia@schaeffler.com

code of conduct

system.net/schaeffler

dedicated hotline displayed on

Employee can file any complaint

anonymously https://www.bkms-

Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY 2023 FY 2022
Total employees/ No. of employees/ Total employees No. of employees/
Category workers in workers in respective % /workers in workers in respective %
respective  category, who are partof  (B/A) respective  category, who are partof  (D/C
category (A) association(s) or Union (B) category (C) association(s) or Union (D)
Total Permanent Employees 1,566 0 0% 1,547 0 0%
Male 1,468 0 0% 1,449 0 0%
Female 98 0 0% 98 0 0%
Total Permanent Workers 1,292 810 63% 1,324 809 61%
Male 1,264 810 64% 1,296 809  62%
Female 28 0 0% 28 0 0%
Details of training given to employees and workers:
FY 2023 FY 2022
Total sgfl:at':( e;l::::::s On Skill upgradation Total s?fzgl er:let:sau“r:s On Skill up gradation
@ No. (B) % (B/A) No. (C) % (C/A) © No. (E) % (E/D) No. (F) % (F/D)
Employees
Male 1,573 1,294 82% 1,475 94% 1,514 1,211 80% 1,443 95%
Female 122 69 57% 102 84% 121 55 45% 98 81%
Total 1,695 1,363 80% 1,577 93% 1,635 1,266 77% 1,541 94%
Worker

Male 3,270 1,981 61% 1,743 53% 4,563 1,701 37% 1,296 28%
Female 259 234 90% 63 24% 312 246 79% 28 9%
Total 3,529 2,215 63% 1,806 51% 4,875 1,947 40% 1,324 27%

Details of performance and career development reviews of employees and worker:

We have, global Performance & Goal Management (PMGM) system to support the individual performance as well as

the personal and professional development of employees. PMGM involves, setting performance goals for the new year,
openly discussing employee’s career plans and defining appropriate development goals and actions in dialogs between
the managers and the employees. For workers, internal performance appraisal mechanism is in place.

FY 2023 FY 2022
Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)
Employees
Male 1,468 1,468 100% 1,449 1,449 100%
Female 98 98 100% 98 98 100%
Total 1,566 1,566 100% 1,547 1,547 100%
Worker
Male 1,264 1,264 100% 1,304 1,304 100%
Female 28 28 100% 12 12 100%
Total 1,292 1,292 100% 1,316 1,316 100%
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10 Health and safety management system:

a.

Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No).
If yes, the coverage such system?

Yes

Safety is a fundamental value that takes precedence over all business objectives. At all of our plants, we have
Occupational Health Centre (OHC) facilities that are staffed by doctors, nurses, and ambulances that operate
around the clock. Our health and safety management systems have been implemented in accordance with the
International Standards I1SO 45001 (Occupational Health and Safety Management System Standard). The coverage
is 100%, and itincludes all employees and workers. Following the link of the EHS policy of Scheffler Group
available on Public domain, applicable to all the entities of Schaeffler Group.

EHS Policy — Group

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis
by the entity?

We believe that as a responsible organisation, it is our duty to prioritise safety in all our operations. It is a critical
aspect of our business, and we are committed to instilling a culture of safety across all levels of our organisation.
We regularly evaluate our safety practices against industry standards to establish a safe and secure workplace for
our employees, business partners and contractors, striving to set the benchmark for excellence.

On the routine work we have process of Identification of potential work related Risks, Assessment and valuation of
risk (HIRA) is done in every risk assessment cycle for all work locations. This risk assessment process is carried out
in three stages — to be at local locations across the locations by CFT teams and by engaging third party. Apart from
the above process we have following system in place to identify routine and non routine related work

1. Regularinspections of the workplace to identify potential hazards and unsafe practices by TPM check list

2. EHSwalk thrus by Cross functional team along with top management of the location

3. Group internal Safety audits, External audits acc to ISO 45001

4. Near miss reporting systems are implemented across the location for employees working at the shopfloor
Whether you have processes for workers to report the work related hazards and to remove themselves from such
risks. (Y/N)

Yes. In addition to implementing safety measures, we encourage our employees and workers to report health and
safety violations such as work hazards, near misses, and unsafe acts among others

We have Incidence reporting system in place where employee can report work related hazards

e Everyday shopfloor management meeting are conducted where employee can report such incidences or
possibility of occurrence

e Every plant has a safety officer to whom worker can report such incidence & decide action plan incase of
occurrence of such incident

To remove the risks we have implemented the white tag system where employees can fix the issues themself and
red tag system to report it to maintenance department for further actions

Do the employees/worker of the entity have access to non-occupational medical and healthcare services? (Yes/No)
Yes.

The employees and workers have access to non-occupational medical and healthcare services. Employees

and workers can avail cashless medical services from the hospital chains which are covered underinsurance
coverage. We are providing health checkups for employees of age 45 and above. Employees are engaged in the
mental wellness programs at offices like yoga, periodic health checkups, regularinspection of workplaces etc.
Conducting the health awareness programs by company medical officers and external doctors on seasonal and life
style related diseases etc. Recently we have launched a parenting leave policy which offers expectant parents the
opportunity to embrace the joys of parenthood while ensuring smooth transition into their new roles. We have also
implemented a hybrid work model in our regional offices.


mailto:weo.india%40schaeffler.com?subject=
mailto:posh%40schaeffler.com?subject=
mailto:complianceindia%40schaeffler.com?subject=
https://www.bkms-system.net/schaeffler
https://www.bkms-system.net/schaeffler
https://www.schaeffler.com/en/media/media-library/publications/downloadcenter_global/?pubid=98069&ppubid=98071&tab=mediathek-pub&uid=98071&subfilter=app:dc
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11.

12,

13.

14,

15

Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2023 FY 2022
Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) Employees 0.2 0.7
Workers 0.1 1.4
Total recordable work-related injuries Employees 1 3
Workers 1 9
No. of fatalities Employees 0 0
Workers 0 0
High consequence work-related injury or ill-health (excluding fatalities) Employees 0 0
Workers 0 0

Describe the measures taken by the entity to ensure a safe and healthy work place.

Ensuring safety is our top priority, and to achieve this,

e We have mandatory safety trainings for all our employees

e We engage cross location team and third party experts to conduct risk assessments where potential occupational
risks are assessed, measures against that are defined in advance

e Walkthrough surveys by CFT (cross functional teams) is conducted on regular basis

e Safety committee meetings are conducted on regular basis headed by senior experts in area, to ensure safety
practices are evaluated & well executed at work place

e E-learning modules at induction of new joiner, while Training and awareness sessions on regular basis conducted
e Mock drills and fire drills are conducted to face emergency situations

e Corrective and preventive actions based on our safety walk observations and audit rounds are defined. Our systems
are continuously monitored to ensure they function properly

e Additionally, we have installed gas detection systems, fire hydrant and detection systems, personal announcement
systems, and fire extinguishers in our facilities to ensure safety of worker at work place

e We have trained ERT team distributed across all the shifts to react during any emergency and we have defined a crisis
management team for managing the crisis centrally

Number of Complaints on the following made by employees and workers:

FY 2023 FY 2022
Filed during Pending resolution Filed during Pending resolution
the year at the end of year REIALE the year at the end of year Remarks
Working conditions 49 3 - 30 0
Health & safety 9 0 - 17 0

Note: In year 2023 we have taken concrete steps to keep record of such complaints.

Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory authorities or third parties)

Health and safety practices 100%

Working Conditions 100%

Note: Schaeffler India internal assessment
Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks/concerns arising from assessments of health & safety practices and working conditions.

1. Allsafety related accidents are being investigated, Post incident/s route cause analysis being done and
documented and outcomes from investigation reports are shared across organisation

2. Action plan prepared and corrective action have been taken through safety PDCA with why-why analysis

3. Lessons learnt from the incident are shared across the locations for the horizontal deployment of the
corrective actions
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Leadership Indicators

1.

Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees
(Y/N) (B) Workers (Y/N).
Employees Yes

Workers Yes

Yes. Our benefits program follows an integrated approach and provides a range of options to improve financial and
social security including notional gratuity, accident insurance & death benevolence to mitigate any unfortunate events.

¢ |nSchaeffler India Limited, employees have death benefit scheme. Under this, in the event of unfortunate demise of
employee, beneficiaries receive lump sum amount of 120 months of basic salary +DA last drawn by deceased employee.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited
by the value chain partners.

Schaeffler India believes in following all government rules and regulations including the ones governing its supply chain:

1. Company follows a stringent policy on deduction of statutory dues and to be deposited by the value chain
partners. The details are outlined in the Schaeffer Supplier Code of Conduct. All partners within the supply chain
should uphold the principles of transparency and accountability in terms of statutory requirements, fostering
business responsibility.

2.  Company also ensures statutory compliances related to employees, workers such as timely wage payment and
Provident fund, TDS. In case of non-compliances stringent actions are taken against defaulter business partner.

Provide the number of employees/workers having suffered high consequence work-related injury/ill-health/
fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in
suitable employment or whose family members have been placed in suitable employment:

No. of employees/workers that are rehabilitated
and placed in suitable employment or whose family
members have been placed in suitable employment

Total no. of affected employees/worker

FY 2023 FY 2022 FY 2023 FY 2022
Employees 0 0 0 0
Workers 0 0 0 0

Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment?

No

Details on assessment of value chain partners

% of value chain partners (by value of business done with such partners) that were assessed*

Health and safety practices 89%

Working Conditions 89%

* Suppliers evaluated based on spent

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

Better Health & safety practices and working conditions are executed through the Supplier Code of Conduct document
Additionally, the health and safety practices as well as the working conditions are assessed through the audits - SIA
& SSA.

Sustainability Assessment Questionnaire (SAQ) is applicable for new as well as existing suppliers. It covers topics such
as Company Management, Human Rights and Working Conditions, Health and Safety, Business Ethics, Environment,
Responsible Supply Chain Management and Responsible Sourcing of Raw Materials etc. Low performers in SAQ is
referred to RSCl audit (Responsible Supply Chain Initiative)

Sustainable Procurement Policy, which is available on our Schaeffler India internet site Link to the internet site -
Sustainability | Schaeffler India
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PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators

1.

Describe the processes for identifying key stakeholder groups of the entity.
We have implemented a dynamic and strategic stakeholder engagement process, which includes following steps:

Identification: Wherein we identify key stakeholder groups from a larger universe of all possible stakeholders.
Identification of stakeholderis based on their material influence on the Company’s ability to create value and vice-versa.

Prioritisation: We prioritise stakeholders based on their ability to influence company’s decision making & theirimpact
on processes & operations. Presently, we have identified key stakeholders, internal viz. employees & external namely
investors, customers, suppliers and partners, and communities, regulators.

List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder
group.

Whether identified Channels of communication (Email, SMS,
Stakeholder as Vulnerable Newspaper, Pamphlets, Advertisement,

Frequency of

engagement (Annually/ Purpose and scope of engagement

including key topics and concerns

Group & Marginalised Community Meetings, Notice Board, Half yearly/Quarterly/ . .
Group (Yes/No) Website, Other) others - please specify) raised during such engagement
Investors/ No e Annual/Quarterly results publication e Annually Financial performance and
Shareholders o Annual report o Quarterly business, ESG updates &
. Strategic priorities

e |nvestorand analyst meetings

e Financial follow-up reports

e Earnings conference call

e Shareholders plant visit
Customers/  No e Publications e Asand Information about products
dealers/ e Media & digital communications when required Product/Service quality

distributors

Conferences and customer meets/events
Personal visits
Customer Surveys

and safety

Delivery
conditions, feedback

Employees  No e Employee surveys e Ongoing To inform employees
o Idea management e Asand about the organisation’s
e Internal media when required updates, events
. To create awareness about
* One-on-one meetings business, including codes
e Conferences and values
e Trainings To understand
e Workshops employee needs and
. opinions, feedback
e Publications P
e Newsletters & reports
e Online portals Town hall,
Open house meetings
Suppliers No e (ontracts/Agreements e Asand Sustainable sourcing
and Vendors e SOPs when required Clear information of
e Guidelines terms condition of supply
L . delivery etc.
e Training Purchase Orders/Service orders
Management meetings
Community/ Yes e Community meetings e Asand To empower community
Associate o Survey when required and promote
partners/ . community development
NGOs e Visits
e Discussions
Union/State No e Annual/Quarterly reports e Ongoing To comply with regulations
Government e E-mail, hard copy letters e Asand To get approvals

Meetings
Communication through portals

when required

To keep regulators informed
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Leadership Indicators

1.

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

e The Executive Leadership Team subordinate to the Board of Directors, is responsible for all the matters related to
ESG along with other organisational issues. They acts as a link between Board & Stakeholders. The members of
ELT updates the Board about ESG related topics. ELT is responsible to seek feedback, inputs, suggestions from the
Board on ESG topics. ELT take initiative on prioritising our strategies, and action plans to address our economic,
environmental, and social impacts.

e Materiality Assessment is one of the ways of identifying material issues along with ESG issues in consultation of
various stakeholders. This is done though circulating questionnaire among stakeholders to assess and rank the
relative importance of selected ESG topics. Outcome of the assessment is plotted on the graph so as to focus ESG
initiatives and building out a comprehensive strategic framework. We did this materiality assessment in year 2022.
(Details on Section A, question 24 of BRSR Report)

e We have different committees which takes care of matters related with different stakeholders including ESG topics &
inform board about the updates. Viz; Stakeholder relationship committee (SRC), Risk Management Committee (RMC),
Corporate Social Responsibility Committee, Audit Committee (AC) etc.

Whether stakeholder consultation is used to support the identification and management of environmental, and
social topics (Yes/No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

Yes

e Materiality Assessment was done in year 2022. In consultation with stakeholders, we identified 19 material issues.
After taking poll, issues were prioritised & plotted on a graph. This helped us formulating time bound ESG targets,
short term/long term plans and goals with a monitoring mechanism.

e Reputation risk, ESG Targets vis a vis Status 2023, ESG Sustainability Roadmap — Long-term commitment with focus
on short term goals, these were some of the topics that was raised in Risk management committee meeting/Board
meetings. This made us more agile & vigilant towards ESG topic. We have created sustainability network in year 2023
to achieve & monitor our 8 ESG targets. We are also working progressively to have Schaeffler India esg policy.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalised stakeholder groups.

We work closely with communities and civil society networks to tackle systematic issues that can acts as force
multipliers for social transformation and sustainable development. “Promoting women social enterprise to bring
inclusion of vulnerable groups through Corporate Social Responsibility (CSR) initiatives is a commendable approach
adopted by CSR team. Under one of such CSR initiatives on skill development, two women enterprises from rural areas
has been trained and promoted on sustainable products like jute bags, River Grass products for corporate gifting.

One such women enterprise is now a registered vendor with the company and has initiated supplying corporate gifting
packaging material on various occasions. Through CSR initiatives, company is providing financial support, mentorship,
and capacity-building programs to women social entrepreneurs. This support can help these enterprises grow and
thrive, enabling them to become reliable suppliers within the company’s supply chain. By integrating these women
enterprises we not only diversify our supplier base but also promoting economic empowerment and social inclusion.
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PRINCIPLE 5 Businesses should respect and promote human rights 4. Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts or issues

. . N
Essential Indicators caused or contributed to by the business? (Yes/No)

Yes. Regional Compliance Officer is first point of contact for issues regarding Human Rights.

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in email id: complianceindia@schaeffler.com.

the following format:

FY 2023 FY 2022 In addition, anyone can send a mail with questions related to Human rights to humanrights@schaeffler.com OR In case of
Total No. of employees/ % Total No. of employees/ % violation of Human rights, a complaint can be filed via the Schaeffler Whistle Blowing Channel weo.india@schaeffler.com
(A) workers covered (B) (B/A) © workers covered (D) (b/C . . . . . . .
Employees In addition, at each plant we have Industrial Relations & Admin. Which takes care of Human rights issues at plant level.
Permanent 1,566 1,566 100% 1,547 1,547 100% Also, at company level we have various committees which takes care of Human rights issues E,g Grievance Redressal
Other than permanent 129 129 100% 94 94 100% Committee, POSH Committee, Townhall meeting by ELT(Executive leadership team).
Total Employees 1,695 1,695 100% 1,641 1,641 100%
Workers 5. Describe the internal mechanisms in place to redress grievances related to human rights issues.
Permanent 1,292 1,292 100% 1,324 1,324 100% The Schaeffler Human Rights Policy is applicable to all employees from January 01, 2024 within the Schaeffler Group.
Other than permanent 2,237 2,237 100% 225 225 100% The policy defines binding instructions for all employees facilitating the respect for human rights and the prevention of
Total Workers 3,529 3,529 100% 1,549 1,549 100% human rights violations in all business activities of Schaeffler, incl. own organisations and the supply chain.
2. Details of minimum wages paid to employees and workers, in the following format: e An appropriate and effective grievance management mechanism allows for the effective prevention, and remediation

of adverse human rights-related impacts caused by company and business activities. Regional Compliance Officeris

FY 2023 FY 2022 . . . . . . -
first point of contact forissues regarding Human Rights. complianceindia@schaeffler.com.
Category Total . Fqualto .N!ore than Total ) Fqual to ‘N!ore than B o ) ] )
) Minimum Wage Minimum Wage ©) Minimum Wage Minimum Wage ¢ |naddition, anyone can send a mail with questions related to Human rights: humanrights@schaeffler.com OR
No. (B % (B/A No. (C % (C/A No. (E % (E/D No. (F % (F/D . . . . .
o:E) €8 oEr:u:loyees( ) 0:©® E/D) o: () (F/D) e Both employees and affected rights holders outside the company have the opportunity to submit information about
Permanent 1,566 0 T 1,566 100% 1,547 0 0% 1,547 100% potential human rights violations through the Schaeffler whistleblower system.
Male 1,468 0 0% 1,468 100% 1,449 0 0% 1,449 100% e Complaint can be filed by writing to Incident reporting system anonymously Via Business keeper Monitoring system
Female 98 0 0% 98 100% 98 0 0% 98 100% (BKMS) https://www.bkms-system.net/. We provide an electronic reporting system in 20 different languages and
Other than Permanent 129 0 0% 129 100% 94 0 0% 94 100% reports can be submitted through various reporting channels.
Male 105 0 0% 105 100% 71 0 0% 71 100% e This information can be also provided the telephone hotline numbers to report verbally at global level.
Female 24 0 0% 24 100% 23 0 0% 23 100% +55 61 35507564 (Portuguese; English, German), +86 10 65997961 (Chinese, English German)
Workers +49 3099257146 (German, English, French), +1 213 2791015 (English, Spanish, German).
Permanent 1,292 0 0% 1,292 100% 1,324 0 0% 1,324 100%
0, 0, 0, (o)
Male 1,264 0 0% 1,264 100% 1,296 0 0% 1,296 100% 6. Number of Complaints on the following made by employees and workers:
Female 28 0 0% 28 100% 28 0 0% 28 100%
Other than Permanent 2,237 1,071 48% 1,166 52% 3,558 1,106 31% 2,452 69% FY 2023 FY 2022
Male 2,006 948 47% 1,058 53% 3,274 928 28% 2,346 72% Filed Pending Filed Pending
o o o o . resolution . resolution
Female 231 123 53% 108 47% 284 178 63% 106 37% during t the end Remarks during t the end Remarks
the year atthee the year atthee
of year of year
3. Details of remuneration/salary/wages, in the following format: Sexual Harassment 1 1 Complaint 1 1 The Internal Complaints Committee (ICC)
is under is constituted to redress complaints
Male Female investigation received regarding sexual harassment.
Median remuneration/salary/ Median remuneration/salary/ A complaint received in 2022 was
Number wages of respective category Number wages of respective category investigated in the same year, and the
- ® ® investigation was concluded in 2023,
Board of Directors (BoD) [ 5,342,500 3 6,115,000 as required by the POSH Act.
Key Managerial Personnel 3 19,532,508 0 - Discrimination at workplace 0 0 0 0
Employees other than BoD and KMP 1,471 1,329,150 102 936,006 Child Labour 0 0 0 0
Workers 1,743 751,416 63 288,360 Forced Labour/Involuntary Labour 0 0 0 0
Wages 0 0 0 0
Other human rights related issues 0 0 0 0

7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

There is an online tool where complainant can lodge complaint anonymously https://www.bkms-system.net/schaeffler.
Such a tool is accessible only to Compliance department. Enquiry is conducted on accused irrespective of complainant. If
complainant discloses identity voluntarily and participates in enquiry process, due care is taken by Internal Compliance
Committee (includes external member) to follow confidentiality as much as possible. Till such time that enquiry is in
process, complainant has option to work from other location (incl work from home). So far, there have been no such
instances of adverse consequences to the complainant.



mailto:complianceindia%40schaeffler.com?subject=
mailto:humanrights%40schaeffler.com?subject=
mailto:weo.india%40schaeffler.com?subject=
mailto:complianceindia%40schaeffler.com?subject=
mailto:humanrights%40schaeffler.com?subject=
https://www.bkms-system.net/bkwebanon/report/clientInfo?cin=19schae5&c=-1&language=eng
https://www.bkms-system.net/schaeffler
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8.

10.

Do human rights requirements form part of your business agreements and contracts? (Yes/No)
Yes

1.  We also have the Supplier Code of Conduct signed off with all suppliers of Schaeffler India. This is also required for
all new suppliers who are added to the Schaeffler India supplier base.

2. During new supplier selection, we also have specific questions related to Sustainability in the “new supplier
selection questionnaire” (SIA — Supplier Initial Assessment). If any new supplier who is added into the supplier
base have to fulfil the requirements related to Sustainability.

3. Schaeffler wants its supplier adhere to Sustainability Target Agreement (STA) in which sustainability aspects are
defined together with business partners, and their development is monitored over the period of this Agreement.

4. We also have Sustainability Assessment questionnaire for existing supplier which covers the sections: Company
Management, Human Rights and Working Conditions, Health and Safety, Business Ethics, Environment,
Responsible Supply Chain Management and Responsible Sourcing of Raw Materials.

Assessments for the year:

% of your plants and offices that were assessed*
(by entity or statutory authorities or third parties)

Child labour 100%
Forced/involuntary labour 100%
Sexual harassment 100%
Discrimination at workplace 100%
Wages 100%

* Schaeffler India internal assessment done at 4 plants & corporate office.

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
the assessments at Question 9 above.

We have not received such complaints. However, during the investigation following two areas of concern found.

1. Duringthe investigation it was found that some employees were working beyond Permissible working hour. For
tracking of excess working hour & to mitigate this issue Digital tool, Online time tracking system was developed.
Which will give accurate data of time tracking.

2. Some of the premises was not having properinfrastructure facilities for physically disabled people. Hence
action was initiated to basic infrastructure development plan for differently-abled persons for all the states.
(refer P5 (L3) for plan details)

Leadership Indicators

1.

Details of a business process being modified/introduced as a result of addressing human rights
grievances/complaints.

We received 1 POSH complaint this year, which was resolved during the yearimmediately. We have taken a step ahead
to make employees more agile & vigilant towards POSH issues. Along with online meetings that being attended from
home and other places, apart from offices for POSH, we also conduct physical session to spread awareness about
POSH mechanism.

Details of the scope and coverage of any Human rights due-diligence conducted.

Respect for human rights is an integral part of Schaeffler’s culture. In designing its human rights processes, Schaeffler
follows recognised standards such as the UN Guiding Principles on Business and Human Rights and the National Action
Plan for Human Rights (NAP), complies with current legislation, and incorporates stakeholder requirements.

Schaeffler thus creates the basis for a comprehensive company-wide human rights due diligence. Human rights due
diligence conducted through circulating questionnaire & it has 100% coverage of employees of organisation.

These efforts are reflected in a large number of measures that encompass the company’s own organisation as well as
its purchasing network and business partners. The measures are combined in a systematic management approach:
the Human Rights Compliance Management System.
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The Human Rights Compliance Management System comprises 5 fields of action:

1. Accepting Responsibility

2. ldentifying Risks

3. Introducing Effective Measures

4. Informing and Reporting

5. Facilitating Grievances

Schaeffleris committed to the respect of human rights in our own company and in our supply chain. Company strived to

protect people from being exploited while doing business in a way that is both profitable and ethical.

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 2016?

Company recognises importance of meeting the requirements of the Rights of Persons with Disabilities Act, 2016, hence
taking steps forward to fulfill those requirement. We are also in the process of making our other premises inclusive and
accessible. We have initiated basic infrastructure development plan for Diff-abled persons, in all the plants. This plan
includes developing following facilities for differently abled persons, includes following:

1. Signages

2. Separate Entry-Exit for punching
3 Elevator, Ramp and Handrails,
4. Dedicated Parking

5. Washrooms/Restrooms are few of them

Details on assessment of value chain partners:

We have Sustainability Assessment questionnaire for existing supplier which covers the Human rights related topics
Viz: Company Management, Human Rights and Working Conditions, Health and Safety, Business Ethics, Environment,
Responsible Supply Chain Management and Responsible Sourcing of Raw Materials.

% of value chain partners (by value of business
done with such partners) that were assessed

Child labour 89%
Forced/involuntary labour 89%
Sexual harassment 89%
Discrimination at workplace 89%
Wages 89%

Note: Supplier covering majority of volume were evaluated using social and environmental criteria through Self-Assessment Questionnaire (SAQ)

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
the assessments at Question 4 above.

During the fiscal year 2023 the Company screened its Critical suppliers (based on volume criteria) using social and
environmental criteria through Self-Assessment Questionnaire (SAQ) and found no negative social or environmental
impacts. However, under NQC assessment 03 suppliers were identified having issue related with Human rights. They
were referred to Responsible Supply Chain Initiative Audit (RSCI). It is mandatory for all suppliers of Schaeffer to declare
their commitments towards Schaeffer’s sustainability requirements during registration. We are working closely with the
suppliers on improving their sustainability rating through improvement action.
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ntial Indicators

Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2023 FY 2022
Total electricity consumption — in kWh (A) 112,655,762 101,788,548
Total fuel consumption — in kWh (B) 27,835,442 23,010,212
Energy consumption through other sources — in kwWh (C) Nil Nil
Total energy consumption — In kWh (A+B+C) 140,491,204 124,798,760
Energy intensity per rupee of turnover (Total energy consumption/turnover in rupees) 0.0019 0.0018

Energy intensity (optional) — the relevant metric may be selected by the entity per
piece of production

Yes, M/s KPMG,
Ms. EMAS and
Ms. Intechnica

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by
an external agency? (Y/N) If yes, name of the external agency

Yes, M/s KPMG,
Ms. EMAS and
Ms. Intechnica

Does the entity have any sites/facilities identified as designated consumers (DCs) under the Performance, Achieve

and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT
scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if any

No, the entity doesn’t have any site or facilities identified as Designated Consumers (DCs) under the Performance,

Achieve and Trade (PAT) scheme of the Government of India.

Provide details of the following disclosures related to water, in the following format:

Parameter FY 2023 FY 2022
Water withdrawal by source (in kiloliters)

(i) Surface water Nil Nil
(i) Groundwater 98,878 111,774
(iii) Third party water 155,264 128,537
(iv) Seawater/desalinated water Nil Nil
(v) Others Nil Nil
Total volume of water withdrawal (in kiloliters) (i + ii + iii + iv +v) 254,142 240,311
Total volume of water consumption (in kiloliters) 174,081 151,823
Water intensity per rupee of turnover (Water consumed/turnover) 0.0000024 0.0000022

Water intensity (optional) — the relevant metric may be selected by the entity

Yes, M/s KPMG,
Ms. EMAS and
Ms. Intechnica

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by
an external agency? (Y/N) If yes, name of the external agency

Yes, M/s KPMG,
Ms. EMAS and
Ms. Intechnica

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and

implementation.
Yes

Three out of the four locations, Talegaon (Pune), Savli (Vadodara) and Hosur are zero discharge plants where the treated

water is reused for processes, gardening, etc. At Maneja (Vadodara), wastewater after treatment is partially discharged
to the municipal sewage drain at the municipal treatment facility, but efforts have been made to recover and reuse
the treated water back into the facility for gardening. We Implemented reuse of the STP Treated water at noncontact

washroom points and Re-use of RO Reject to reduce freshwater consumption.
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Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:
Parameter Unit FY 2023 FY 2022
NOx mg/Nm3 2,295 1,475
SOx mg/Nm3 533 179
Particulate matter (PM) kg 1,041 2,313
Persistent organic pollutants (POP) Units Nil Nil
Volatile organic compounds (VOC) kg 3,474 2,327
Hazardous air pollutants (HAP) Units Nil Nil
Others — please specify Units - -
Note: Indicate if any independent assessment/evaluation/assurance has been Yes, M/s KPMG, Yes, M/s KPMG,
carried out by an external agency? (Y/N) If yes, name of the external agency. Ms. EMAS and Ms. EMAS and

Ms. Intechnica Ms. Intechnica
Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity,
in the following format:
Parameter Unit FY 2023 FY 2022
Total Scope 1 emissions (Break-up of the GHG into C0,, CH,, N, 0, HFCs, Metric tons of 7,010 6,568
PFCs, SF, NF,, if available) CO, equivalent
Total Scope 2 emissions (Break-up of the GHG into C0,, CH,, N,0, HFCs, Metric tons of 64,228 75,984
PFCs, SF, NF5, if available) CO, equivalent
Total Scope 1 and Scope 2 emissions per rupee of turnover Metric tons of 0.0000010 0.0000012

CO, equivalent
per rupee of
turnover

Total Scope 1 and Scope 2 emission intensity (optional) - the relevant Units - -
metric may be selected by the entity
Note: Indicate if any independent assessment/evaluation/assurance has been Yes, M/s KPMG, Yes, M/s KPMG,
carried out by an external agency? (Y/N) If yes, name of the external agency. Ms. EMAS and Ms. EMAS and

Ms. Intechnica Ms. Intechnica
Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

Yes

We have implemented energy efficiency programs to reduce energy consumption, resulting in lower emissions and

cost savings. Our initiatives on energy efficiency includes optimising operating pressure of centralised compressed air
system, Installation of High efficiency air compressor, AMF Power Pack modification CNC machines are few initiatives.
In addition, we are committed to green energy consumption and aim to achieve 100% renewable energy usage by
2024. We plan to achieve this through power purchase agreements, the installation of our rooftop solar panels, and the
use of renewable energy certificates. Additionally we have taken a serious concern on reducing the scopel emission

by alternate fuels and converting the conventional type furnaces into modern or electric furnaces to reduce 90% of

emissions. The CO, emission which cannot be reduced will be adjusted by doing carbon offset program.

For details Please refer: Annexure E to directors report: Conservation of energy.
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Provide details related to waste management by the entity, in the following format:

Parameter FY 2023 FY 2022
Total Waste generated (in metric tons)

Plastic waste (A) 306 242
E-waste (B) 0.4 0.3
Bio-medical waste (C) 0.3 3.2
Construction and demolition waste (D) Nil Nil
Battery waste (E) 1.3 2.4
Radioactive waste (F) Nil Nil
Other Hazardous waste. Please specify, if any. (G) 1,135 852
Other Non-hazardous waste generated (H). Please specify, if any. 5,507 4,307
(Break-up by composition i.e. by materials relevant to the sector)

Total A+B+C+D+E+F+ G +H) 6,950 5,407

For each category of waste generated, total waste recovered through recycling,
re-using or other recovery operations (in metric tons)

Category of waste

(i) Recycled 6,116 3,977

(ii) Re-used Nil Nil

(iii) Other recovery operations Nil Nil
p

Total 6,116 3,977

For each category of waste generated, total waste disposed by nature of disposal method
(in metric tons)

Category of waste

@) Incineration 347 168
(ii) Landfilling 152 462
(iii) Other disposal operations 161 282
(iv) Waste sent for co processing 443 283
Total 1,103 1,195
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an Yes, M/s KPMG, Yes, M/s KPMG,

Ms. EMAS and Ms. EMAS and
Ms. Intechnica Ms. Intechnica

external agency? (Y/N) If yes, name of the external agency.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes
and the practices adopted to manage such wastes.

Schaeffler India has adopted the group EHS policy where it addresses the waste generated in our processes which
stated are under “Minimum Environmental Impact and Environmentally Friendly Products”. We endeavor to minimize
environmental impact by taking suitable measures in advance. We consume raw materials and energy sparingly and
make every effort to minimize waste, wastewater, noise, and other emissions. We manufacture environment friendly
products considering the entire product lifecycle.

In line with our policy, Schaeffler India has taken a ESG target of Zero waste to land fill by carrying out a 3R principle
to reduce our waste generation, Re-use of the possible wastes and recycling the Hazardous and non-Hazardous
wastes. We have initiated a project at Savli location where the Hazardous waste generated from our Effluent treatment
plantis disposed to a cement industry for co-processing which is best alternative to land fill. The same concept will

be implemented at all the locations to achieve zero waste to landfill by 2025. Pilot Run implemented: 443 tons of
hazardous waste diverted from landfills & sent for Co-processing to cement industry. Material yield is one of the major
areas we are working to reduce the scrap from the production process. Automotive plants will take up the target of
achieving 3% material yield by CY25.

The casting & MS scrap generated in the production process are sent back to the Vendors for recycling and our new raw
material is having recycled content in the material, which will further reduce the Scope 3 emission.

Other non-hazardous wastes generated are wood, cartons, paper, gunny bags, plastic wastes and maintenance scraps.

We have reduced the generation of the paper waste by adopting the digital solutions and reduced about 90% of the
paper used.

Corporate overview Creating value
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Cartons are the major waste in packaging, which is generated when we receive raw materials and in the dispatches of
the final product to customers. To reduce the packaging waste, Schaeffler India is working with suppliers & customers
to reduce the packaging wastes and has initiated a returnable packaging material in agreement with more than 50%
of our suppliers & customers. Wooden pallets are reused internally for the transportation to avoid purchasing of the
new pallets.

For the chemicals and substances, which we use, we have our own control system called BAFF, a substance control system
which will allows only approved substances for controlling the procurement of non-standard and highly toxic chemicals.

Schaeffler in the design stage itself considers optimizing the design of the product and process in coordination with the
Tooling department to reduce the waste generated during production.

We are maintaining the register of declarable substance and we are compliant with REACh and RoHS standards. Also, we
are abiding by the regulations around conflict of minerals at schaeffler.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals/clearances are required, please specify details in the following format:

Sl.
No.

Whether the conditions of environmental approval/clearance are being complied

Location of operations/offices Type of operations with? (Y/N) If no, the reasons thereof and corrective action taken, if any

The company has no operations or offices in or around ecologically sensitive areas.

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in
the current financial year:

Results communicated in
public domain (Yes/No)

Name and brief Whether conducted by independent
details of project external agency (Yes/No)

Not Applicable. As no projects were undertaken by the company that required to carry out Environmental Impact Assessment.

EIA Notification No. Relevant Web link

Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection
act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

Yes. We have complied with all applicable laws, regulations and guidelines.

Provide details of the  Any fines/penalties/action taken by regulatory Corrective action
non- compliance agencies such as pollution control boards or by court  taken, if any

Nil

Sl Specify the law/regulation/guidelines
No.  which was not complied with

Leadership Indicators

1.

Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable
sources, in the following format:

Parameter FY 2023 FY 2022
From renewable sources

Total electricity consumption (KWh) (A) 34,902,688 14,107,128
Total fuel consumption (KWh) (B)

Energy consumption through other sources (C) -

Total energy consumption (KWh)(A+B+C) 34,902,688 14,107,128
From Non-renewable sources

Total electricity consumption (KWh) (D) 77,753,074 87,681,420
Total fuel consumption (KWh) (E) 27,835,442 23,010,212
Energy consumption through other sources (F) - -
Total energy consumption (KWh)(D+E+F) 105,588,516 110,691,631
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by Yes, M/s KPMG, Yes, M/s KPMG,
an external agency? (Y/N) If yes, name of the external agency Ms. EMAS and Ms. EMAS and

Ms. Intechnica Ms. Intechnica
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2. Provide the following details related to water discharged: 7. Does the entity have a business continuity and disaster management plan? Give details in 100 words/web link.
Parameter FY 2023 FY 2022 Yes, we have a Business Continuity, contingency and crisis management policy, where its primary objective is to provide
Water discharge by destination and level of treatment (in kiloliters) basic regulations for Business Continuity, in particular for Contingency Management with focus on hazard prevention
() To Surface water and maintaining customer supply, and for Crisis Management. All employees within the scope of the policy are required

No treatment Nil Nil to follow it.

With treatment — please specify level of treatment Nil . . . . . . o .

(i) To Groundwater Nil We have established several escalation stages, which are disruption, emergency, emergency with crisis potential,

No treatment Nil Nil local/regional crisis, and crisis. It is mandatory to report any situation that does not meet the criteria of these stages.

With treatment — please specify level of treatment Nil The purpose of having a plan is to develop a more proactive, comprehensive, and integrated approach to strengthen our
(i) To Seawater Nil ability to prepare for, mitigate, and respond to disasters that may occur. We have the highest standards of IT security

No treatment Nil Nil and systems. We also have a robust information technology disaster recovery plan in conjunction with the business

With treatment — please specify level of treatment Nil continuity plan. We follow our Schaeffler procedure “Contingency Management with Focus on the Ability to Supply”

(iv) Sent to third-parties Nil available in the Management Handbook (Internal document).

No treat t Nil Nil e . o . . . .

c.) rearmen - : I Our procedure specifies what production and distribution at the site as well as relevant support/service functions

With treatment — please specify level of treatment Nil . . . . . .

) Others Nil must do to be able to continue customer supply in the event of resource outages or other defined situations with

No treatment 0 Nil emergency potential.

With treatment — please specify level of treatment (Tertiary treatment) 80,061 88,488 This Group procedure (P) regulates the technical, organisational, environmental and safety-oriented measures and
Total water discharged (in kiloliters) 80,061 88,488 the responsible areas/departments for preventing hazards to persons and equipment and ensuring that contact with
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by Yes, M/s KPMG, Yes, M/s KPMG, the customer is maintained and the customer is supplied with goods and services even in contingency situations.
an external agency? (Y/N) If yes, name of the external agency Ms. EMAS and Ms. EMAS and L. . . . . . e

Ms. Intechnica Ms. Intechnica In addition we have Risk management system in place where we report potential risk with valuation criteria and also

action plan is defined to mitigate those risk.
The waste water was treated initially in the Effluent treatment plant and then with Combined treatment plant

(Effluent and sewage treatment plant) before discharge to municipal treatment facility. We Implemented reuse of the 8.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity.
STP Treated water at non contact wash room points and Re-use of RO Reject to reduce freshwater consumption.

What mitigation or adaptation measures have been taken by the entity in this regard.

As a responsible organisation we have an ambitious target of becoming climate neutral in the supply chain (upstream-

3. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres): Scope 3) by 2040

We don’t have any operations in any water stressed areas.
We have taken various measure to mitigate and reduce the impact on the environment such as:

4. Please provide details of total Scope 3 emissions & its intensity, in the following format: e Sustainable supply chain with 89% of suppliers have been evaluated on SAQ,
Parameter Unit 2025 FY2022 e Reduction of the emission by optimising the transportation by implementing the CDC’s (consolidated distribution
Total Scope 3 emissions (Break-up of the GHG into CO,, CH4, N, 0, HFCs, Metric tons of CO, 353,153 703,383 center-warehouse)
PFCs, SF,, NF,, if available)* equivalent
Total Scope 3 emissions per rupee of turnover Units 0.0000049 0.0000102 ¢ Implementation of the returnable packaging as 50% our customers packages are already converted into returnable
Total Scope 3 emission intensity (optional) — the relevant metric may be Units - - packaging’s etc.
selected by the entity
Note: Indicate if any independent assessment/ evaluation/assurance has Yes, M/s KPMG,  Yes, M/s KPMG, 9. Percentage of value chain partners (by value of business done with such partners) that were assessed for
been carried out by an external agency? (Y/N) If yes, name of the external Ms. EMAS and Ms. EMAS and

1 | environmental impacts.
agency Ms. Intechnica Ms. Intechnica

We have assessed 89% of our production material suppliers through Schaeffler Self-Assessment Questionnaire (SAQ).
SAQ covering various aspects such as environmental impacts and certifications. Schaeffler encouraging all suppliers
for better environmental practices through ISO 14001 certifications.

Note: Purchase of good & services has been evaluated under Upstream Scope 3

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention

. e . . . . Disclose any significant adverse impact to the environment,
and remediation activities. No. of value chain partners % of value chain partners (by value of business . . . e s
. . . . o . that were assessed done with such partners) that were assessed :z':Il:ftfi;:mn:::s‘:ﬂ:u:hc::;1:2;"’:;::Ly' m:aetnTiltu?:ttlt?il; :; ard
Even though our operations are not situated in ecologically sensitive areas, we make a conscious effort to conserve p Y y gard.

77 89% No negative environmental impacts on its value chain.

and sustain local biodiversity around our operations. E.g Green belt development to increase the biodiversity within
the premises.

6. Ifthe entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions/effluent discharge/waste generated, please provide
details of the same as well as outcome of such initiatives, as per the following format:

;:;. Initiative undertaken g::::;zgfatl';ii;wi::;z'(nwmeabr;,l)i"k’ ifany, may be Outcome of the initiative

1. Renewable Energy PPA and Own roof top panel 31% achieved

2 Energy Efficiency EEP 1.51 MWh savings achieved

3. Fresh water withdrawal Water saving projects 6,511 m? achieved

4 Zero Waste to land fill Hazardous waste from Effluent treatment 443 tons of Hazardous waste sent for

plant sent to cement Industry Co-procession material to cement industry
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PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do
so in a manner that is responsible and transparent
Essential Indicators

1.

a. Number of affiliations with trade and industry chambers/associations

Schaeffler India Limited has 7 affiliations with trade and industry chambers/associations.

b. Listthe top 10 trade and industry chambers/associations (determined based on the total members of such
body) the entity is a member of/affiliated to.

Financial statements @

:o. Name of the trade and industry chambers/associations ?;Zi:;:::{;?asnd industry chambers/assoclations
1. The Automotive Component Manufactures Association of India (ACMA) National

2. The Confederation of Indian Industry (CII) National

3. Indo-German Chamber of Commerce (IGCC) National

4. Employers Federation of India at Chennai State

5. Hosur Industries Association State

6.  Federation of Gujarat Industries State

7. Gujarat Chamber of Commerce & Industry State

Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the
entity, based on adverse orders from regulatory authorities.

There were no incidents of anti-competitive issues involving the Company during the reporting period 2023.

:‘o Name of Authority Brief of the case Corrective action taken
Nil Nil Nil Nil
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Leadership Indicators

1. Details of public policy positions advocated by the entity:

. . . Frequency .

S Public Policy advocated Method resorted for such advocacy !Nheth(.er |nforrr'1at|on available of review Wel':ollnk, If

No. in public domain (Yes/ No) by board available

1.  BISTechnical Committee Schaeffler India Limited is the primary The p-draft of IS 4773:2023 Weblink will
PGD13- Major amendment drafter of the new version of IS 4773, year is under review. It will be be available
of IS 4773:2023: Rolling 2023. Schaeffler India Limited created a new available in public domain after wide
Bearings — Plummer Block technical draft that was reviewed by other when BIS publishes as circulation
Housings — Boundary members of the BIS PGD13 committee Wide Circulation draft for to the public
Dimensions. comments by Indian public (pending)

IS 6457: 2024: SINGLE by end of the current year.
ROW CYLINDRICAL ROLLER
BEARINGS — SPECIFICATION

2. BISTechnical Committee Schaeffler India Limited was the primary The review of p-draft of IS Weblink will
PGD13- Major amendment drafter of the new version of IS 6457, year 6457:2024 is completed. It be available
of IS 6457: 2024: SINGLE 2023. We created a new technical draft that will be available in public after wide
ROW CYLINDRICAL ROLLER was reviewed by other members of the BIS domain when BIS publishes circulation
BEARINGS — SPECIFICATION PGD13 committee as Wide Circulation draft for to the public

comments by Indian public (pending)
by mid of the current year.

3.  BISTechnical Committee We contributed in re-drafting the standard IS The p-draft is still under Weblink will
PGD13- Majoramendment of  3090:2023 review by the PGD13 be available
1S 3090:2023 INSTALLATION committee. after wide
AND MAINTENANCE OF circulation
ROLLING BEARINGS — CODE to the public
OF PRACTICE (pending)

4, BISTechnical Committee We contributed by playing a major role in Since 1S4398 is under Quality
MTD16 — review of IS17111 revising the BIS Bearing Steel Standards IS17111 compulsory certification, Control
replacing 154398 (withdrawal) and recommending improvements to bring them information is available Orders

up on par with other international standards. We in public domain such as Ministry of
were additionally tasked by BIS to review one Quality Control order by Steel | Gol

of the international standards ISO 683-3- Heat
Treatable Steels, Alloy Steels, and Free Cutting
Steels-Part3-Case Hardening Steels pertaining
to ISO/TC 17/SC. As a result 1S4398 will be
withdrawn and IS17111 will be revised

Ministry of Steel

1.

2.

PGD 13 — Bearing Sectional Committee — Committee | Dashboard (bis.gov.in) - Scope: Formulation of standards for rolling element bearings and hydro-
mechanic bearing (including plain, thrust bush bimetallic, hydrostatic bearing and hydro dynamic bearings etc.) Composition | Dashboard (bis.gov.in)

MTD16- Alloy Steels and Forging Sectional Committee Sectional Committee — Committee | Dashboard (bis.gov.in) Composition | Dashboard (bis.gov.in)


https://steel.gov.in/en/quality-control-orders
https://steel.gov.in/en/quality-control-orders
https://steel.gov.in/en/quality-control-orders
https://steel.gov.in/en/quality-control-orders
https://steel.gov.in/en/quality-control-orders
https://www.services.bis.gov.in/php/BIS_2.0/bisconnect/dgdashboard/committee_sso/committeeDetails/74
https://www.services.bis.gov.in/php/BIS_2.0/bisconnect/dgdashboard/committee_sso/committeeDetails/70
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PRINCIPLE 8 Businesses should promote inclusive growth and equitable development
Essential Indicators

1.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

According to applicable laws, SIA (Social Impact Assessment) is not required for any of the projects undertaken by us.
However, as a part of our commitment to giving back to society, the company asses the need and evaluates the impact
of major CSR projects. The impact assessment of CSR projects is aligned as per CSR Rules of 2014.

Whether conducted by
independent external
agency (Yes/No)

Name and brief SIA Notification  Date of
details of project No notification

Results communicated in

public domain (Yes/No) Relevant Web link  Relevant Web link

Not applicable

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken
by your entity, in the following format:

We have not undertaken any new projects that requires Rehabilitation and Resettlement (R&R). Most of our plants and
projects are operating on a land which is part of industrial development corporation.

Name of Project for
which R&R is ongoing

No. of Project Affected % of PAFs covered by ~ Amounts paid to PAFs in

State District Families (PAFs) R&R theFY (In¥)

Not applicable

Describe the mechanisms to receive and redress grievances of the community.

We are committed towards community development not only around plant sites but also other areas. We are also
involved in redressing their grievances and concerns. We maintain open registers at all our locations, in which
community stakeholder groups can voice their concerns. Additionally the CSR team of the organisation, through its
implementing agencies (NGOs) engages with the community members. The concerns are discussed and addressed
through the elected members of Panchayats, other bodies and consequently a formal application of the concerns is
submitted to Schaeffler India.

Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2023 FY 2022
Directly sourced from MSMEs/small producers 35% 35%
Sourced directly from within the district and neighbouring districts 50% 49%

Note: Figures for FY 2022 are revised
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Leadership Indicators

1.

Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):

According to applicable laws, SIA (Social Impact Assessment) is not required for any of the projects undertaken by us
during FY 2023.

Details of negative social impact identified Corrective action taken

Not applicable

Provide the following information on CSR projects undertaken by your entity in designated aspirational districts
as identified by government bodies:

Sl Aspirational Amount spent
No. State District (In¥)
1 Gujarat Narmada 17,111,200

* 1 out of 112 aspirational districts notified by NITI Aayog (Sr. no 36 as per list).

Project “Jal Jeevika” has been initiated at tribal villages Mal & Somat of dediapada block, Narmada district of Gujarat in year 2022. The project aims to
conserve rain water for the sustainable livelihood development. The project will be going to impact 4254 common citizens of these tribal villages.

a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalised/vulnerable groups? (Yes/No)

No. Our suppliers are selected based on their performance on various parameters and standards including cost,
quality, delivery, technology, and sustainability. Before being awarded a project, all suppliers must comply with
the established sourcing guidelines.

However, under CSR activities company has started initiative to develop Entrepreneurial skill development
programs for weaker section of society. People preferably women entrepreneurs are imparted with training to
develop their entrepreneurial skills. Company is trying to bring them into business, not necessarily as supplier
but for procuring other administrative requirement at various offices or plants. e.g packing material, uniforms,
gifts articles etc. Recent example is, under our CSR activities, women entrepreneur belonging to marginalised
group was registered as our vendor. They supply gifts article, bags, handmade gift article at corporate events.
We are taking efforts to see whether any prospective product we could develop from these people which can be
used in value chain. Also, we work with MSME suppliers to further upgrade on technical (technology aspects)

& quality upgradation.

(b) From which marginalised /vulnerable groups do you procure?
Not applicable as answer to above question (a) is “No”

(c) What percentage of total procurement (by value) does it constitute?

Not applicable as answer to above question (a) is “No”



144

Bus

4.

Schaeffler India Limited | Integrated Annual Report 2023

iness Responsibility and Sustainability Report

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in
the current financial year), based on traditional knowledge:

S. Intellectual Property based on . . .
No traditional knowledge Owned/Acquired (Yes/No) Benefit shared (Yes/No) Basis of calculating benefit share
Nil Nil Nil Nil

Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Not applicable, as there are no adverse orders in intellectual property related disputes wherein the usage of traditional
knowledge was involved.

Name of authority Brief of the Case Corrective action taken

Nil Nil Nil

Details of beneficiaries of CSR Projects:

% of beneficiaries

Sl . No. o.f persons from vulnerable
No. CSR Project benefitted .from and marginalised

CSR Projects group
1. Women Skill Development Project 200 100%
2. Schaeffler India HOPE Engineering Scholarship Program 86 100%
3.  Schaeffler Technical Enhancement Program (STEP Centre) — Hosur 300 61%
4.  Watershed Project Hosur (Jal Sanghamam) 2,894 100%
5. Mobile Science Lab — Vadodara 5,628 100%
6.  Nitara project: Promoting livelihood for women and differently abled 200 100%
7. Lok Vidhyalaya School 526 74.45%
8. Mook Dhwani School 225 100%
9.  Mobile Health Unit — Vadodara 39,980 83%
10. JalJeevika 4,254 100%
11. Quest On Wheels 3,371 100%
12. STEPVadodara 298 64%
13. Schaeffler Technical Enhancement Program (STEP Centre) — Pune 122 76%
14. Green Energy School Electrification Program 1,671 100%
15. Mobile Health Unit — Talegaon 14,323 96%
16. Jal Samridhhi 2,926 65%
17. Pre-Vocational Education Program in Govt Schools 1,586 100%
18. Mobile Science Lab — Hosur 2,429 100%
19. Mobile Health Unit — Hosur 5,129 100%
20. Community Development Project — Hosur & Talegaon 143 100%
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PRINCIPLE 9 Businesses should engage with and provide value to their consumers in a
responsible manner
Essential Indicators

1.

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

We, at Schaeffler India, have a robust mechanism in place for tracking and responding to customer complaints.

e Qur Schaeffler Global Handbook procedure outlines a detailed process for receiving and addressing customer
complaints and feedback.

e The entire complaint management system is managed through SAP IQOS identifying the entire process including the
countermeasures required to address the complaints or feedback received.

e Customer concerns or complaints are addressed by Key Account contact manager for the respective key account.

e Forotherregional accounts, concerns or complaints are first handled by Sales Head of the respective business unit
and it is escalated to the necessary function (Quality, Delivery etc.).

e Adedicated customer care number pasted on our packaging (MRP stickers) for all products.

* Schaeffler India Limited supplies its products to OEM companies, which use these intermediary products in their final product which will be sold to
consumer. So, for Schaeffler India Limited consumers are these OEM companies i.e customers and has limited scope to directly reach to consumer.

Turnover of products and/services as a percentage of turnover from all products/service that carry information
about:

As a percentage
to total turnover
Environmental and 100%
social parameters
relevant to the product

Safe and responsible 100%

We follow the Legal Metrology (Packaged Commodities Rules) 2011 guidelines for product
labelling. REACH, IMDS guidelines are followed 100% to ensure that products meet regulation
for restricted & hazardous elements.

All products are designed & manufactured in accordance with Schaeffler internal product

usage safety guidelines. “Recyclable” symbol is printed on the outer packaging of the product
Recycling and/orsafe  100% All our products are in accordance with the Global Material Governance Standards and we
disposal adhere to the particular threshold of restricted elements to ensure we do not exceed it. We

are in accordance with IMDS (International Material Data System) which is an internet bases
globally accepted system for declaring the safe usage and disposal of parts.

Number of consumer complaints in respect of the following:

FY 2023 FY 2022
Received during Pending resolution Remarks Received during Pending resolution Remarks
the year at end of year the year at end of year
Data privacy Nil Nil - Nil Nil -
Advertising Nil Nil - Nil Nil -
Cyber-security Nil Nil - Nil Nil -
Delivery of essential services Nil Nil - Nil Nil -
Restrictive Trade Practices Nil Nil - Nil Nil -
Unfair Trade Practices Nil Nil - Nil Nil -

Other Nil Nil - Nil Nil -
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4.

Details of instances of product recalls on account of safety issues:

Number Reasons for recall

Voluntary recalls 0 Nil

Forced recalls 0 Nil

Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

Yes

Cyber security is not just anchored in one area at Schaeffler but extends across several functions. We have robust &
effective cyber security procedures laid out by group.

We follow the group policies on cyber security and data privacy. We are governed by Code of conduct which ensure,
“Protection of personal data”. We are committed to protecting the data of our customers and employees. We have a
privacy policy at group level to which we adhere It is available on company website at https://www.schaeffler.co.in/en/
meta/privacy-policy/.

Additionally, we have an internal framework in place to address cybersecurity and risks related to data privacy.

Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;
penalty/action taken by regulatory authorities on safety of products/services.

There were no such instances occurred during the reporting year

Leadership Indicators

1.

Channels/platforms where information on products and services of the entity can be accessed (provide web link,
if available).

Information regarding products is available in the Products & solutions section of our website:
https://www.schaeffler.co.in/en/products-and-solutions/

Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

e Based on customer request our Application and Technical Service Team regularly visits and makes customer team
aware on safe and responsible usage. From our side also we regularly seek customer permission to present Technical
Seminars which cover various aspects including the product Safety and user safety.

e Also we are regularly conducting customer meets where all the customers of a region are invited and such knowledge
on safety as well as queries are handled.

e We educate our consumers on fitment guidelines to ensure safe usage of our product parts. All the specifications and
information on safe and responsible usage of our products is made available in the product catalogue

e SPOCs (Special point of contacts) have been defined for each customer.

More details about our products and services can be found on the following link:
https://www.schaeffler.co.in/en/products-and-solutions/

Note: Schaeffler India Limited supplies its products to OEM companies, which use these intermediary products in their final product which will be sold
to consumer. So, for Schaeffler India Limited consumers are these OEM companies i.e customers and has limited scope to directly reach to consumer.
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Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

WE follow procedure “Contingency Management with Focus on the Ability to Supply” available in the Management
Handbook (Internal document).

Procedure specifies what production and distribution at the site as well as relevant support/service functions
must do to be able to continue customer supply in the event of resource outages or other defined situations with
emergency potential.

This Group procedure (P) regulates the technical, organisational, environmental and safety-oriented measures and the
responsible areas/departments for preventing hazards to persons and equipment and ensuring that contact with the
customeris maintained and the customer is supplied with goods and services even in contingency situations.

In case of any risk with respect to product delivery to customer (Force majeure) customers are notified in advance as per
the agreed terms, through mails, calls, distribution network & sales representatives for any disruption in services.
Manufacturing plant would usually inform the Product Management Team of any such disruption. Accordingly, the
customers who are likely to be impacted are identified and a formal communication informing them of the risk/
disruption is done along with recovery measures (if any are identified at that point).

We also maintain sufficient safety stock in our warehouses to cater to contingencies and are able to inform customers in
advance in case of any unforeseen risks like supply chain disruptions etc.

So we have robust process to deal with contingent situation so as to avoid risk of disruption/discontinuation of
essential services to customer.

Note: Schaeffler India Limited supplies its products to OEM companies, which use these intermediary products in their final product which will be sold
to consumer. So, for Schaeffler India Limited consumers are these OEM companies i.e customers and has limited scope to directly reach to consumer.

Does the entity display product information on the product over and above what is mandated as per local laws?
(Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products / services of the entity, significant locations of operation of
the entity or the entity as a whole? (Yes/No)

Yes. We do display information on the product over and above what is mandated as per law. As an example, based on
customer request, we do provide a Unique Identification number on selected product type, which allows us to trace
back the manufacturing & assembly details of products More details about our products and services can be found on
the following link: https://www.schaeffler.co.in/en/products-and-solutions/. We Conduct customer surveys to gauge
consumer satisfaction with respect to major products, significant locations of operation, or the entity as a whole once
in two years. (We have conducted this survey recently in year 2023). Feedback output is analysed, discussed, based
on that we define our strategy to resolve issues if any. E.g In survey if we find customer dissatisfaction about delivery
terms, we find who all the customer who raised concern about delivery. We work upon how we can improve &measures
are implemented accordingly.

Note: Schaeffler India Limited supplies its products to OEM companies, which use these intermediary products in their final product which will be sold
to consumer. So, for Schaeffler India Limited consumers are these OEM companies i.e customers and has limited scope to directly reach to consumer.

Provide the following information relating to data breaches:
a. Number of instances of data breaches along-with impact

Nil, there were no instances of reportable data breaches

b. Percentage of data breaches involving personally identifiable information of customers

Nil, there were no instances of reportable data breaches
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Dear Shareholders,

Your Directors are pleased to present the 615t Annual

Report of the Company together with the audited financial
statements (Standalone & Consolidated) of the Company for
the yearended December 31, 2023.

Standalone Financial Highlights

® in million)
Particulars 2023 2022
Net revenue 72,261 68,674
EBITDA? 13,528 13,076
Less: Depreciation/Amortisation 2,191 2,065
Less: Finance cost 42 36
Add: Interest income 989 645
Profit before exceptional items and tax 12,284 11,620
(Less)/Add : Exceptional items 47) 150
Provision for tax 3,147 2,978
Profit after tax 9,090 8,792

TEarnings before Interest, Tax, Depreciation and Amortisation.

Financial and Operational Performance

Performance of the Company and State of Company’s Affairs
Your Company’s Revenues was 372,261 million in year 2023
(Year 2022:%68,674 million) which is higher by 5.2%. Profit
before tax (before exceptional items) was 12,284 million
(Year 2022:%11,620 million) representing a growth of 5.7%.
Your Company recorded profit after tax of ¥9,090 million
(Year 2022:%8,792 million) which represent a growth of
3.4%.

Global Outlook

The year 2023 started with what appeared as bleak
prospects for the global economy with expectations of
recession in the developed world following the war created
inflationary pressures and subsequent monetary tightening
by the global central banks. While the political situation

in the middle east and market upheavals in China should
have further exacerbated the situation, the global economy
remained comparatively strong and continued to surprise on
upside. With reduced risk of recession, and the IMF expects
the global economy to grow by 3.2% in 2024. Advanced
economies are expected to see growth decline slightly in
2024 before rising in 2025, with a recovery in the euro area
from low growth in 2023 and a moderation of growth in the
United States. Emerging market and developing economies
are expected to experience stable growth through 2024 and

2025, with regional differences. There is still room for more
positive surprises in global economy, but caution remains on
a few persistent risks. Potential challenges to global growth
include sticky inflation, geopolitical uncertainties including
the red sea crisis where freight and insurance premiums
have gone up significantly and shipments volume has
reduced could make the recovery sticky.

India Outlook

India continued its strong growth trajectory during the year.
As per the advanced estimates released by NSO (National
Statistical Organization) Indian economy is expected to
grow by 7.3% for fiscal 2024. RBI also raised the growth
estimate from the earlier 6.5% to 7% for the same period
given the robustness observed in the industry sector.
Strong collections of goods and services taxes, increasing
automobile sales, consumer confidence, and double-digit
credit growth indicate that demand for urban consumption
is still strong. Growing manufacturing and services PMls
contribute to the evidence of strong economic momentum
on the supply side. Although private industrial capital
spending has been sluggish, this is anticipated to change
as a result of the continuous benefits of supply chain
diversification and investor reaction to the government’s
plan to support important manufacturing industries. An
improving picture for private investment is seen as a result
of increasing capacity utilization, strong loan growth, and
positive sentiment.

Higher-than-anticipated commodity prices, adverse
weather conditions and an increase in inflation, though
not expected, are some of the factors which may impact
India’s momentum. However, despite these challenges,
India is expected remain among the fastest growing
economies globally in the next decade attributed to key
drivers of digitalization, decarbonization, demographics
and deglobalization.

Share Capital Structure

There has been no increase/decrease in the Authorised
Share Capital of your Company during the year under review.

Alteration of ‘Capital Clause’ of Memorandum of Association
During the year under review, there was no alteration

of ‘Capital Clause’ of Memorandum of Association of

the Company.
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Material Changes and Commitments and
Change in Nature of Business

There have been no material changes and commitments
affecting the financial position of your Company from the
end of the Financial Year 2023 up to the date of this report.

There has been no change in the nature of business of
your Company.

Dividend and Transfer to Reserves

Your Company has a steady dividend payment history and
considering the financial performance of the year 2023, your
Directors recommend dividend for the year ended December
31, 2023 at the rate 0of 326/- per share of face value 32/-
(2022:24/- dividend per share of face value ¥2/-) per equity
share amounting to ¥4,063.9 million (2022:%3,751.3
million). Considering sufficiency of balance, your Directors
do not propose to transfer any amount to General Reserves
forthe year under review.

The details of the Dividend for the Financial Years 2023 and
2022 are as follows:

Dividend 2023 20221
Month and Year of Declaration April 2024 April 2023
Amount of Dividend Per Equity 26 24
Share of 32 each (in%)

% of Dividend 1,300 1,200
Total Dividend (Amt. in ¥ million) 4,063.9 3,751.3

1 Sub-division/Stock split of 1 (One) Equity Share of the Company of face
value of¥10/- (Rupees Ten Only) each into 5 (Five) Equity Shares of the
Company of face value of ¥2/- (Rupees Two only) each.

Dividend Distribution Policy

Your Company has adopted the Dividend Distribution Policy
to determine the distribution of dividends in accordance with
the provisions of applicable laws and has been uploaded

on the website at https://www.schaeffler.co.in/en/investor-
relations/corporate-governance/codes-and-policies/.

The Dividend Distribution Policy also forms part of this
Integrated Annual Report 2023.

Dividend Payout Ratio

To meet Shareholders’ expectations and as a good
governance practice, the Board of Directors of your Company
has approved the target dividend payout ratio of 30% to
50% of the annual standalone profits after tax (PAT) as
announced by the Company from time to time, subject to the
applicable rules and regulations and amended the Dividend
Distribution Policy accordingly.

Your Company has adopted a progressive Dividend Policy,
intending to sustain or raise the dividend each year, in
conjunction with the financial performance and free cash
profit generation each year.
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Corporate Governance

A separate section on Corporate Governance forms integral
part of the Integrated Annual Report and a compliance
certificate from M/s. Samdani Kabra & Associates, Company
Secretaries, the Company’s Secretarial Auditors confirming
the compliance of conditions of Corporate Governance is
annexed thereto.

Management Discussion and Analysis

Pursuant to Regulation 34 read with Schedule V of the
Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (‘SEBI
Listing Regulations’), detailed review of operations,
performance and future outlook of the Company is covered
under Management Discussion & Analysis section of the
Annual Report.

Business Responsibility and Sustainability
Report

The Securities and Exchange Board of India (SEBI), througha
notification dated May 5, 2021, made certain amendments
to the Listing Regulations. One of the key changes is

the requirement to submit Business Responsibility and
Sustainability Report (BRSR) instead of the existing Business
Responsibility Report.

BRSR is a performance-based disclosure on 9 (nine) defined
principles of the ‘National Guidelines on Responsible
Business Conduct’, which are intended towards having
quantitative and standardized disclosures on ESG
parameters. It enables comparability across companies and
sectors. This will enable the investors for better investment
decision making. Also, companies are benefited by
showcasing their ESG performance in more structured way.

The SEBI, vide its circular dated May 10, 2021, made
Business Responsibility and Sustainability Report (BRSR)
mandatory for the top 1,000 listed companies (by market
capitalization) from FY2023. The Company has prepared
Business Responsibility and Sustainability Report (BRSR)
for FY2023 in accordance with the format as prescribed in
the SEBI Circular. The Company would also like to report that
your Company has voluntarily published the BRSR, including
leadership indicators in the Integrated Annual Report 2022.

Board of Directors
Board’s Composition and Independence
Board Composition

Your Company’s Board consists of leaders and visionaries
who provide strategic direction and guidance to
the Company.

As on December 31, 2023, the Board comprised of 2 (Two)
Executive Directors, 4 (Four) Non-Executive Independent
Directors and 3 (Three) Non-Executive Non-Independent


https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
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Directors. As on the date of this Report, your Company has
7 (Seven) Non-Executive Directors out of which 4 (Four)

are Independent Directors. Pursuant to the provision of
Regulation 17(1)(@) of the SEBI Listing Regulations, the
Board of Directors of the top 1,000 listed entities are
required to have at least one Independent Woman Director.
The Company has 3 (Three) Women Directors comprising of
2 (Two) Independent Women Directors and 1 (One) Non-
Executive Non- Independent Woman Director. Further, as
per the Regulation 17(1)(b) of the SEBI Listing Regulations,
every listed company is required to have at least one-third
of its total strength of the Board of Directors as Independent
Directors where Chairperson is a Non-Executive Director.
Your Company complies with these requirements.

Independent Directors’ Declaration

Definition of ‘Independence’ of Directors is derived from
Regulation 16 of the SEBI Listing Regulations and Section
149(6) of the Companies Act, 2013. The Company has
received necessary declarations under Section 149(7) of
the Companies Act, 2013 and Regulation 25(8) of the SEBI
Listing Regulations, from the Independent Directors stating
that they meet the prescribed criteria for independence.

All Independent Directors have affirmed compliance to the
code of conduct for Independent Directors as prescribed in
Schedule IV to the Companies Act, 2013. List of key skills,
expertise and core competencies of the Board forms part of
this Integrated Annual Report.

Based on the declarations received from the Independent
Directors, your Board of Directors confirm the independence,
integrity, expertise and experience (including the
proficiency) of the Independent Directors of the Company.

As per regulatory requirements, all the Independent
Directors have registered their names in the Independent
Directors’ Databank, pursuant to provisions of the
Companies Act, 2013 and rules made thereunder. Further,
they are exempted from the requirement of passing the
online proficiency self- assessment test.

Directors

In accordance with the provisions of Section 152 of the
Companies Act, 2013, Dharmesh Arora [DIN: 05350121] will
retire by rotation at the ensuing Annual General Meeting
(‘AGM’) and being eligible offer himself for reappointment.
Dharmesh Arora has confirmed his eligibility and willingness
to accept the office of the Director of your Company, if
confirmed by the Members at the ensuing AGM. In the
opinion of your Directors, Dharmesh Arora possess requisite
qualifications and experience and therefore, your Directors
recommend that the proposed resolution relating to the
re-appointment of Dharmesh Arora be passed with the
requisite majority.

During the year under report, the Members of your Company
in 60" Annual General Meeting confirmed the appointment/
re-appointment as follows:

a. Re-appointment of Corinna Schittenhelm
[DIN: 09257159] as a Non-Executive
Non-Independent Director.

b. Re-appointment of Andreas Schick [DIN: 09257160] as
a Non-Executive Non- Independent Director.

There is no inter-se relationship between the Directors.

In terms of the SEBI Listing Regulations, your Company
conducts the Familiarisation Program for Independent
Directors about their roles, rights and responsibilities in
your Company, nature of the industry in which your Company
operates, business model of your Company etc., through
various initiatives. The details of the same can be found

at https://www.schaeffler.co.in/en/investor-relations/
corporate-governance/independent-directors/.

Key Managerial Personnel (KMP)

Pursuant to provisions of Sections 2(51) and 203 of
Companies Act, 2013 read with Rule 8 of the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014, following persons are acting as Key Managerial
Personnel (KMP) of the Company:

1.  Managing Director & Chief Executive Officer:
Harsha Kadam

2. Director-Finance & Chief Financial Officer: Hardevi
Vazirani (Appointed as Whole-time Director, designated
as Director-Finance) for a period of five years with effect
from February 13, 2024 and Chief Financial Officer of
the Company.
1Satish Patel superannuated on February 12, 2024, and ceased to be

the Director-Finance & CFO of the Company after the business hours
of February 12, 2024.

3. Company Secretary: Ashish Tiwari

Pursuant to Rule 8(5)(iii) of the Companies (Accounts) Rules,
2014, no change occurred in KMP during the year ended
December 31, 2023.

Meetings of Board of Directors

During the year under review, 6 (Six) meetings of the Board
of Directors were held in compliance with the Companies
Act, 2013 and SEBI Listing Regulations on —

Sr.
No.
1. December2022
2. March 2023

3. June 2023

Quarter ended Date of Meeting

February 16, 2023
April 18, 2023

July 7, 2023, July 26, 2023 &
August 28, 2023

October 27, 2023

4. September 2023
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The details of attendance of each Director at these meetings
are provided in the Corporate Governance Report.

Policy on Nomination and Remuneration

The Company’s Policy on Nomination and Remuneration
of Directors and Senior Management is framed with the
objectives as under:

1. To formulate criteria and advise the Board in matters
of determining qualifications, competencies, positive
attributes and independence of Directors and policies
relating to their appointment and removal;

2. Toreview corporate goals and objectives, to set norms
of performance evaluation and to lay out remuneration
principles for Directors, KMP and Senior Management
linked to their effort, performance and contribution
towards achievement of organisational goals;

3. Toevaluate performance and give recommendations
to the Board on succession planning and remuneration
payable to the Directors, KMP, Senior Management, and
critical direct reportees to Senior Management as may
be determined from time to time and

4. Toreview and recommend to the Board measures to
retain and motivate talent including KMP and Senior
Management Personnel with a view to ensuring
long term sustainability and competitiveness of
the organization.

In addition to above, the Nomination and Remuneration
Committee (NRC) may take up any other matters related
to talent management in general upon the advice of
the Board.

Nomination and Appointment of Directors and
Senior Management
Criteria and Qualification

A person to be appointed as Director, KMP or at Senior
Management level should possess adequate relevant
qualification, expertise and experience for the position that
he/she is being considered. The NRC evaluates whether
qualification, expertise and experience possessed by a
person is sufficient/satisfactory for the concerned position
and makes appropriate recommendations to the Board of
Directors. The Board independently evaluates the candidate,
and if found suitable confirms the appointment.

Policy on Remuneration

1. Theremuneration (including revisions) of Directors is
recommended by NRC to the Board for its approval. The
remuneration (including revisions) of the Directors, so
recommended by NRC to the Board, should be within
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the limits specified under the Companies Act, 2013
read with the Rules thereunder and as approved by the
Shareholders of the Company.

2. None of the Directors (including Independent Directors)
shall be entitled to any stock option of the Company.

3. Theremuneration to be paid to KMP and Senior
Management is recommended by NRC to the Board for
its approval.

The Nomination and Remuneration Policy of the Company is
disclosed on the website at https://www.schaeffler.co.in/
en/investor-relations/corporate-governance/codes-and-

policies/.

Formal Annual Performance Evaluation

Your Company believes that systematic performance
evaluation of the Board, Committees, and the Directors
contributes significantly to improve performance at 3 (Three)
levels; Organisational, Board and Individual Board Member.

The Annual Performance Evaluation encourages the
leadership, teamwork, accountability, decision-making,
communication and efficiency of the Board. It also ensures
teamwork by creating better understanding of Board
dynamics & Board-management.

Methodology

The evaluation is done as per the process and criteria of
annual performance evaluation recommended by the NRC
and approved by the Board of Directors. Separate evaluation
questionnaire for each category of evaluation viz. the Board,
Committees of the Board and Directors (including Executive
Directors, Non-Executive Non-Independent Directors and
Non-Executive Independent Directors) have been prepared
as perthe process and criteria approved by the Board.

Process

Separate sets of questions (questionnaire) for each of the
evaluations i.e., for evaluation of (a) Board; (b) Each of the
Committees of the Board; (c) Independent Director; (d) Non-
Independent Director and (e) Chairperson of the Board, are
defined in the Policy for Annual Performance Evaluation.

The questionnaire for each category of evaluation is
circulated to all the Directors. Each question has four rating
optionsi.e., 1to 4. 1 denotes ‘Need Improvement’, 2: ‘Fair’,
3:‘Good’ and 4: ‘Excellent’.

The ratings of every question are averaged (‘averaged
ratings’) based on feedbacks received from the Directors.
Further, average of all ‘averaged ratings’ are considered
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as the rating for a particular questionnaire. Based on the
outcomes of questionnaire, the NRC carries out evaluation
of all the Directors including Independent Directors and the
Board carries out the evaluation of its own performance,
each of the Committees and that of all Directors.

Forthe year 2023, the Board has carried out an annual
performance evaluation of its own and that of each of the
Committees and all Directors including the Chairperson of
the Company. The NRC has also carried out evaluation of all
the Directors including Independent Directors.

Qualitative comments received during the Board evaluation
were as follows:

e (orporate governance emphasis was discussed
and appreciated.

e Therole played by India management team and majority
shareholders was well appreciated.

e Directors are keen to guide and monitor growth of KRSV
Innovative Auto Solutions Private Limited.

e |dentity of Schaeffler India is evolving over time. The
Board and its contribution over the years has also
transformed significantly.

e The management team of Schaeffler India
was appreciated.

e High ROCE of Schaeffler India share price was noted.

e Company presence in ICand EV segments was
well appreciated.

Conclusion

The evaluation for the year 2023 of Directors, each of the
Committees and that of the Board have received ratings near
excellent. The Board has taken note of the feedback received
from Directors to further improve the performance of the
Directors, the Board itself and Committees of the Board. NRC
expressed its satisfaction to the overall process of annual
performance evaluation.

Meeting of Independent Directors

As per provisions of Schedule IV to the Companies Act, 2013,
the Independent Directors are required to hold at least one
meeting in a financial year, without the attendance of Non-
independent Directors and members of management.

During the financial year 2023, the Independent Directors
have held one separate meeting on October 27, 2023.

Audit Committee

As on December 31, 2023, the Audit Committee consists of
6 (Six) Directors including 4 (Four) Independent Directors.
Renu Challu is the Chairperson of the Committee. The
other members of the Audit Committee were Arvind Balaji,

Amit Kalyani, Eranti V. Sumithasri, Andreas Schick and
Satish Patel. The Committee met 6 (Six) times during

the year. The terms of reference of the Audit Committee,
details of meetings held during the year and attendance

of members are disclosed in the Report on Corporate
Governance. As on the date of this report, Satish Patel
superannuated effective from February 12, 2024 and ceased
to be the member of Audit Committee. Hardevi Vazirani

was appointed as Director-Finance and CFO and was also
inducted as a Member of the Audit Committee effective from
February 13, 2024.

There was no instance where the recommendation by the
Committee was not accepted by the Board.

Whistle-Blower Policy/Vigil Mechanism

Your Company has a well-defined ‘Whistle-Blower Policy’
and established vigil mechanism to provide for adequate
safeguard against victimisation of Directors and employees
who use the mechanism. The mechanism also provides

for direct access to the Chairperson of Audit Committee in
appropriate cases.

The Whistle-Blower/Vigil Mechanism Policy can be accessed
on the Company’s Website at https://www.schaeffler.co.in/
en/investor-relations/corporate-governance/codes-and-

policies/.

Risk Management

Your Company has established comprehensive Risk
Management System to ensure that risks to the Company’s
continued existence as a going concern and to its
development are identified and addressed on timely basis.
Report on Risk Management forms an integral part of this
Annual Report.

Risk Management Committee

As on December 31, 2023, the Risk Management Committee
comprises of 5 (Five) Directors and 2 (Two) Senior
Management employees of the Company. Dharmesh Arora
is the Chairperson of the Committee. The other members of
the Committee were Eranti V. Sumithasri, Andreas Schick,
Harsha Kadam, Satish Patel, Sameer Mathur (Chief Operating
Officer) and Santanu Ghoshal (Head of Human Resources).
As on the date of this report, Satish Patel superannuated
effective from February 12, 2024 and ceased to be the
member of Risk Management Committee. Hardevi Vazirani
was appointed as Director-Finance and CFO and was also
inducted as a Member of the Risk Management Committee
effective from February 13, 2024. Further, Mr. Jens Schiiler
was appointed as Non Executive Non Independent Director
effective from January 1, 2024, and was also inducted as a
Member of the Risk Management Committee effective from
January 29, 2024.
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Statutory Auditors

The Statutory Auditors, M/s. Walker Chandiok & Co.

LLP, Chartered Accountants, (Firm Registration Number:
001076N/ N500013) were appointed as Statutory Auditors
of the Company at the 58" Annual General Meeting (‘AGM”)
of the Company held on April 27, 2021 for a period of 5 (Five)
consecutive years from the conclusion of the 58t AGM till
the conclusion of the 634 AGM of the Company.

The Audit Committee annually reviews and monitors the
performance, independence of the Statutory Auditors and
effectiveness of the audit process.

There is no qualification, reservation, adverse remark or
disclaimer by the Statutory Auditors in their Report.

The observations made in the Auditor’s Report, read
together with relevant notes thereon, are self-explanatory
and hence do not call for any comments.

Reporting of Fraud

The Auditor of the Company have not reported any instances
of fraud against the Company by its officers or employees as

specified under Section 143(12) of the Companies Act, 2013.

Secretarial Auditors

M/s. Samdani Kabra & Associates, a firm of Company
Secretaries in Practice was appointed as ‘Secretarial
Auditors’ to carry out Secretarial Audit of the Company.

In terms of provisions of Section 204 of the Companies

Act, 2013, and in terms of regulation 24A of SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 read with SEBI’s circular CIR/CFD/CMD1/27/2019
dated February 8, 2019, a Secretarial Audit Report has been
annexed to this Report. (Annexure - A)

There is no qualification, reservation, adverse remark or
disclaimer by the Secretarial Auditors in their Secretarial
Audit Report.

Cost Records and Cost Audit

Maintenance of Cost Records

The Company is required to maintain cost records under
Companies (Cost Records and Audit) Rules, 2014.

Accordingly, cost records have been maintained by
the Company.

Cost Audit

M/s.Y.S. Thakar & Co., Cost Accountants, as Cost Auditors
were appointed to conduct the audit of the cost records

of the Company for the financial year ended December

31, 2023. Based upon the declaration on their eligibility,
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consent and terms of engagement, your Directors have
reappointed M/s. Y. S. Thakar & Co., Cost Accountants to
conduct Audit of Cost records for the financial year 2024.

As required under the provisions of the Companies Act,
2013, the remuneration of Cost Auditors as approved
by the Board of Directors is subject to ratification by the
Shareholders at the ensuing Annual General Meeting.

Corporate Social Responsibility (CSR)

Being a responsible Corporate Citizen, your Company is
committed in fulfilling its social responsibilities. Guided
by the prevailing regulatory requirements, the Company
has constituted a ‘Corporate Social Responsibility (CSR)
Committee’ and framed a Policy on CSR. The policy is
available on the website of the Company at https://
www.schaeffler.co.in/en/investor-relations/corporate-
governance/codes-and-policies/.

Your Company’s CSR expenditure was ¥ 160.2 million i.e.

2% of the Average Net Profits of your Company made during
three immediately preceding financial years. A summary of
CSR Policy together with details of CSR activities undertaken
by the Company during the year 2023 have been covered in
the Annual Report on CSR activities, which is annexed to this
Report. (Annexure - B)

Contracts and Arrangements with Related
Parties

During the year, all the transactions with the Related Parties
have been carried out the in normal course of business and
based upon well set principles of arm’s length.

Prior omnibus approval of the Audit Committee is obtained
for the transactions which are of a foreseeable and repetitive
nature. The details of all transactions executed with Related
Parties are placed before the Audit Committee on a quarterly
basis forits review or ratification as the case may be and are
also placed before the Board for its information.

The Related Party Transaction Policy of the Company
is available on the website of the Company at https://
www.schaeffler.co.in/en/investor-relations/corporate-
governance/codes-and-policies/.

A separate Report containing details of Material Related
Party Transactions carried out during the year is annexed to
this Report in prescribed form AOC-2. (Annexure - C)

Particulars of Employees and Related
Disclosures

The disclosures pertaining to remuneration and other details
of employees as required under Section 197(12) of the
Companies Act, 2013 read with Rule 5(1), 5(2) and 5(3) of
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Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, have been annexed to this report.
(Annexure — D)

Conservation of Energy, Technology
Absorption and Foreign Exchange Earnings
and Outgo

The particulars as prescribed under Section 134(3)(m) of
the Companies Act, 2013 read with Rule 8 of the Companies
(Accounts) Rules, 2014 have been annexed to this report.
(Annexure — E)

Annual Return

As per provisions of Section 92(3) of the Companies Act,
2013, a copy of draft Annual Return of the Company for
the financial year 2023 in the prescribed form MGT-7 has
been placed on the website of the Company at https://
www.schaeffler.co.in/en/investor-relations/shareholders-
information/annual-return/.

Particulars of Loans, Investments, Guarantees
and Securities

The particulars of loans and investments have been
disclosed in notes to the Financial Statements. The Company
did not give any guarantee or provide any security in
connection with any loan. During the year the Company
acquired 100% shareholding of KRSV Innovative Auto
Solutions Private Limited (“Koovers™) and acquisition
transaction has been completed on September 8, 2023.

Disclosure under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013

Your Company has in place a Policy against Sexual
Harassment of Women at workplace in line with the
requirement of Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. The
Policy is available on the website of the Company at https://
www.schaeffler.co.in/en/investor-relations/corporate-
governance/codes-and-policies/.

Internal Complaints Committee (ICC) is in place to redress
complaints received regarding sexual harassment. The
Company is committed to provide protection against sexual
harassment of women at workplace (including employee or
any other women visiting worksite for any other purpose).

Status of complaints during the year 2023

There was 1 (One) complaint pending at the beginning of
the year 2023, which was resolved in January 2023. The
Company received 1 (One) complaint during the year 2023,
which is under investigation.

Directors’ Responsibility Statement

Pursuant to the requirements under Section 134(3)(c) of the
Companies Act, 2013, your Directors hereby state that:

(@ In preparation of the annual accounts, the applicable
Indian Accounting Standards (Ind AS) have been
followed and there are no material departures from
the same;

(b) The accounting policies have been selected and these
have been applied consistently and made judgements
and estimates that are reasonable and prudent, so as
to give a true and fair view of the state of affairs of the
Company as at December 31, 2023 and of the profit of
the Company for that period;

(c) Properand sufficient care has been taken for the
maintenance of adequate accounting records in
accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the
Company and for preventing and detecting fraud and
otherirregularities;

(d) Annualaccounts of the Company have been prepared
on a ‘going concern’ basis;

(e) Internal Financial Controls have been laid down and
being followed by the Company and that such Internal
Financial Controls are adequate and were operating
effectively; and

(f) Proper systems to ensure compliance with the
provisions of all applicable laws have been devised
and that such systems are adequate and were
operating effectively.

Adequacy of Internal Financial Controls

The Board of your Company has laid down Internal Financial
Controls to be followed by the Company and that such
Internal Financial Controls are adequate and operating
effectively. The Risk Management framework recognizes
the Internal Financial Controls as an integral part of its
framework and has policies and procedures for addressing
the financial reporting risks and ensures orderly and
efficient conduct of its business, including adherence to
the Company’s policies, safeguarding of its assets, the
prevention and detection of frauds and errors, the accuracy
and completeness of the accounting records, and timely
preparation of reliable financial disclosures.

Based on the framework of Internal Financial Controls
and Compliance Systems established and maintained by
the Company, work performed by the Internal, Statutory
and Secretarial auditors and external consultants and
the reviews performed by management and the Audit
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Committee, the Board is of the opinion that during the
financial year ended December 31, 2023 had sound Internal
Financial Controls.

These controls placed by the Company commensurate
with the nature and size of the business operations
and are adequate and operating effectively with no
material weakness.

The key Internal Financial Controls and compliance systems
have been documented, automated wherever possible and
embedded in the respective business processes.

Compliance of Secretarial Standards

Your Company has complied with the Secretarial Standards
issued by the Institute of Company Secretaries of India

on Meetings of the Board of Directors (55-1) and General
Meetings (SS-2).

Investor Education and Protection Fund (IEPF)

Pursuant to the applicable provisions of the Act, read

with the IEPF Authority (Accounting, Audit, Transfer

and Refund) Rules, 2016 (‘the Rules’) as amended, all
unpaid or unclaimed dividends which were required to be
transferred by the Company to the IEPF were transferred to
IEPF Authority.

The Company has also transferred Shares in respect of
which dividend amount remained unpaid/unclaimed for
a consecutive period of 7 (Seven) years or more to IEPF
Authority within stipulated time.

The details of unpaid/unclaimed dividend and the Shares
transferred to IEPF Authority are available on the Company’s
website at https://www.schaeffler.co.in/en/investor-
relations/shareholders-information/unclaimed-unpaid-

dividend/.

Bangalore: February 16, 2024
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Deposit
During the year, the Company has not accepted any deposits
under the Companies Act, 2013.

Subsidiaries, Joint Ventures and Associates

During the year the Company acquired 100% shareholding of
KRSV Innovative Auto Solutions Private Limited (“Koovers”)
and the acquisition transaction has been completed on
September 8, 2023.

The Company does not have any other Joint Venture
or Associate Companies as defined in the Companies
Act, 2013.

Orders Passed by the Regulators or the
Courts or the Tribunals

There are no significant and material orders passed by
the Regulators or Courts or Tribunals impacting the going
concern status of the Company and its operations.
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Secretarial Audit Report

Annexure A
For the Financial Year ended December 31, 2023

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 and
Regulation 24A of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015]

To,

The Members,

Schaeffler India Limited

15t Floor, ASTP (Amar Sadanand Tech Park),
Baner, Pune - 411045

Maharashtra, India.

We have conducted the Secretarial Audit of the compliance
of applicable statutory provisions and the adherence

to good corporate practices by Schaeffler India Limited
(“Company”). Secretarial Audit was conducted in a manner
that provided us a reasonable basis for evaluating the
corporate conducts/statutory compliances and expressing
our opinion thereon.

Based on our verification of the Company’s Books, Papers,
Minute Books, Forms and Returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and
authorized representatives during the conduct of Secretarial
Audit, we hereby report that, in our opinion, the Company
has, during the audit period covering the Financial Year
ended on December 31, 2023 (“review period”), complied
with the statutory provisions listed hereunder and also that
the Company has proper Board-Processes and Compliance-
Mechanism in place to the extent, in the manner and subject
to the reporting made hereinafter:

We have examined the Books, Papers, Minute Books,
Forms and Returns filed and other records maintained
by the Company for the review period, according to the
provisions of:

i.  The Companies Act, 2013 (“Act”) and the rules
made thereunder;

ii. The Securities Contracts (Regulation) Act, 1956 and the
rules made thereunder;

iii. The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder;

iv. Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;

v. The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India
(“SEBI”) Act, 1992: -

a. SEBI (Issue of Capital and Disclosure
Requirements) Regulations, 2018; However,
there were no actions / events pursuant to these
regulations, hence not applicable.

b. SEBI (Substantial Acquisition of Shares and
Takeovers) Regulations, 2011;

c. SEBI (Buy-back of Securities) Regulations, 2018;
However, there were no actions / events pursuant
to these regulations, hence not applicable.

d. SEBI (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021; However, there were
no actions / events pursuant to these regulations,
hence not applicable.

e. SEBI (Prohibition of Insider Trading)
Regulations, 2015;

f.  SEBI (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Act and
dealing with client;

g.  SEBI (Delisting of Equity Shares) Regulations,
2021; However, there were no actions /
events pursuant to these regulations, hence
not applicable;

h.  SEBI (Depositories and Participants)
Regulations, 2018;

i. SEBI (Issue and Listing of Non-Convertible
Securities) Regulations, 2021; However, there
were no actions / events pursuant to these
regulations, hence not applicable;

We have also examined compliance with the applicable
clauses / regulations of the following: -

i.  Secretarial Standards issued by The Institute of
Company Secretaries of India; and

ii. Listing Agreements entered into by the Company
with BSE Limited and National Stock Exchange of
India Limited read with SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

During the review period, the Company has complied with
the provisions of the applicable Acts, Rules, Regulations,
Guidelines, Standards, etc. as mentioned above.
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We further report that;

A. The Board of Directors of the Company is duly
constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors.
The changes in the composition of the Board of
Directors that took place during the review period, if
any, were carried out in compliance with the provisions
of the Act;

B. Adequate notice is given to all the Directors to schedule
the Board Meetings, Agenda and detailed Notes on
Agenda were sent at least seven days in advance and
a system exists for seeking and obtaining further
information and clarification on the Agenda items
before the meeting and for meaningful participation at
the meeting;

Place: Vadodara
Date: February 16, 2024
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As per the minutes of the meetings duly recorded
and signed by the Chairman, the decisions of the
Board were unanimous and no dissenting views have
been recorded;

There are adequate systems and processes in
place, whereby the Company ensures and monitor
compliances of applicable laws, rules, regulations
and guidelines;

The Compliance Management Tool / System is
adequate,commensuratewiththesizeandoperationsofthe
Company and operating effectively;

During the review period, there were no specific
instances / actions in the Company in pursuance

of the above referred Laws, Rules, Regulations,
Guidelines, Standards etc. having major bearing on the
Company’s affairs.

Suresh Kumar Kabra
Partner

Samdani Kabra & Asso.
Company Secretaries

ACS No. 9711 | CP No. 9927
ICSI Peer Review # 884/2020
ICSI'UDIN: AO09711E003415399

This Reportis to be read with our letter of even date which is annexed as Appendix A and forms an integral part of this report.
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Appendix A

To,

The Members,

Schaeffler India Limited

15t Floor, ASTP (Amar Sadanand Tech Park),
Baner, Pune - 411045

Maharashtra, India.

Our Secretarial Audit Report of even date is to be read along with this letter, that:

i.  Maintenance of secretarial records and compliance of
the provisions of Corporate and other applicable Laws,
Rules, Regulations, Standards is the responsibility of
the management of the Company. Our examination
was limited to the verification and audit of procedures
and records on test basis. Our responsibility is to
express an opinion on these secretarial records and
compliances based on such verification and audit.

ii. We have followed the audit practices and processes as
were appropriate to obtain reasonable assurance about
the correctness of the contents of secretarial records.
The verification was done on test basis to ensure that
correct facts are reflected in secretarial records and we
believe that the processes and practices we followed
provide a reasonable basis for our opinion.

Place: Vadodara
Date: February 16, 2024

Wherever required, we have obtained the management
representation about the Compliance of Laws, Rules
and Regulations, happening of events, etc.

The Secretarial Audit Report is neither an assurance as
to the future viability of the Company nor of the efficacy
or effectiveness with which the management has
conducted the Company’s affairs.

Suresh Kumar Kabra
Partner

Samdani Kabra & Asso.
Company Secretaries

ACS No. 9711 | CP No. 9927
ICSI Peer Review # 884/2020
ICSI UDIN: A0O09711E003415399
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CSR Report
Annexure B
1. Brief outline on CSR Policy of the 2.
Company

At Schaeffler India, we believe that science and
technology are synonymous with economic and human
development as both aim to drive progress and improve
standard of living while preserving environment and
supporting sustainability.

Being a part of the Schaeffler Group and one of the
leading motion technology companies in the country,
we find numerous opportunities to contribute to human
progress through our innovative technologies and thus
touch lives of people. At the same time, being an Indian
Company, we are equally motivated by Indian ethos of
¥ wa=g R Dharma as a key plank for organizational
self-realization. We constantly strive to contribute

in our humble way to the motto — (May everyone be 3.
happy) and take up the cause of welfare amongst
communities in which we operate.

Delineating our responsibility as a Corporate Citizen,
we at Schaeffler India are committed to operate our
business in an economically, socially & environmentally
sustainable manner. At the same time, we endeavour
to reach out to different sections of the society,

with socially relevant projects, that benefit these
communities and in small ways enhance the quality
of their lives. These initiatives are independent of
the normal operations of our Company’s business.
Programmes, projects and activities (collectively
“CSR Programmes”) as framed within the purview of
Schedule VIl of the Companies Act, 2013 as amended
from time to time and are the subject matter of

this Policy.
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Composition of CSR Commiittee:

Number of Number of
. . meetings of meetings of
Sl. Name of the Designation CSR CSR .
No. Director /Nature Of. Committee Committee
Directorship . attended
held during .
the vear during the
y year
1. Arvind Balaji Chairperson 2 2
2. HarshaKadam Member 2 2
3. Amit Kalyani Member 2 2
4. Corinna Member 2 2
Schittenhelm?
5. Jens Schiiler? Member N.A. N.A.

1 Ceased to be a Director and a member of CSR Committee w.e.f.
December 31, 2023.

2 Appointed as a member of CSR Committee w.e.f. Janunary 29, 2024.

Provide the web-link where composition
of CSR committee, CSR Policy and CSR
projects approved by the Board are
disclosed on the website of the Company

CSR Committee

https://www.schaeffler.co.in/en/investor-relations/
corporate-governance/committees-board-of-directors/

CSR Policy

https://www.schaeffler.co.in/en/investor-relations/
corporate-governance/codes-and-policies/

CSR Projects

https://www.schaeffler.co.in/remotemedien/media/
shared media rwd/03 worldwide 1/websites
worldwide/india 3/csr/CSR_Projects 2023.pdf
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10

Amount

Amount transferred to

Amount
allocated for

Mode of implementation - Through

Implementing

Agency

Unspent CSR

Mode of

Account for
the project as

the project

Project

Local
area

Item from the list
of activities in

SI.

Implementation
Direct (Yes/No)

current
financial
Year (R in

Location of the project

Schedule VIl to
the Act

Name of the Project

per Section
135(6) (R in

®in
million)*

Duration

(Yes/No)

No

million)*

million)*

CSR

Registration
number

Name

District

State

CSR00019778

No STARS Forum

5.7

5.7

36 Months

Yes Maharashtra Pune

Promoting

13 Pre-Vocational

Education Program in Education (ii)

Gevt. Schools
14 Schaeffler

No Buddy4Study CSR00000121

6.5

6.5

28 Months

Different

Maharashtra District

Tamil Nadu
Tamil Nadu

Gujarat,

No

Promoting

India Foundation

Education (ii)

Engineering
Scholarship
15 Schaeffler Skill

locations

Creation Foundation CSR00011685

15.2 15.2 No

36 Months

Krishnagiri

Yes

Skills &

Development Center - livelihood

Enhancement (ii)

16 Watershed Project Jal Environment

Hosur, Phase Il

No Bait Institute CSR00000259

15.5

Krishnagiri 46 Months 1

Tamil Nadu

Yes

for Sustainable

Sustainability (iv)

Sanghamam -Hosur

Livelihoods and
Development

CSR00000121

Buddy4Study

India

No

8.5

8.5

Pan India PanIndia 18 Months

No

Promoting

17 Schaeffler Social

Education (ii)

Innovation

Foundation

Fellowship Program

18 Women Skill

CSR00001853

Hand in Hand

4.7 4.7 No
India

Krishnagiri 24 Months

Yes Tamil Nadu

Skills &

livelihood

Development

Program
19 Mobile Health Unit

Enhancement (ii)

CSR00001634

Smile Foundation

No

6.6

Krishnagiri 33 Months 6.6

Tamil Nadu

Promoting Health Yes

Care (i)

Agastva International CSR00003442

No
Foundation

3.1

Krishnagiri 33 Months 3.1

Tamil Nadu

Yes

Promoting

20 Mobile Science lab

Education (ii)
Promoting

Bait Institute CSR00000259

6.6 6.6 No

Krishnagiri 12 Months

Tamil Nadu

Yes

21 Community

for Sustainable

Development Project Education (ii)

Livelihoods and

Development
IIT Roorkee

CSR00003687

No

3.2

3.2

Pan India PanIndia 48 Months

No

(i) (b)

22 Climate Action

- Research &

Development
23 Climate Action

CSR00004320

No IIT Madras

No Pan India PanIndia 25 Months 2.6 2.6

(i) (b)

- Research &

Development

152.3

152.3

* Rounded off to single decimal.
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Creating value Yearin review

Details of CSR amount spent against other than ongoing projects for the financial year: Not Applicable

ESG Statutory reports

Amount spent in Administrative Overheads — 7.8 (R in million)*

Amount spent on Impact Assessment, if applicable — NA

Financial statements @

Total amount spent for the Financial Year (8b+8c+8d+8e) — 160.2 (X in million)*

Excess amount for set off if any

163

st Particular Amount
No. ® In million)*
(i) Two percent of average net profit of the Company as per section 135(5) 160.2
(ii) Total amount spent for the Financial Year 160.2
(iii) Excess amount spent for the financial year [(ii)-(i)] NIL
(iv) Surplus arising out of the CSR projects or programmes or activities of the previous financial years, if any NIL
(v) Amount available for set off in succeeding financial years [(iii)-(iv)] NIL
Details of Unspent CSR amount for the preceding three financial years:
Amount Amount transferred to any fund specified
transferred to Balance A ¢ . under Schedule VIl as per section 135(6), Amman ¢
Preceding Unspent CSR Amount in smount spen if any remaining to
SI. .. . in the reporting be spentin
Financial Accountunder  Unspent CSR R . Name .
No. . Financial Year succeeding
Year section 135(6) A/Cas persec Zin milliom*  °f the Amount Date of fi ial
®inmillion)* 135 (6)  in million) Fund ®inmillion)* transfer flancia years
® in million)*
1 2020 NA NIL NA PM Cares 3.2 30/06/2021 NIL
Funds
2 2021 13.6 NIL NA PM Cares 5.2 09/05/2022 NIL
Funds
3 2022 11 NIL 11 NA NA NIL

Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):

1 2 3 4 5 6 7 8 9
Amount Cumulative
Total spent on mount
Financial amount pento amou Status of the
. . the project spent at .
si Year in Project allocated for inthe the end of project -
N ° Project ID Name of the Project which the duration the project . .
o . . reporting reporting
project was Rin Fi . h . Completed
commenced million)* inancial Financial /Ongoing
Year (R in Year (Rin
million)* million)*
1  X-009287-01 Jal Jiveeka - Watershed 2022 43 Months 2.3 2.3 22.1 Ongoing
2  X-006491-01-01/ Mobile Health Unit— 2021 36 Months 0.4 0.4 25.7 Completed
X-006492-01-01  Vadodara
3 X-009293-01 Mobile Science Lab- 2021 43 Months 1.4 1.4 4.9 Ongoing
Vadodara
4 X-006498-01-01  Schaeffler Skill 2022 18 Months 1.5 1.5 5.7 Completed
Development Centre
5 X-007245-01 Schaeffler Engineering 2022 30 Months 0.3 0.3 14.5 Ongoing
Scholarship
6 X-008323-01 Learning Outcome 2021 24 Months 2.6 2.6 16.5 Completed
Improvement Project
7 X-009288-01 Women Skill 2022 24 Months 2.5 2.5 9.7 Completed
Development Program
Total 11.0 11.0 99.1

* Rounded off to single decimal.
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10. In case of creation or acquisition of capital asset, furnish the details relating to the asset
so created or acquired through CSR spent in the financial year
Yes, The details of capital assets are mentioned in below link.

https://www.schaeffler.co.in/remotemedien/media/ shared media rwd/03 worldwide 1/websites worldwide/
india_3/investor relations/corporate governance 1/List of Capital Assets CSR.pdf

11. Specify the reason(s), if the Company has failed to spend two per cent of the average net
profit as per section 135(5)
Not Applicable

For Schaeffler India Limited

Arvind Balaji Harsha Kadam
Chairperson of CSR Committee Managing Director & CEO
(DIN: 00557711) (DIN: 07736005)

Corporate overview Creating value Yearin review ESG Statutory reports Financial statements @ 165

Report on Related Party Transactions: Form AOC-2

(Annexure C to the Directors’ Report)
[Pursuant to clause (h) of sub-section (3) of Section 134 of the Companies Act, 2013 and Rule 8(2) of the Companies
(Accounts) Rules, 2014]

[A] Details of contracts or arrangements or transactions not at arm’s length basis: nil
[B] Details of material contracts or arrangements or transactions at arm’s length basis:

Name(s) of related party & Schaeffler Technologies AG & Co. KG, Germany, Fellow Subsidiary
nature of relationship
Nature of contracts/ Sale, Purchase or Supply of Goods, Materials and Services including Sale and Purchase of tangible fixed
arrangements/transactions assets
Summary of Transactions carried out with Schaeffler Technologies 2023 (X in million)
AG & Co. KG Actual Cumulative
Purchases — Finished Goods, Raw materials, Components and spares 13,104.6 19,539.8
Fees for use of technology/trademark 1,409.9
Purchase of Machines and Equipment 469.6
Sale of Finished Goods 3,625.0
Others services! 930.7

LIncludes SAP, other IT systems and connectivity cost, Travelling, Training, Testing, Support Fee & Other Cost, Expat
Cost, Reimbursement of Expenses and Service Income received.

Duration of contracts/ Ongoing
arrangements/transactions

Salient terms of the contracts/ As per transfer pricing guidelines
arrangements/transactions
including the value, if any

Date(s) of approval by the Shareholders’ approval was obtained for material Related Party Transactions with Schaeffler Technologies AG
Board & Co. KG, Germany form time to time. Shareholders’ approval was obtained at the 59" AGM held on April 27,
2022 for material Related Party Transactions with Schaeffler Technologies AG & Co. KG, Germany, for the year
2022 and for the years 2023 to 2025. Thereafter, Shareholders’ approval was obtained at the 60" AGM held
on April 18, 2023 for material Related Party Transactions with Schaeffler Technologies AG & Co. KG, Germany,
with a year on year increase of 25% on total amount of transaction during the previous year, upto the
year 2025

Amount paid as advance, ifany -

Forand on behalf of the Board

E. V. Sumithasri
Chairperson
Bangalore: February 16, 2024 DIN: 07087197
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Particulars of Employees

(Annexure D to the Directors’ Report)
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[Pursuant to Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the Companies (Appointment and

Remuneration of Managerial Personnel) Rules, 2014]

% of increase in
Remuneration in
Financial Year 2023

Remuneration

Ratio of Remuneration
of Directors to Median

Designation/Category

Name of Director/Key
Managerial Personnel

Sr.
No.

The Ratio of the remuneration of each director to the median remuneration of the employees of the Company for the
financial year 2023 and percentage increase in remuneration of each director, Chief Executive Officer, Chief Financial

Officer, Company Secretary in the financial year 2023.
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The Steps taken by the Company for
utilisation of alternate sources of energy

1.  The Company has been constantly working on
purchasing the green energy.

2. Maneja and Savli plant locations have signed
the Hybrid Energy (Solar + Wind) Power Purchase
agreementin 2022 and in 2023 both locations
consumed 13,647 MWh hybrid energy.

3. Pune plant has signed a PPA of wind energy for
5.1 MW and consumed 8,173 MWh of wind energy.

4. With the existing and new green energy projects in
2023 through the green energy consumption the
Company has neutralised ~24,655metric tons of

The Capital investment on energy
conservation equipment in Schaeffler

New buildings or renovation of buildings and facilities:
Phosphate coating plant — Maneja

2. 110KW Compressor DSD 205 at Pune

3. 1000 KVA transformer at Pune

4. New hall 2.1.2 expansion at Pune

5. Pressurized mold temperature controller at Pune
6. Grinding oil filtration plant Pune

7. Improve light intensity at incoming store at Pune

Environment Health & Safety

1. Occupational Health Center expansion
and renovation.

2. Audiometric and Vision test conducted for MHE
and Stamping Operators as per the schedule.
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3. Automatic Inert gas suppression system
installed & hoses laid inside the Main Panels at
Central Powerhouse.

4.  Fire load calculation conducted at Hall 1 & 2
by Competent Person to fulfill the group and
customer requirement.

5. Arc Flash study conducted by Competent Person at
Central Powerhouse and boundary marking done.

6. Mahindra Fire Safety Audit conducted on
29.11.2023 and no nonconformance received.

7. New Fire Extinguishers 12 nos ABC & Co, type
procured for new PGS line.

8. Waste Vendor audit carried out at their facility
14 locations.

9. AllLPG Detectors and NH3 Detector are calibrated
by Authorized person as per the schedule.

10. Leakage detection system provided for LPG
Manifold at Canteen.

11. Fire Sniper system installed at UPS Cabins are
refilled and fixed.

12. Fire Hydrant line flow meter service completed
and fixed.

13. Fire drill with ERT was conducted.

14. Four new Fire Extinguishers 4.5 kg Co, type are
fixed at New Diaphragm line in HT.

Pune

1. Machine risk assessment activities done in plant
to cover all the press machines.

2. Nearmiss identification was implemented and
closed the non-conformities and abnormalities
and closure the non-conformities/abnormalities.

3. EHS & Workplace safety training given to new
employees & existing employees. Training
conducted on various topics such as Road safety,
Machine safety, Hazard Identification and Risk
assessment, Accident prevention, Fire Protection
and Prevention, Environment protection, Waste
handling, Material handling and rack safety.

4. EHS Man of the month- Segment wise appreciation
scheme initiated.

5. My Safety My commitment — Oath by all workmen

taken in the plant at the beginning of every shift.

6. Guard rails provided to the working platforms
and steps.

7. Guard rails provided to bin lifters.

8. Waste water collection points provided and
transferred for treatment.

9. Biomedical waste collected and disposed off to
the authorized vendor/third party.

10. Hazardous waste segregated and disposed offin
approved manner.

11. Medical check up conducted for employees
including contractual employees.

12. Schaeffler Safety days celebrated and organized
various activities such as awareness on Noise
prevention, Ergonomics.

13. Provision made for RO reject water reused for
gardening purpose.

14. ETP operation improved by providing sand beds
for sludge separation.

15. Onsite Emergency plan revised and Mock drills
conducted in Propane yard.

16. Safety signages, Posters, stickers revised and
displayed in the shop floor and on machines.

Maneja (Vadodara)

1.  Fire Water sprinkler System installed (Manual
Type) in General Store, Hall-1 FBS, Hall-4 FBS.

2. 4 Bigtrees has been replanted with
watering facility as we have expanded the
production facility.

3. “Drive Towards Zero Accident” continued &
rolling trophy has been given to best performing
segments/dept. in terms of safety parameters.

4.  Fixing anti-skid tape at staircase for
Fall prevention.

8. Blood Donation camp has been organized at
the Plant.

9. Employee Annual health medical checkup has
been done.

10. Gold category Winner Quality Circle in safety
convention Vadodara chapter.

11. Exxsol D95 Storage tank discontinued and one

time License surrender.

Corporate overview

12.

13.

14.

15.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Creating value Year in review ESG

Environment week & safety week celebration in
Plant to create awareness.

Hydrotesting done of pressurized tank like air
receiver and Propane tanks.

Safety valve testing has been done of Propane and
LPG tank.

Best Safety performance and Best fresh water
saving certificate received for Maneja plant at 8t
Schaeffler India Production forum.

Recharging (Cleaning + Compressor) of rainwater
well for facilitating recharge of rain water to
underground water.

Maruti reaudited for NC verifications and
confirmed compliance of all EHS Points.

Waterless and Odorless Urinal solution
implementation in main gate washroom, east &
west wing of technical building, SMB, security
main gate and material gate and HR office.

Multi gas smoke detectors have been fixed in new
building of operation hub, application, validation
and purchase offices.

Environment and Water audit conducted by Cll for
water saving improvement Points potential and
compliance for CGWA NOC.

Conducted third party safety audit by Vaibhu
safety consultant.

Maintenance and sustenance of [lluminated Wind
indicator at TTC Training Center, SMB Building and
Hall-5.

Epoxy coating provided in Old ETP plant.

Mock drill and Fire drill has been conducted as per
defined frequency.

Achieve LTIR target is 0.00 against 0.39 for
Maneja plant.

SCBA suit with safety box installed at three
different location Power house, Fire Pump House
and emergency main control room.

Statutory reports
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Savli (Vadodara)

1.

10.

11.
12.

13.

14.

15.

16.

17.

Road safety week celebration with awareness
of signal, road safety signages, visual

video presentation and leaflet covers two
shift employees.

Safety week celebration with fire training
programs, fire equipment usage exhibition, PPE
usage exhibition, Shopfloor trainings, video
presentation in canteen area, competition for
motivation of employees.

First aid training program for selected employees
with certification around 25 employees.

Awareness session for the employees on shopfloor
regarding accident awareness covered all the
employees all shifts.

Fire day celebration with mock drill on fire, fire
training, and emergency handling training.

Change of entire mechanical foam fire extinguisher
with new one.

More than 300 employees covered for the
emergency handling training and awareness
regarding emergency escape.

6 monthly training program conducted for the
contract labor.

Training for forklift and stacker operator done
twice in a year.

Training regarding Self-contained breathing suit to
all maintenance team.

Total 6 mock drill conducted for entire year.

DOJO room safety corner prepared and inputs
fortraining.

Electrical panel room auto extinguishing system
installation New as well as old system.

Risk assessment study for propane and Methanol
for minor to worst scenario done.

Safety report prepared based on the fire
and hazards.

Safety audit conducted by third party to analyze
plant safety features.

5S+2 audit conducted regular bases for the
internal safety.
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H if not fully absorbed, areas
TeChnOIOgy Absorptlon . Technology Year of import :I:l;:::lr;e;;::r;:(:ggy where absorption has not taken
1. The efforts made towards technology absorption __ place, and the reasons thereof
Turning machine for ASGS 2022 Yes
e CRB120-2Lines—Maneja Raceway Grinding machine for ASGS 2022 Yes
e LVL 6 New Line for DGBB 90-170 — Maneja Grinding machine for SRB 120-200 Line 2022 Yes
e DRACBB - Industrial 4 Lines — Savli One Way clutch line 2022 Yes
e RNN>62-1Line — Savli KIG Bore Grinding 2023 Yes
. iter500 OD Grinding machine 2023 Yes
e TORO/KERO/ZRB > 50 mm From Brasov — Savli Jupi &
. . . KEG / KIG Grinding machines for CRB 2023 Yes
e SRB <120 Relocation from Maneja — Savli 5 :
) Supfina OD honing for Noro 2023 Yes
* ASEHassembly Line - Pune Zen-optic at Instrument Room Hall 2 2023 Yes
¢ Addition of new Truck & Tractor Diaphragm Line — Hosur MAS in TRB < 90 Line 2023 Yes
e Combination Disc Assembly Line for Truck Hembrug Turning machine 2023 Yes
. . . . . . Supfina 778/2 2023 Yes
Benefits derived like product improvement, cost reduction, product development or import .
. N SLH forming press 2023 Yes
substitution . .
Centerless grinder Jupiter for KOT ASEH 2023 Yes
The Product reliability with customer-orlented. Prf)ductlwt\./ and Schaeffler global Quality levgl is ensu‘re.d W[th Junker face grinder for ASEH 2023 Yes
empowered technology of Schaeffler group with introduction of new Technology, better working condition, improved -
. . . . Heat treatment furnace for SLH localization 2023 Yes
metrology and Global standards of Quality of our products with meeting all compliance level of health and safety as per -
ISO45001 standards for local and Global customers. One-way clutch machine 2023 ves
injection molding machine 2023 Yes
Details of Imported Technology (Imported during the last three years reckoned from the MAS_NOVA_SLH 2023 Yes
beglnnlng of the year) Flat arres relocation elg Sternhagen 2023 Yes
if not fully absorbed, areas Hwacheon Horizontal Turning machine 2023 Yes
Technolo Year of import Whether technology where absorption has not taken f f i
ec gy P is fully absorbed? P FANUC Special Spindle for milling of Pressure Plate 2023 Yes
place, and the reasons thereof
Grinding and honing line for RN-RNN<62 2021 Yes . . .
Grinding and honing line for ACBB(62 021 Ves 4. The details of Expenditure incurred on Research and Development are as follows:
Ultrasonic testing of taper rollers 2021 Yes R in Million)

R X X Particulars 2023 2022
Grinding and honing line for TRB<90 2021 Yes

Capital 73.7 66.5
Grinding and honing line for TRB>90-170 2022 Yes .

— — Recurring 921.0 905.7
Grlnfjlng andhhonlng line for RN—RT\IN)?Z . . 2022 Yes Total 994.7 972.2
Honing machine HM280G1 for cylindrical, taper and spherical rings 2022 Yes % of Turnover 1.4% 1.4%
Face grinding machine for cylindrical and taper rings 2022 Yes
Outer diameter grinding machines for cylindrical and taper rings 2022 Yes 5. Foreign Exchange Earnings and OUth:

Grinding and honing line for DRACBB«¢62 2022 Yes ® in Million)
Grinding and honing line for RN-RNN<62 2021 Yes Particulars 2023 2022
Grinding and honing line for ACBB<62 2021 Yes Earning:
Ultrasonic testing of taper rollers 2021 Yes Earning in foreign exchange
Sale of Service | 164. .

Grinding and honing line for TRB<90 2021 Yes ale ofservice Income 64.6 J08.7

- FOB value of exports 9,364.9 10,546.7
EK17 line for passenger car clutches 2021 Yes

. - Other 154.6 108.8
Fanuc Robo Drill -Hub Drilling 2021 ves Total foreign exchange earned 9,684.1 10,964.1
AMS for Hub outer Profile Milling 2022 Yes Outgo:
Fanuc Milling for Tractor Pressure Plate 2022 Yes CIF value of Imports:
Washer Blocking Automation 2022 Yes Raw materials, Components, Products purchased for Sale, Stores & Spares, 27,124.3 24,703.8
Roller Hearth Furnace 2022 Yes Capital goods and intangible assets
Round Table with IH machine for Diaphragm Spring 2022 Yes Expenditure in foreign currency
DGBB 62-170mm line 2021 Yes Fees for use of technology 1,410.0 1,298.3
VH honing machines 2021 Yes Dividend paid to Shareholders 2,780.4 1,853.8
Total forei h d 1,314. 27,855.

MEG 75 OD Grinding machine for Rollers 2022 Yes 0%a’ lorelgn exchange use 31,314.7 7,855.9
Agathon Cutting machine for ASGS 2022 Yes
Honing machine for ASGS 2022 Yes

Financial statements @




174

Schaeffler India Limited | Integrated Annual Report 2023

Corporate Governance Report

1.

Company’s Philosophy on Code of
Corporate Governance

The Company recognizes its role as a corporate
citizen and endeavours to adopt the best practices
and the highest standards of corporate governance.
The Company believes that governance practices
enable the Management to direct and control the
affairs of the Company in an efficient manner and to
achieve the Company’s goal of maximising value for
allits stakeholders. The core principles of Corporate
Governance are:

e lLay emphasis on integrity and accountability.

e Incorporate practices aimed at a high level of
business ethics and effective supervision.

e Provide for enhancement of value for
all stakeholders.

During the year under review, the Company complied

with the provisions relating to corporate governance as
provided under the SEBI (Listing Obligations Disclosure
Requirement) Regulation (“SEBI LODR”). The Corporate

Governance Report, together with a certificate
confirming the compliance is provided in the Report
on Corporate Governance, which forms part of the
Integrated Annual Report.

The basic philosophy of Corporate Governance in
the Company is to achieve business excellence and
dedicate itself for increasing long-term shareholder
value, keeping in view the needs and interests of
all its stakeholders. It is important for the Company
to achieve economic success and to act responsibly
towards the environment, people and society. These

principles are also articulated through the Company’s

Code of Conduct which is applicable to the Board,

Senior Management and every single employee of the
Company. Under its comprehensive Code of Conduct,
the Company is committed to a culture of sustainability

and views it as a prerequisite for the Company’s
long-term success.

Board of Directors

Your Board of Directors closely monitor the performance
of the Company, approves the Business plans, reviews

the strategy and strives to achieve organisational

growth. Your Board ensures statutory and ethical
conduct and place high importance on the internal
financial reporting.

(A) Composition of Board

0]

(i)

(iii)

(iv)

The Managing Director is entrusted with the
Management of your Company. He is assisted by
Core Management Team and Senior Executives
comprising of experts from the respective fields.

The ‘Board of Directors’ is constituted with
appropriate combination of Executive Directors,
Non-Executive Directors, Independent Directors
and Women Directors, as per the prevailing
regulatory requirements. As on December 31,
2023, the Company had 9 (Nine) Directors,
consisting of which 7 (Seven) Directors are Non-
Executive Directors, including 3 (Three) Non-
executive Women Directors, and out of these

7 (Seven), 4 (Four) are Independent Directors
including 2 (Two) Independent Women Directors.

None of the Directors on the Board is a member of
more than 10 (Ten) committees or a Chairperson
of more than 5 (Five) committees as stipulated

in Regulation 26(1) of the Securities and
Exchange Board of India (Listing Obligations &
Disclosure Requirements) Regulations, 2015
(‘Listing Regulations’) across all the Indian

Public Companies, in which he/she is a Director.
The annual disclosure providing the committee
position and other Directorship has been provided
by the Directors.

The names and categories of the Directors on

the Board, their attendance at Board Meetings,
last Annual General Meeting held during the
year, number of Directorships held by them in
Indian Companies and Committee Chairmanship/
Membership held by them in Indian Public
Companies as of December 31, 2023, are given
below. For reckoning the maximum number of
Chairmanships/Memberships in committees,
only 2 (Two) committees viz. ‘Audit Committee’
and ‘Stakeholders Relationship Committee’ of the
Board have been considered.

Financial statements @
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Director Number of M:;::::rh.i); Attendanfe in  Attendance at las.t
Name of Director(s) Identification Category?! Directorships  (Chairmanship) in Boar::lg‘?:tzl:;g; AGM heldlgn ;\(?zr:

Number (DIN) Committees ’

As on December 31, 2023 Yes or No or NA?

Andreas Schick 09257160 NE & NID 1 1(0) 6 Yes
Corinna Schittenhelm? 09257159 NE & NID 1 0 5 Yes
Dharmesh Arora 05350121 NE & NID 1 0 6 Yes
Renu Challu 00157204 NE & ID 3 5(3) 6 Yes
Arvind Balaji 00557711 NE & ID 15 4(0) 6 Yes
Amit Kalyani 00089430 NE & ID 10 2(0) 3 Yes
Eranti V. Sumithasri 07087197 NE & ID 2 2(0) 6 Yes
Harsha Kadam 07736005 E & NID 3 1(0) 6 Yes
Satish Patel“ 00690869 E & NID 3 2(0) 6 Yes

1 E & NID: Executive and Non-Independent Director, NE & NID: Non-Executive and Non-Independent Director, NE & ID: Non-Executive and Independent Director

2 NA: Not Applicable

3 Ceased to be a Director of the Company effective closure of business hours of December 31, 2023 on account of resignation.

“Satish Patel has been superannuated from the Company effective from February 12, 2024.

Details of Directorship in Listed Companies as on December 31, 2023

. No. of N.o. of N.o. of . Category of
Name of Director(s) Directorships? " Commltt.etle .Commltt‘ef Name of Listed Company Directorship held?
embership Chairmanship
Dharmesh Arora 1 0 0  Schaeffler India Limited NE & NID
Harsha Kadam 1 1 0  Schaeffler India Limited E & NID
Satish Patel 1 2 0  Schaeffler India Limited E & NID
Andreas Schick 1 1 0  Schaeffler India Limited NE & NID
Corinna Schittenhelm 1 0 0  Schaeffler India Limited NE & NID
Renu Challu 3 5 3 Schaeffler India Limited NE & ID
NCC Limited NE & ID
Ceinsys Tech Limited NE & ID
Arvind Balaji 2 4 0  Schaeffler India Limited NE & ID
India Nippon Electricals Limited E & NID
Amit Kalyani 7 2 0  Schaeffler India Limited NE & ID
Bharat Forge Limited E& NID
Kalyani Steels Limited NE & NID
BF Utilities Limited NE & NID
Kalyani Investment Company Limited NE & NID
BF Investment Limited NE & NID
Hikal Limited NE & NID
Eranti V. Sumithasri 1 2 0  Schaeffler India Limited NE & ID

1 Company Directorships includes directorships in all listed public limited companies and excludes private limited companies, foreign companies and

Section 8 companies. The details of Committee Chairmanships/Memberships are disclosed as per Regulation 26 of the SEBI Listing Regulations.

2 E &NID: Executive and Non-Independent Director, NE & NID: Non-Executive and Non-Independent Director, NE & ID: Non-Executive and Independent

Director.

(v) Executive Directors:
e Harsha Kadam, Managing Director holds a Bachelor’s degree in Mechanical Engineering from Bangalore
University and Diploma in Finance and Marketing from IGNOU. He has done Executive Development course in

Marketing from IIM Bangalore and has a vast experience in various functions like Sales, Manufacturing and

Product Design/Development.

e Satish Patel, Director — Finance & CFO is a member of The Institute of Cost Accountants of India and holds a

Master’s degree in Commerce. He has a vast experience in the field of Controlling and Finance Management.
Satish Patel has been superannuated effective from the Company on February 12, 2024.

e The Board, subject to Shareholders’ approval, appointed Hardevi Vazirani, as an Additional Director designated

as Director-Finance (Whole- Time Director) and Chief Financial Officer with effect from February 13, 2024.
Hardevi holds Bachelor of Commerce degree from MS University, Vadodara. Hardevi completed Diploma in
Business Management from ICFAI, Hyderabad and Diploma in Computer Studies from NCC UK, Management

Programs from INSEAD, [IM-Bangalore and is Certified Accounting Specialist, from Accovalist Institute,
Germany, Global Leadership Excellence Program, International Management Training and Regional Management
Pool program of Schaeffler Group.
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(vi) Independent Directors:

e Renu Challu, holds a Master’s degree in
Economics (Gold Medalist) from University of
Lucknow and has a vast experience in Banking
and Finance.

e Amit Kalyani, holds a Bachelor’s degree
in Mechanical Engineering from Bucknell
University, Pennsylvania, USA and a Harvard
Business School OPM graduate. He is a
YPO member and has a vast experience in
manufacturing and technology.

e Arvind Balaji, holds a Bachelor’s degree in
Mechanical Engineering from BITS Pilani, a
Master’s degree in Manufacturing System
Engineering from Stanford University and
an MBA in Finance from Wharton School,
University of Pennsylvania and has a vast
experience in the investment banking,
financing and M&A transactions.

e Eranti V. Sumithasri, holds Master’s degree
in Computer Science & Engineering from
University of Connecticut, USA and Bachelor’s
degree in Computer Science from Visvesvaraya
College of Engineering, India and has a vast
experience in Business Leadership, Technology,
Consulting and Financial Services industry.

(vii) Non-Independent Directors:
e Andreas Schick studied Automotive Engineering
at the University of Munich and has a
vast experience in Production and Supply
Chain Management.

e Corinna Schittenhelm studied Business
Administration from University of Applied
Sciences for Economics & Technology in
Kempten and has a vast experience in the fields
of Human Resource and Sustainability. Corinna
has resigned from Board position effective from
December 31, 2023.

e Dharmesh Arora holds Bachelor’s degree
in Mechanical Engineering from University
of Mumbai and TRIUM Global Executive
MBA degree from NYU Stern School of
Business; London School of Economics and
HEC Paris. He has a vast experience in the
Automotive Industry.

e Jens Schiileris Economist from the Johannes
Gutenberg University Mainz. The Board of
Directors, subject to shareholders approval,
appointed Jens Schiiler as an Additional
Director (Non-Executive Non-Independent
Director) of the Company effective from January
1, 2024.

None of the Directors is related inter-se.

(B)

Directors’ shareholding in the Company

Harsha Kadam holds 500 Equity Shares and Eranti V.
Sumithasri holds 50 Equity Shares of the Company and
none of the other Directors hold any Equity Share of the
Company as on December 31, 2023.

Board Meeting(s) during 2023

The gap between any two meetings did not exceed 120
days. 6 (Six) Board Meetings were held during 2023 on
the following dates:

Board

Meeting(s) 1 I mn v \' Vi

Dates February April18 July7 July 26 August October
16 28 27

Start 16:15 09:00 15:45 14:00 11:30 11:15

Timing HRSIST  HRSIST HRSIST HRS IST HRS IST HRS IST

Venue Mumbai  Pune Virtual Virtual Virtual Mumbai

(Deemed (Bangalore) (Bangalore) (Bangalore)

Venue)

©

The details of attendance of each of the Directors
at the Board Meeting(s) are given in the table at
Point No. 2(A).

Board Meeting Procedure

Annual Calendar of Board Meetings for the year is
usually scheduled in advance in the previous year.
The notice convening Board Meeting is sent to each
of the Directors along with relevant agenda papers
as perthe regulatory timelines well in advance of the
meeting date. The items in the agenda are supported
by comprehensive background information which
enable the Board to take informed decisions. All
significant developments and material events are
brought to the notice of the Board, either as a part of
the agenda papers in advance of the meeting or by way
of presentations or circulation of relevant documents
during the meeting.

The Managing Director briefs the Board on the
operational and financial performance of the Company
during the previous quarter and trend analysis as
compared to the budgets, operational performance
and market scenario. During the reporting year, the
Managing Director briefed the Board on, employee
health & safety, Schaeffler India footprint, ESG,
Sustainability Roadmap and Strategy updates and
update on economy and market, capacity investment,
acquisition of KRSV Innovative Auto Solutions Private
Limited, and performance of the Company.

The Board has complete access to all the information of
the Company. The following information are provided to
the Board as and when occasion arises:

1.  Annual operating plans, budgets and any updates;

2. Capital budgets and any updates;

Corporate overview
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Annual and Quarterly results of the Company and
its operating divisions or business segments;

Minutes of meetings of Audit Committee & other
committees of the Board of Directors;

Quarterly results, Board meeting minutes of
Subsidiary of the Company and other important
information about the Subsidiary of the Company;

The information on recruitment and remuneration
of senior officers just below the level of Board of
Directors, including appointment or removal of
Chief Financial Officer and the Company Secretary;

Show cause, demand, prosecution notices and
penalty notices which are materially important;

Fatal or serious accidents, dangerous occurrences,
any material effluent or pollution problems;

Any material default in financial obligations to and
by the Company or substantial non-payment for
goods sold by the Company;

Any issue, which involves possible public or
product liability claims of substantial nature,
including any judgement or order which, may have
passed strictures on the conduct of the Company
or taken an adverse view regarding another
enterprise that can have negative implications on
the Company;

Details of any joint venture or
collaboration agreement;

Transactions that involve substantial
payment towards goodwill, brand equity or
intellectual property;

Significant labour problems and their proposed
solutions. Any significant development in Human
Resources/Industrial Relations front like signing
of wage agreement, implementation of Voluntary
Retirement Scheme etc.;

Sale of material nature of investments,
subsidiaries, assets, which is not in the normal
course of business;

Statutory reports
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15. Quarterly details of foreign exchange exposure
and the steps taken by the Management to limit
the risks of adverse exchange rate movement,
if material;

16. Non-compliance of any regulatory, statutory or
listing requirements which are material in nature.

17. Shareholders’ service such as non-payment of
dividend, delay in share transfer etc.

Code of Conduct

The Company has laid down a Code of Conduct,
forallits Board Members and Senior Management
Personnel and all its employees for avoidance of
conflicts of interest. The declarations with regards
to its compliance have been received for the year
2023 from all the Board Members and Senior
Management Personnel.

There were no material financial and commercial
transactions, in which Board Members or Senior
Management Personnel had personal interest, which
could lead to potential conflict of interest with the
Company during the year. The Code of Conduct is also
available on Company’s website on following web link:
https://www.schaeffler.co.in/en/investor-relations/
corporate-governance/codes-and-policies/.

Familiarisation and training to Directors

Induction, orientation or familiarisation programs
are part of our culture and applicable to all layers

of Management and the Board Members, which are
designed based upon the position/job requirements.

Guided by the principles of best Corporate Governance
Practices, all the Directors including Independent
Directors are provided familiarisation trainings through
various programs and workshops which give them
insights to the Company, including nature of Industry
in which the Company operates, business model of the
Company, relevant information of business processes,
business development, strategy and business plan of
the Company. They are also informed about their role,
responsibilities, duties and rights from time to time.

The familiarisation and trainings are provided to all the
Directors including Independent Directors. Executive
Directors, have additional trainings, workshops and
orientations depending upon their role, responsibilities
and developments in business.


https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
https://www.schaeffler.co.in/en/investor-relations/corporate-governance/codes-and-policies/
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(F)

G)

(H)

0]

Following programs, trainings and workshops were conducted for all Directors during the year 2023:

No. of Hours

Sr.No. Particulars
(approx.)

Faculty/Trainer/Speaker Participants

1. Operational, Financial Performance, Business 8 CEO & CFO All the Directors
Performance & Risk Management, ESG
2. Special Audit Committee meeting 2 CEO & CFO All the Committee members
(Except Amit Kalyani & E.V.
Sumithasri)
3. Strategy meeting (Program including 8 Functional Leaders Directors, Business Heads and

workshops and discussions on business Functional Heads
strategy for Schaeffler India covering following

topics:

e Automotive Technologies

e Industrial

e Automotive Aftermarket

e Country-wide ESG projects

L[]

Inorganic Growth Strategy

4, Plant visit, CSR visit 12 Senior Management Team  E. V. Sumithasri

The details of such programs have been disclosed on the website of the Company on following web-link: https://www.
schaeffler.co.in/en/investor-relations/corporate-governance/independent-directors/.

Meeting of Independent Directors

As per Regulation 25 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and under the
provisions of the Companies Act, 2013, a separate Meeting of the Independent Directors was held on October 27, 2023
interalia, to review the performance of Non-Independent Directors, Chairperson, Managing Director and the Board as
awhole and to assess quality, quantity and timeliness of flow of information between Management and the Board for
ensuring effective participation by the Board Members. All Independent Directors namely Renu Challu, Arvind Balaji,
Amit Kalyani and Eranti V. Sumithasri were present at the Meeting.

Matrix of skills/expertise/competence of the Board of Directors

Details of the core skills/expertise/competencies identified by the Board of Directors as required in the context of the
business(es) and sector(s) in which it operates to function effectively and the names of Directors who possess such
skills/ expertise/competencies:

Core Skills/Expertise/Competence Dharmesh Harsha Satish And(eas C.orinna Erapti V. ) Arvin.t‘i Renu Amit )
Arora Kadam Patel Schick  Schittenhelm Sumithasri Balaji Challu Kalyani
Business Management v v 4 v v v v v v
Strategic Management v v v v v v v v v
Leadership v v v v v v v v v
Engineering and Technology v 4 - v - v v ) v
Finance Management v v v - v 4 v v v
Governance & Board Dynamics v v v - v v v v v

Confirmation of the Board on Independence

Based on the disclosures received from the Independent Directors, the Board of Directors of the Company confirms
that the Independent Directors fulfil the conditions specified in the SEBI Listing Regulations and are Independent of
the Management.

Talent Management & Succession Planning

Our Talent Management process fosters self-responsibility and support employees in finding their own career path and
goals. This fully embraces our vision of empowering our employees with Drive Your Career mindset. We always integrate
our Employee & Leadership Essentials with all talent development initiatives. At Schaeffler, we run well established
multi-dimensional leadership programs for emerging leaders as “Young Leadership Program” and “Accelerated
Leadership Program” for Senior Leaders for future capability building in business excellence and people leadership.

A structured Succession planning program focusing on successor identification for all critical roles and superannuation
is being run to ensure succession health check across the organization at Division, Function & Region level. All inputs
from succession planning processes are analysed and curated to clear Individual Development Plans, supported by
other key talent initiatives such as Executive Coaching and Development Centers.

Corporate overview
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To remain competitive in the current marketplace, we focus on talent mobility as a part of workplace planning &
retention strategies through career development, job rotation and talent engagement. Our focused drive on building
future ready skills & competencies for the entire manpower, has helped us to propel our vision of building strategic
workforce capabilities and to be the motion technology company.

Audit Committee
Composition of Audit Committee

The Company has duly constituted Audit Committee, with the powers and roles in accordance with the prevailing
regulatory requirements. The Committee acts as a link to connect the Management, Auditors and the Board of Directors.
As on December 31, 2023, the members of the Audit Committee are:

Sr. No. Name of Director Role in the Committee Category

1. Renu Challu Chairperson Non-Executive & Independent
2. Arvind Balaji Member Non-Executive & Independent
3. Amit Kalyani Member Non-Executive & Independent
4. Eranti V. Sumithasri Member Non-Executive & Independent
5. Andreas Schick Member Non-Executive & Non-Independent
6. Satish Patel® Member Executive & Non-Independent

! Satish Patel has been superannuated from the Company effective from February 12, 2024.

2 Hardevi Vazirani has been appointed as Director-Finance & CFO and an Audit Committee member effective from February 13, 2024.
The Company Secretary acts as the Secretary to the Audit Committee of the Board of Directors of the Company.

Meetings of Audit Committee and Attendance of Members
Details of the Audit Committee Meetings held during 2023 are as follows:

Audit Committee

Meeting(s) 1 I m v v Vi
Dates January 18,2023 February 16,2023 April 17,2023 July 26, 2023 August 28,2023  October 27, 2023
Start Timing 13:30 HRS IST 14:00 HRS IST 14:30 HRS IST 11:15 HRS IST 10:30 HRS IST 08:30 HRS IST
Venue (Deemed  Virtual Mumbai Pune Virtual Virtual Mumbai
venue) (Hyderabad) (Hyderabad) (Hyderabad)
Attended by Renu Challu Renu Challu Renu Challu Renu Challu Renu Challu Renu Challu
Arvind Balaji Arvind Balaji Arvind Balaji Arvind Balaji Arvind Balaji Arvind Balaji
- Amit Kalyani Amit Kalyani Amit Kalyani Amit Kalyani
- E. V. Sumithasri E. V. Sumithasri E. V. Sumithasri E. V. Sumithasri E. V. Sumithasri
Satish Patel Satish Patel Satish Patel Satish Patel Satish Patel Satish Patel
Andreas Schick Andreas Schick Andreas Schick Andreas Schick
Avinash Gandhi!
! Avinash Gandhi ceased to be Director of the Company w.e.f February 6, 2023.
The Audit Committee invites such Executives as it 3.  Management letters/letters of internal

considers appropriate to be present at the meeting
including but not limited to the representative of
Statutory Auditors, Cost Auditors and the Internal
Auditor of the Company.

control weaknesses issued by the Statutory
Auditors, if any;

4. Internal Audit Reports;

5. The appointment, removal and terms of
All the members of Audit Committee are financially remuneration of the Chief Internal Auditor; and
literate and majority of them have Accounting and
Financial Management expertise. The Chairperson of
the Audit Committee, Renu Challu, attended the 60t" (C)

Annual General Meeting held on April 18, 2023.

6. Statement of deviations, if any.

Terms of Reference

The terms of reference of the Audit Committee include
matters specified in the Companies Act, 2013, Rules
made thereunder, the SEBI Listing Regulations and
those specified by the Board in writing. Besides having
access to all required information within the Company,
the Committee may investigate any activity within

its terms of reference, seek information from any

The Audit Committee mandatorily reviews:

1.  Management Discussion and Analysis of financial
condition and results of operations;

2. All Related Party Transactions submitted
by Management;


https://www.schaeffler.co.in/en/investor-relations/corporate-governance/independent-directors/
https://www.schaeffler.co.in/en/investor-relations/corporate-governance/independent-directors/
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employee, secure attendance of outsiders with relevant
expertise, or obtain legal or other professional advice
from external sources, whenever required.

The Audit Committee acts in accordance with the terms
of reference which, inter alia, include:

1. Oversight of the Company’s financial reporting
process and the disclosure of its financial
information to ensure that the Financial Statement
is correct, sufficient and credible;

2.  Recommendation for appointment, remuneration
and terms of appointment of Auditors of
the Company;

3. Approval of payment to Statutory Auditors for any
other services rendered by the Statutory Auditors;

4. Reviewing, with the Management, the Annual
Financial Statements and Auditors’ Report thereon
before submission to the Board for approval, with
particular reference to:

(@ Matters required to be included in the
‘Directors’ Responsibility Statement’ to be
included in the Board’s report in terms of
Section 134(3)(c) of the Companies Act, 2013

(b) Changes, if any, in accounting policies and
practices and reasons for the same

(©) Majoraccounting entries involving
estimates based on the exercise of judgment
by Management

(d) Significant adjustments made in the financial
statements arising out of Audit findings

(e) Compliance with listing and other legal
requirements relating to financial statements

(f) Disclosure of any Related Party Transactions

(g) Qualifications/Modified opinion(s) in the
draft audit report

5. Reviewing, with the Management, the quarterly
Financial Statements before submission to the
Board for approval;

6. Reviewing, with the Management, the statement
of uses/application of funds raised through an
issue (public issue, rights issue, preferential issue
etc.), the statement of funds utilised for purposes
other than those stated in the offer document/
prospectus/notice and the report submitted by the

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

monitoring agency monitoring the utilisation of
proceeds of a public orrights issue or preferential
issue or qualified institutions placement and
making appropriate recommendations to the
Board to take up steps in this matter;

Review and monitor the Auditors’ independence
and performance and effectiveness of
audit process;

Approval or any subsequent modification of
transactions of the Company with Related Parties;

Scrutiny of inter-corporate loans and investments;

Valuation of undertakings or assets of the
Company, wherever it is necessary;

Evaluation of internal financial controls and Risk
Management systems;

Reviewing, with the Management, performance of
Statutory and Internal Auditors, adequacy of the
internal control systems;

Reviewing the adequacy of Internal Audit function,
if any, including the structure of the internal audit
department, staffing and seniority of the official
heading the department, reporting structure
coverage and frequency of internal audit;

Discussion with Internal Auditors of any significant
findings and follow up thereon;

Reviewing the findings of any internal
investigations by the Internal Auditors into matters
where there is suspected fraud orirregularity or

a failure of Internal Control Systems of a material
nature and reporting the matter to the Board;

Discussion with Statutory Auditors before the
audit commences, about the nature and scope of
audit as well as post-audit discussion to ascertain
any area of concern;

To look into the reasons for substantial defaults in
the payment to the depositors, debenture holders,
shareholders (in case of non-payment of declared
dividends) and creditors;

To review the functioning of the Whistle-
Blower Mechanism;

Approval of appointment of Chief Financial Officer
after assessing the qualifications, experience and
background, etc. of the candidate;

Corporate overview
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20. Considerand comment on rationale, cost-
benefits and impact of schemes involving merger,
demerger, amalgamation etc., on the listed entity
and its shareholders.

21. Reviewing the utilization of loans and/ or
advances from/investment by the company in the
subsidiary exceeding rupees 100 crore or 10%
of the asset size of the subsidiary, whichever
is lower including existing loans / advances /
existing investments.

Nomination and Remuneration Committee

Pursuant to provisions of Section 178 of the Companies
Act, 2013 read with Regulation 19 of the SEBI Listing
Regulations, Nomination and Remuneration Committee
of the Board (hereinafter referred to as ‘NRC’) is

duly constituted.

Composition of NRC
As on December 31, 2023, the members of the NRC are:

:L‘. Name of Director Eg::r::tttzz Category

1. Renu Challu Chairperson Non-Executive &
Independent

2. Amit Kalyani Member Non-Executive &
Independent

3.  Dharmesh Arora Member Non-Executive &

Non-Independent

Non-Executive &
Non-Independent

4.  Corinna Schittenhelm? Member

5. Arvind Balaji Member Non-Executive &
Independent
6.  E.V.Sumithasri Member Non-Executive &
Independent

1Ceased to be a Director of the Company effective from
December 31, 2023

Meetings of NRC

Details of the Nomination and Remuneration Committee
Meetings held during 2023 are as follows:

NRC
Meeting(s) n n
Dates February 3, 2023 February 16,2023 July 26, 2023
Start Timing 14:30 HRSIST 12:00 HRS IST 10:00 HRS IST
Venue Virtual Mumbai Virtual
(Deemed (Hyderabad) (Hyderabad)
venue)
Attended by Renu Challu Renu Challu Renu Challu
Amit Kalyani Amit Kalyani
Dharmesh Arora  Dharmesh Arora Dharmesh Arora
Corinna Corinna Corinna
Schittenhelm Schittenhelm Schittenhelm

Arvind Balaji Arvind Balaji Arvind Balaji
Avinash Gandhi ' E.V.Sumithasri?  E.V.Sumithasri

* Avinash Gandhi ceased to be Director of the Company w.e.f
February 6, 2023.

2E. V. Sumithasri has been appointed as member of the NRC w.e.f
February 7, 2023.
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(C) Terms of Reference of NRC

The Committee acts as a link between the Management
and the Board of Directors. Besides having access

to all required information within the Company, the
Committee may investigate any activity within its terms
of reference, seek information from any employee,
secure attendance of outsiders with relevant expertise
or obtain legal or other professional advice from
external sources, whenever required.

The Committee shall act in accordance with the terms of
reference which, inter alia, include:

1. Formulation of the criteria for determining
qualifications, positive attributes and
independence of a Director and recommend to
the Board, a policy relating to the remuneration of
the Directors, Key Managerial Personnel, Senior
Management and other employees;

1A. Forevery appointment of an Independent Director,
the Nomination and Remuneration Committee
shall evaluate the balance of skills, knowledge
and experience on the Board and on the basis
of such evaluation, prepare a description of the
role and capabilities required of an Independent
Director. The person recommended to the Board
forappointment as an Independent Director
shall have the capabilities identified in such
description. For the purpose of identifying suitable
candidates, the Committee may:

(@ usethe services of an external agencies,
if required;

(b) consider candidates from a wide range
of backgrounds, having due regard to
diversity; and

(¢) considerthe time commitments of
the candidates

2. Formulation of criteria for performance evaluation
of Independent Directors and the Board
of Directors;

3. Devising a policy on Board diversity;

4. ldentifying persons who are qualified to become
Directors and who may be appointed in Senior
Management positions in accordance with the
criteria laid down, and recommend to the Board
their appointment and removal;

5.  Whetherto extend or continue the term of
appointment of the Independent Directors, on the
basis of the report of performance evaluation of
Independent Directors;

6. Torecommend to the Board, all remuneration, in
whatever form, payable to Senior Management.



182

Schaeffler India Limited | Integrated Annual Report 2023

Corporate Governance Report

(D)

(A

Annual Performance Evaluation Criteria for
Independent Directors:

The criteria for performance evaluation of Independent
Directors include (i) Attendance at the meetings, (ii)
Preparedness and active participation in meetings, (iii)
Staying updated on developments, (iv) Constructive
contribution made in the meetings, (v) Being

objective and protecting interest of all shareholders,
(vi) Engaging as well as challenging Management
without being confrontational or obstructionist, (vii)
Ensuring integrity of financial statements/internal
controls, (viii) Ensuring Risk Management system &
mitigation measures are in place (ix) Fulfilment of

the independence criteria (as specified in the Listing
Regulations) and independence from the Management.

Remuneration
Remuneration to the Executive Directors

The Remuneration of Executive Directors (Managing
Director and Director-Finance) has fixed as well as
variable components. The variable components
comprise of ‘Short Term Bonus’ and ‘Long Term Bonus’
and the criteria for determination are as under:

Short Term Bonus
(@ Non-Financial Target (20%)

(b) Free Cash Flow (40%) and,
(c) Schaeffler Value Added (40%).

Non-Financial Target (NF) : LTIR is the target chosen
under NFT. People safety is our top priority with the
increase in production demand the risk related to
employees are also tend to increase but we as a
responsible employer we are continuously focusing on
reducing the risk of our employees with technology and
innovation keeping us reducing the accident rate trend.

Long Term Bonus
(@ Service Condition (50%),

(b) Total Shareholders Return (25%) and,
(¢) Earning Per Share (25%).

Total Shareholders Return (TSR): relative
outperformance of Share Price of Schaeffler India Ltd.
In comparison of BSE Industrial Index, BSE Auto Index
and BSE Capital Goods Index.

Earning Per Share: the target achievement is
measured based on the absolute average annual
growth of earning per preferred share during the
performance period.

Rationale:

Free Cash Flow (FCF):
e FCFreflects operational and liquidity performance, a
key for short and long-term sustainability;

e FCFreflects ability of the Company to convert it
operating performance to cash inflow to meet
operational needs and capex for future growth.

Schaeffler Value Added (SVA):

e RoCE is avalue-based performance indicator
to reflect how efficiently the Company uses
its resources

e SVAis closely linked to RoCE and reflects the interest
and needs of all investors

FCF and SVA together reflects holistic view of short and
long term sustainable performance of the Company and
returns to shareholders.

The remuneration to Executive Directors / Senior
Management is paid in accordance with the Company
Policy, as amended from time to time.

The details of remuneration paid for 2023 to the
Managing Director and Director — Finance are
as follows:

Corporate overview

 in million)
Salary & Company’s
Name Performance Allowapc‘e& contribution Total
Perquisites
Bonus to funds
Harsha Kadam 31.2 8.4 1.7 413
(Managing
Director)
Satish Patel 12.8 7.1 1.8 21.7
(Director —

Finance & CFO)

Notes:

(@ Company’s contributions to fund include
Superannuation Fund and Provident Fund and
exclude the accruals for gratuity as it is funded on
the basis of an actuarial valuation for the Company
as awhole.

(b) The Company has entered into Employment
Agreement with Executive Directors.

(©) The details of fixed and variable components
of the remuneration of Executive Directors are
disclosed in the resolution and explanatory
statement for their appointment or for revision in
remuneration, as the case may be. The criteria for
variable performance linked component have been
explained in this Report.

Creating value Year in review ESG

(d) Asperemployment agreement, either party can
terminate agreement by giving 6 (Six) months’
notice in writing. There is no provision for
severance fees.

(€) The Company has no Stock Option Scheme as on
December 31, 2023.

Remuneration to the Senior Management

The scheme of variable components comprising Short
Term Bonus and Long-Term Bonus as detailed in

point 5 (A) above, is also applicable to the Executive
Leadership Team (Senior Management) of the Company.

Details of the Senior management

Particulars of senior management including the
changes therein since the close of the previous
financial yearis as under:

The senior management of the Company comprises of
the following employees:

Harsha Kadam
Satish Patel !
Hardevi Vazirani 2
Seshan lyer3
Aashish Bhatia *
Santanu Ghoshal
Sameer Mathur
Debasish Satpathy
Alok Dave °

Vinod Acharya ¢
11. Madhurisha Vippatoori

00N TR W N e

[y
e

1 Ceased to be a Member of Senior Management effective from
February 12, 2024 due to superannuation.

2 Inducted as a Member of Senior Management effective from
February 13, 2024.
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3Inducted as a Member of Senior Management effective from
April 3, 2023

“Inducted as a Member of Senior Management effective from
July 3, 2023

5 ceased to be a Member of Senior Management effective from
September 4, 2023

6Inducted as a Member of Senior Management effective from
September 5, 2023 in place of Alok Dave

Criteria for remuneration to the Non-
Executive Directors

As per Shareholders’ approval by way of an Ordinary
Resolution passed at 53" Annual General Meeting held
on April 27, 2016, Non-Executive Directors are paid
‘Sitting Fees’ for attending Board/Committee Meetings
and ‘Profit Related Commission’ based on performance
of the Company.

In view of the responsibilities shouldered, time spent
and efforts made by the Non-Executive Directors

who are in whole-time employment of the Schaeffler
Group, the Board of Directors, on the recommendation
of the Nomination and Remuneration Committee,

had approved, inter alia, necessary amendments in
Nomination and Remuneration Policy, for payment of
sitting fees and profit related commission to such Non-
Executive Directors.

Accordingly, effective April 1, 2019, the Non-Executive
Directors including the Non-Executive Director of
Schaeffler Group, have been paid sitting fees for
attending meetings of Board/Committees thereof,
unless specifically waived by the concerned Non-
Executive Director. The Shareholders approved the
payment of sitting fees and profit related commission
to be paid to the Non-Executive Directors and the
payments have been made accordingly.

The details of sitting fees for attending Board/Committee Meetings held during the year 2023 and profit related

commission for the year 2022 paid to them are as follows:

P Corporate
Audit Stakeholders  Nomination & Social Risk Sitting L
. Board . Relationship Remuneration s Commission
Name of Director . Committee . . Responsibility Management Fees
Meetings Meeti Committee Committee . . ®)
eetings Meeti R Committee Meetings ®)
eetings Meetings Meeti
eetings
Avinash Gandhi 1 1 120,000 5,625,000
Renu Challu 6 6 2 3 - 1,115,000 3,625,000
Arvind Balaji 6 6 3 2 - 1,115,000 3,625,000
Amit Kalyani 3 4 2 2 705,000 3,625,000
Eranti V. Sumithasri 6 5 2 2 995,000 3,625,000
Dharmesh Arora 6 3 1 670,000 3,625,000
Andreas Schick! 6 4 1 - -
Corinna 5 3 2

Schittenhelm?

1 Effective April 1, 2019, sitting fees for attending meetings of Board and Committees thereof are paid to the Non-Executive Directors who are in whole-
time employment of the Schaeffler Group. Andreas Schick and Corinna Schittenhelm have decided not to accept sitting fees and commission.
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All the Directors have been reimbursed expenses
incurred by them in discharge of their duties. The
payments made to a Director in his/her individual
capacity have been disclosed.

However, none of these Directors has any material
pecuniary relationship or transactions with the
Company, its Promoters, its Directors, its Senior
Management, Holding Company, Subsidiary Company
and its Associates or their promoters, or directors
which may affect theirindependence. The Company has
not entered into any materially significant transaction
with Promoters, Directors or their Relatives orits
Management that may have potential conflict with the
interests of the Company.

During the year, there were no transactions entered
with the Non-Executive Directors or their Relatives.

Stakeholders’ Relationship Committee

Pursuant to provisions of Section 178(5) of the
Companies Act, 2013 read with Regulation 20 of

SEBI Listing Regulations, ‘Stakeholders’ Relationship
Committee’ (‘SRC’) of the Board has been constituted.

Composition of SRC

The Committee consist of following members:
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Sr. Name of Director Role in the Category

1. Renu Challu Chairperson Non-Executive

& Independent

2. Harsha Kadam Member Executive & Non-
Independent
3. Satish Patel? Member Executive &Non-

Independent

! Satish Patel has been superannuated from the Company effective
from February 12, 2024.

2 Hardevi Vazirani has been appointed as Director-Finance & CFO and
SRC Committee member effective from February 13, 2024.

Meetings of SRC & Attendance of
Members

The Committee meets to deal with matters relating to
redressal of complaints from Shareholders regarding
transfers, non-receipt of Annual Report, non-receipt of
declared dividends etc. and to review effectiveness of
Investors’ Relations system of the Company.

Details of the SRC Meetings held during 2023 are
as follows:

SRC Meeting(s) | ]

Dates April 17,2023 October 26, 2023

Start Timing 11:30 HRSIST 15:15 HRS IST

Venue (Deemed venue) Pune Mumbai

Attended by Renu Challu Renu Challu
Harsha Kadam Harsha Kadam
Satish Patel
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The Chairperson of the SRC, Renu Challu, attended the
60" Annual General Meeting held on April 18, 2023.

Ashish Tiwari, VP-Legal & Company Secretary is the
Compliance Officer of the Company. During the year
2023, total of 26 complaints were received.

All complaints received during the year 2023 were
attended to and resolved satisfactorily. There was no
complaint pending as on December 31, 2023.

Terms of Reference of SRC

The Committee acts in accordance with the terms of
reference which, inter alia, include:

1. Resolving the grievances of the security holders
of the listed entity including complaints related
to transfer/transmission of shares, non-receipt of
annual report, non-receipt of declared dividends,
issue of new/duplicate certificates, general
meetings etc;

2. Review of measures taken for effective exercise of
voting rights by shareholders;

3. Review of adherence to the service standards
adopted by the listed entity in respect of various
services being rendered by the Registrar & Share
Transfer Agent;

4. Review of the various measures and initiatives
taken by the listed entity for reducing the
quantum of unclaimed dividends and ensuring
timely receipt of dividend warrants/annual
reports/statutory notices by the shareholders of
the Company;

5. The Committee shall meet at least once a year.

Corporate Social Responsibility Committee

The ‘Corporate Social Responsibility Committee’ (‘CSR
Committee’) of the Board constituted pursuant to the
provisions of Section 135 of the Companies Act, 2013,
comprises the following members:

Composition of CSR Committee

:ro" Name of Director 52:;’;&:‘: Category

1. Arvind Balaji Chairperson Non-Executive &
Independent

2. Amit Kalyani Member Non-Executive &
Independent

3. Corinna Member Non-Executive &

Schittenhelm ! Non-Independent
4. Harsha Kadam Member Executive & Non-

Independent

! Ceased to be a Director of the Company effective closure of business
hours of December 31, 2023.

Corporate overview
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During the year 2023, 2 (Two) meetings of CSR
Committee were held, details of which are as follows:

Dates February 16, 2023 October 26, 2023

Start Timing 10:30 HRS IST 14:00 HRS IST

Venue (Deemed Mumbai Virtual

venue) (Chennai)

Attended by Arvind Balaji Arvind Balaji
Harsha Kadam Harsha Kadam
Corinna Corinna
Schittenhelm Schittenhelm
Amit Kalyani Amit Kalyani

Terms of Reference of CSR

The Committee shall act in accordance with the terms of
reference which, inter alia, include:

1. Toformulate and recommend to the Board a
CSR Policy which will define the focus areas and
indicate the activities to be undertaken by the
Company under CSR domain;

2. Torecommend to the Board necessary amendments,
if any, in the CSR Policy from time to time;

3. Toformulate the Annual Action Plan, monitor the
budget under the CSR activities of the Company;

4. Toaccomplish various CSR projects of the
Company independently or through intermediary
agencies, as the case may be.

Risk Management Committee

The ‘Risk Management Committee’ (‘RMC’) has been
constituted pursuant to the provisions of Regulation
21 of the SEBI Listing Regulations, comprises of the
following members:

Composition of RMC

Sr. . Role in the
No. Name of Director Committee

1 Dharmesh Arora Chairperson Non-Executive & Non-
Independent Director
Non-Executive &

Independent Director

Category

2 Eranti V. Sumithasri Member

3 Andreas Schick Member Non-Executive & Non-
Independent Director

4 Harsha Kadam Member Executive & Non-
Independent Director

5 Satish Patel ! Member Executive & Non-
Independent Director

Members of Senior

Management

6 Sameer Mathur Member Chief Operating Officer

7 Santanu Ghoshal Member Vice President — Human

Resources

1 Satish Patel has been superannuated from the Company effective
from February 12, 2024.

Note: Hardevi Vazirani has been appointed as Director-Finance & CFO
and RMC member effective from February 13, 2024
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The Chairperson of RMC, Dharmesh Arora, attended the
60" Annual General Meeting held on April 18, 2023.
During the year 2023, 2 (Two) meetings of RMC were
held, details of which are as follows:

RMC Meeting(s) | ]

Dates April 6, 2023 October 3, 2023
Start Timing 13:30 HRS IST 10:30 HRS IST
Venue Virtual Virtual
(Deemed (Singapore) (Bangalore)

venue)
Attended by

Dharmesh Arora

Eranti V. Sumithasri Eranti V. Sumithasri
Andreas Schick
Harsha Kadam
Satish Patel
Sameer Mathur

Santanu Ghoshal

Harsha Kadam
Satish Patel
Sameer Mathur
Santanu Ghoshal

Terms of Reference of RMC

The Committee shall act in accordance with the terms of
reference which, inter alia, include:

1. The Committee shall formulate a detailed Risk
Management Policy which shall include:

e Aframework for identification of internal
and externa